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wwEd g @ far g WYe 87 3 agmer ank v 3 Adgwe y
wia e faan gad §, fad wpne wfas @ aage o wwme 7 agar e §)
SERT GEAR B WRAE ¥ A ¥ AT W Oq@AAAT anY waT g 1A g
ary AR ar faardt ) gemd e agg av fr=w fear e ¥

@h farfas wR wwge’ & Rt ar faye s dEar w1F f At
fafwa w9l & wd qfewa 37 go D g’ v wd qaTar Y0 wege
TR & R (7w @ gt wal) o Ied aev i &# 1 AR Ay &) .
T T gu agw Fore ¥ fagredt ¥ 40R R-wrw A g g @R kg
AT 9% FY wmrd, AN @ qarwd g, FgfeR an w1 gar el A9 Sy KTy
e A $2 g d P —mfas 1 sgqeqnaE & WA ¥ A 97 Gy E @R T oIy
< O ¥ falmt 0wy R M A SR R R I war kg ¥ we
ear wfgd s AncmErd) ¥ fra I A IEr wr awar § 753 qEi o
i quags Pemram g qoowere k8 pas & madt 3t S gw-me A
fiear e 8, @fis QT wAgT R AY AHEE TAY MW T A | FTN GRT QY &
ot AMaw 3wz N wg ) oomm FRad aie, ek kK e
afran

afkfirez & A sqwran ! FRA-SYAfrs Bl (emd) akw) ofs-
frat, sitzw eqdt Faaw & edin g wwewA fardl W gE e dSl X fmeam g
QYA ofearr afufiar ) oy fewfod) & go w'da & fooy qar & 1 20 ofy-
wfedl 7 s34 gEREIN ¥ fad @) 07 grow I @ A, Yar fens 3

AR g A wf Al sin ) el gt e § A gwen) o
oA {1 81 1 3% 3w ¥ gak a9y, miaw a vey grafing S o 5y e faw
wRAR, B e RS AR qm ¢ DL NAT Y W (R RN wike oD wy
& faly srea % 2raY Grel w1 @we €@ 3
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1 mfers =T "gt—(Master Vs. Servant)
{Mfas Mt sage s wwa 4, fawa gn sl e ad g, el
a1 Bet-wet 2, IO w1 0 3, AT R af vy ]
3 ¥av m s %Y ud—( Conditions of work)
{wifes § WG G gUAT %, TR AT FEIR B qrmd v,
Far or Wi §) WS W wIgA G, el WRW AW s, el v ¥
qfeada o ®NR &, G ©147 KT WQ R, §FIR g Afme wew
FE S A L]
. wifirs qfteng—(Industrial Dispute)
[sikhfns afcae av v 1R, foad & 29w 93]

¥, WEWET T RN — (Disapline & Muisconduct)
[aguias &7 AR T 9% LY, G T WG VT Y, TAGF
AT Lo 1, guEM ¥ faR agmakE-wEag e, gudar 38, fanaw
(haed) 3, foswmr (A1w0 & faee ) 2, wR o Ry, o
1 A7V Y, AFY§ T 3% ]
. WTHETE ETEar w1 s @ wgw sum ¥ frava—(Principles
of Natural Justice)
[afkaa 39, 6gx 7 & fagra s, A@TAq iz 1% ]
% & 3% it fafa—adq wte—(Domestic Enquiry)
[ =tw 1 wge g 99w Yo, wha wufaerd) 3¢, sty ¥ A
famra (Mafadr) 1R, @ W 6 fafT-(1) 9w qx a1 gy B
g 3%, (3) edeg—3y, () WO awa (weg) o,
a1er A7 A fafe 2u-3¢, I 38, TEAN 072 VY, et myny vy,
ob qher a1 facg ¥R, Mgl A LA ¥, (¥) afe-Fdd vy,
(%) wham arm ar Faga Yo, TT €T A Vs ]
v, frgfes o st 3T—(Recruitment)
[frgfis o wfus o, fEaa 3% afufaw : G waw wo;
fagfeas «3)
. siteiis e @ wmif--(Unfair Labour Practices & Tndps-
trial Unrest)
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to FiAFE ML Bifl—{Layofl & Retrenchment) ©
[®madt & et 7 a7 42, Gt A WET A WS LY, Gt A
wEd F ot AT A sfeT (gamman) ax, g oat
TR L& WFATY FARTaT faia <o)

tt @TA=! GiT ggar1—(Lockout & Strikes) «
{aram=y &t ad &5, A1) A AAE (-]
L3 afawr ot 3aEm—(Remedes) e

[=ifrs ¥ spiwr oo, st3gIz—symiar § yR@ Wi, ISTAM
1 Ty 1 Faamast oy g I £ a¢ A Faqfaer fag o,
ifg® @ SUEAE T A T ¥, TRIQT FAT oY, Y AT
el Y o, wewT Fed nd wy]

gt
1?) wwear sinfrs faiad (eart miw) Fam wo
w4t (t) wizw oot faw L
() Irdustnal Employment (Standing Orders) Act 1946 <
Ceniral Rules 1946 [
(3} fagfers $1agx Loy

(¥) Tear # ga @A F odNT wlwd w1 taRiaE (FREU)  tot-s
(2) Industrial Disputes Act 1947 (with Rajasthan amend-

ment and brief notes) Lot
Frafgs o wetras (Subject Index & Glossery) 0]
9T 7 77
ysde  qfm— o
3 < Wl -

“qryg P o § wife ( wtax ) & & 2 wrd’ g, agt e &1
wfgEs CWMIRHA G AZ FET SR HM L IET [OO AIA
frafir Grerrse fiod) At aTear o€ g0 £177 O ooy seavdt &0

3 1y ¥ af¥—ead wt ¥ ve fra 11w 6 A mAgT A Re RAT O
T daxow -

1t ]¥ ¥ afgd—sl ag ¥1T A0p A frmr—""
[Fvat gea® & frer gmlaT &3 & AT § ¥ 1 Foz F fagant)
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R wifas G A L arme—

o fed g At @ oew B @ % miwE o fdkww” (Master oo
Employer) &1 & 1t fad =1 foar wra § Wve o wifies & B2 ot wvmn oy
wage o wwmre a1 Aiw (Servant or Employee) gt § 0 w35t %) g7% ww
¥ g7 § wivs 67 fFW gwr ‘¥9A AT OOR @ magd’ W § 0 w A ey
(darly wages) w5 & a1 denfer @ wifes ¢ ed wRarl @ qensl ¥ acng @
g AT feat Jar ool ¥ wR @ WY 37 g7 A A0 !
o2 e FTaT § 1 X8 S AR o ¥ o7 ar sfiet (Contract) § o voey
wal we f maifea

3 frii o AFQ #10d (Employment )=

frdiem 1 e B ¥ T % 90 1w wd O §—

(t) whvs w braraw (Employer), (3) Svez ar wsare o1 Fridsy (Emp-
loyee) ok (1) faarm® m S% A afrsy v wwen (Contract) 1 v wwre
Awd miftyw W wRE ¥ A OF 1 O R SR W w2, Fred et mbe
§ frgaay e A & Al R, N1 A & A da D 24
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mifes az gwr &, S ¥ax (fof fmnR A F0 2 2w f ad ma,
qw 3% fadw (gan) D 2w § @ 9% F9 T 7 A (Frga) @ AT § ) g WA
s fagrn 51 A afs A3 FoAstag d, 1 mfar A @@ ¥ I3 IO
T ST

3 AW IR wRT—

qwg ag AR A afrz (3r1) MATER D e E—(1) AT W B8
(Contract of Service) «Yt (3) #t5Q & fird 261 (Contract for Ssrvice)
I A W QA A R R, vE g arwew e # Al ek A 4@y §o ASQ
O QAT YR ar wamd Q91 39 9T ArfaE A g way e 6§ wga
F1E FTA B AR A1 Y, 70T FTead FIT Iqar gAv 7 2 £ vl # o g wm
& 71 farame § aYe gz ol | FIgA AFTadl § ) @R e II@ e 4 qar
qamw  fe—wifs ag 3, Pray s N frafa w1 9 ofe «oF 3@ § 12 gad0
wmyzew “fAgay &1 afeee” § 1 oF @fe A egmidm, afk wez ar fafgm
{Fafas ar aYar) wing ¥ 13 3% Qo Frd) mifge ¥ Fraag & sepr e v
AL a5 6 g & Fra7g F ag moar 0 §, X 37 @Y Al OF I TR
BFIY asy P, N w17 £ A Fe37 @ e g QeI Y wrfima d1d w7 ww
Ofes T T Y dare § Y vT w0 qg Arar swmme g, w3 ag frat oo
w1z g TR 8 XN P oafz g9 T F F@ A oy 0 g, 6 gad A
A Y @k e AL 3w A gEar 1 AFWiAT gEE ¥ ow e A \en
{gare) “srgoret 2, #7006 4Y, T 319 W 9% Fwg 7 w1 §a
afz us wifrs & ¢F AAeC a7 4T ¥ 37 ¥ SYAY &) aen-gan FTg qUETY 07
=17 alr frar YT 31 Y B §mAzrd 7 asar & fedmnd 3y etv dr o gw amr i
92 6T AU AU 03 % A7 g3 mias ¥ A § 1 oz v ghm e A 4%
A, N U o ATA g § A @ v R arary § fedt Nam §
el @i (mfas) ¢ ramad

gz 947 fr~1 feaer smacd, 0I5 wfrr sy & @) & agme @
falexs Fear st arar 42

AYed & 2% & mfve’ wr erg AL N safa vT wEwy, (Y Frof WA oo
QAT o3 ¥ A qer o P ‘afas” g s, O ewwm @1 fiwm, vy, W@ Ay

1 Sadler Vs Hemlock 4E &B S70.
2 Gul Bai Vs Pustonn AIR 1935 Bom 333,
Sohan Stha Vs S 1 Raza ILR 26 Patna 542
3 Janacdia Bmwaap Vs D C, An-asn AIR 1957 Bom. 238
4 AIR 1357 5C 254, 1957SC 444,
5 (1893)1QB 629
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ez g m AR, mhaw, 3 mift N D G awar § 1 Y sAC wwAl B g ew
w1 st aal ¢t fafiag qe Qar § fe—mifas w7 & seatrr At ?

1§ safrm Fral gAX 1 TR 4T ARY €3 g N WX @I O A0 ik
o 3a% €1 ww QA § ¢ el £ Atwd A and o’ wdd (estfwomt) o ooe fafer
T oz M QS  fr—ow sl SO feaf & wa waAn A M @ wiAng 1 2l
fags} R R AR §Y, O qs Are 0 (e &g wr Qagd w1 wedae (W@ Q)
T §7m § wk a3 waar g o1 Aifas ( Owner ) R @ aar gt

£9 71T 'RIfE" 61T ASET ET EGY EAFAT QIAQE R |

¥ ogain” { Industry ) w1 wd—

"3’ uR T ug framnez @ | Qfes ofime wfafag € e} (@)
Fagrgamedral § —

‘Fuitn’ & mead et oF (Bustness), wavare (Trade), sfaesm (Undertak-
ing), fant@ (Manufacture Jar, frdlars =1 faeaw (Calling of employers)
¥ gl vemdd A famaw o g, B, Ated, gaswra didfe g
71 wdin mimfm

&8 ofearm MY aEgnre wag A Rawiw g 8, wie se sy g 6
miael & frg 7 v 8 grwwan A 6% 1 v K60 AR wifaw e O s e
faal SMWT wIAd, qan’ qAT AW ¢
N T T % frig—
\\/liii amgifasr & ma¥? Faswulcn & ed-faaml & sdafed) & fad are-
wfaet 8 3T A R e ol AREA R e QN P g ar o ag qat
war & fr ammfan @ oredl A & & wdaro N et Qs @ wd-aafes
fawt g1 & 8 §, wuabw o1 75 3 @ frawe 9’ £

&t gt frrg-sihesral & @Ak § wgawr $9) qEw S e ¥ R o
¥+ £ W WA A R 1 90y OF faelameg s af 30 O os wEa gae
R NE T I wwRT B AR A 9y 9% sy mar war 21w algar

1 Coperative Danry farming Seciety Union Ltd Vs W Bengal State
AIR 1958 Cal 373

D. N. Banerjea Vs P-R. MukergeaAIR 1953 S, C 55.

AIR 1957 § C. 110, 1960 SG 673,

AIR 1960 Bombay 75, (1961) 2 FLR 298

AIR 1961 SC 484

AIR 193 S C 1873

AIR 1960 SC 1261,

{1960) 2 SCR 866,

AR - ISR ]
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arafeze st zwve gl Ad T A AFN° | 37 F FhUfeq) ¥ fag ag 3T P00

ar§ & germ, 2t FRQ pImAL 2 ¥ faww 7,1 mrarm W3 LM
FT30 30T g, 4,2 AT giE mrad (sqare CECO R LR R L]
;WIS A eqrmrad ¥ INT WA R 1 70y TTUNI2 ) gahy 2 s o

% “FeRne” ( Workmen ) &t wd—

(1) =tnfur afearz afafras v N wra R (s) % wmmd & afemmr
17§ &, Py w3 frer o gt @ wedt § —

t ‘emamd g safE § st {aRFea-wT @ox am) A v Y,
4y et gain A 19 K a3 Faar 04w 8 )

7 3 72X ¥ 3% vz (@) a1 geeie ( Hire or reward) frim,
S Yoo To WIWF ¥ &7 T 4

o

7 9 g7a (Skelled) @ ar agas (Unskilled), a2 wdfes dga
w1 ), W €N AT @, aEND @ ar faewadt gy

-

<

3a% w @ 0 fafas ar afafer § as (Bxpress or implied) 21

77 1ig1 ¥ ;g7 AT wid N AL wrad v ¥ 4y ag wmbs @
smmm war w3, fad ge w1F F AA 3 @0 ¥ g @ fAme
fraram g

»*®

& vOY &7 w77 ¥ 6 wgwea O qodl ¥ wwhw, 3w g gfan & ks, @
Frd surear a1 AmAT ¥ 37 frgew ovfn UM gt wid A

9 (195)2LLJ 38
10 199 LLJ 253 AIR 1955 Cal 55,1936 Cal 550
11 (195%) 1 LLJ 59
12 (19562 LLJ 61

13 (19592 LLJ 656

M (195)2LL) 742
15 (1958111186

16 {1953)2LLJ 273

17 (1951)1 LL7 203

18 AIR 1954 SC 903

19 AIR 1951 SC 484,
20 (1960) LLJ 635
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T wgeana fata
o177 &1 % o 5 A6 ¥ quar arfE o afy aaer Ren TR A @ arfas
axaze® &, AV ag e § 122 wfeardd (a9 ¥ 3had ) 0 adlszamary
cstame upr 327 1 geafay win 1L A0 adY at faarg weY A ol frad g,
@t aifan 3128 afanfal & aedl qome 63 @k miad & A s g ao
E 124 A aant & R wfas & arag e aar X areT R amn 3R afaw 2y
o Q¥ &, fxTa BN A 191 39 Ay W Ay iy q@b At s FAng 110
(3) sdard at fdist ( Employee ) &t gd—
g A0 ARPieg tevs §Y @ 3 (%) # § of ofeamr ¥ wgw fer
3 @ Al § —
(1) wiad <z el &, Fad Polt wd &Y 4 3 Pl WAz o1 querme 2
<@ I
() 29t maglraY sqraw o faftar v ag §, Iah 77 9C I Af
W 1 /A
(1) a7 5% a1 aa a1 mdfer o fafes o S0
(¥) = yuafs N wita § N e o zf 3 N vad, a% w3, 0D,
A, §=XFAA, wHE a1 TRH AV, BT KX GOLH KR FQAG

(%) =% gex ¥ar o1 N w2 afalag agr $0

[ ®om ga wa'at afewrd weg & ‘afcfnee’ A ek 1]

21,

}953 LLJ €03, AIR 1957 S €. 104,1951 LLJ 283, 1952 LLJ 341, ILR (1955)
5 Raj 465

22 D C Works Ltd Vs State of Saurashtra AIR 1955 § C. 264,
23 (1414 C1ey

24 J.K Cotton Spg & Wg. Mulls Vs Labour Appellate Tribunal
AR 1964 S. C, 737,

23 DM Sahub Ve, Uaton of Bidi Workers AIR 1965 S, C. 370,
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t wifwe ot wond wte gromd |
R g R SR ) wted ok goemd ¢
v Bar 2t w17 € AT e |

s Wit Auge o1 G o w38 A W 3 @ 3, fae® fafea owe o
wfafon ar geeer 341 ar w1 &Y ol gkt ¢ €8F w2 en miEw a3 Rage AT
w8 guwE) 1 377 5 )

t wifes &1 qnd Wi gumd -

mfas wod waged sz aigar & 7 ag 98t wdarar ar enf anel ar f1g%-
ax % Fraxr gar & 1 g mage & aot dnd Trdr mfar o) o & &, 9ad 37 mfas
*173 st ol ¥ TgwT ) arm ¥ wrar § ) Y &4 ¥ Mmenrq Mfas qed Arcar
wage ¥ 3q AN N arrd vaar § N0 {a N wd fed o dA—
() agmT Wi an7 8 917 Ay
(%) wamac & a1 gy
(1) wmamran & gyqrvr
(¥} wfas ar deawy 8Y wgaed &, 2 wiol x afafafead & god
avg of are mtere xg gumd o vafer eomd 733 wrm g, frad wage Ay
gu mrn § a1z fer and ¥ gA57 Qe A g, A —

t. ufti® A7 a® R Aar she FanT afer R1a af) dar o

2 a7 gIRRRs oale ron g

1 uan ST AT N1 YN A ¥ g agfea wdfrotar d age ey
¥ o wuar an e e { Victimisation )



3 AR W W @ g -

R g el G gomd 2 3a e whsd om e
e (t) a2 33 fafea1 wa oT feer 3aT e T (R) ¥ agm
o gvaTE & 19 a79 o Tar A0 1 (1) 34% Fifiwt awq ar wil @ € e frar
¥ ke afes wR) w1 wck & Fay wage ag) Frar ) @31y afis gl &
w7 % frX afee Sam Frym o (¥) S AYRQ agRfar Wo(4) I wmmnt
mgraew, e qhear @ e e gfrand 7 g fY

qwg w ) ghrardl @ AT ¥ g 90 AR gUmT O 9nd i
wfas aFz A 9T N 3, 9@ —

1 %A, wIgd a1 33T 30T 0
3. wfas gfaard &

¥ g7 qnd “fafgs w3’ ( Implied terms of empolyment ) widt sl
2, w3fs qumd grrag & 197 MfEs e g i g1 @l 9 33w Qi R, @) Awge
“rEmA” s T EnE QAR § A wfis @Rt QX ar iR (Viet.
misation) «T 1 gAY M@ ur w P A grla G &, IR mfay oo sage At
Tl d; weg T W F UG et ¥ g a¢ A qrearr 0 a7, 1
78 934 9, % g wor 7% afgd ok vaea 1 wifagd a8 e b afasamge
¥12, 94 Feq wigefed) @ Afae-Rel & a2 7 aEdla A TR eon e fig

@ FFL “mfas Ok AT A e @ ¥ g FOF wewar w1 §

3. &1 @ ik A 08 SR wA—

g A gumdt F 0 9§ save ddbre-sfoag (ae) som
R E . AT & od vy Yy wand ¥ faY o Bar @ o 8 rmnagg wAley
Al sTfen w, faak fan oYl fraa (ewt m2n) mfafaam vy &
T 1 T Ol g e Pl (e enm) 3ha B ovs”
& ey Y 1 Rt wre7 aeerdd A W wa & ey “ardfrs frdter (emd i)
fran” qard § | T & b few ey ek % amd m, S gafaa g

FilET WA & wed oF Froiat & sidfes frd (end w13} wfafigy
st At ot md A ol 71 A g (mbvs g 8¥R) %\ g am
s st o el (@) ara @ ey 9, ST e o nar &y

et ok Frow 3 = il ax e ey A i Ny
SRR too @ (arr 3 2WaR) 1 9Ty wIT-veene wATT (122} % wfaqam
’;::?ufsy:a“ ad Ay zmrﬁnﬂmcﬂn‘rpmiqnﬁ

1 ZAIR 19835, C. 439
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t Emadl Wiy I

e ar R3 A wCemdt wdn” (fen mizd) § fafen g § 0 ek fY
sy BUAIT & ¢ wizw ( Afew ) emad) wnRwt &g g, faak w9 miEE o
ww #1 WEw (5i92) AT gawiFa afemd (Cerufying Officer) N w s
& et et dw avr ) fx@ ag Famgae erus wfz gast swikge 7300
€q wmfgs todt wkw A g wf (F) wmiAs weY gEin e € gEAnd
wemAnn ) AT A T X WEE 9 9w 13 F ada eo e sfaka aw gula
Frar o gFar

3 oo widw & qftada ar adga—
gF At e A A A ¥ g Ay 9% RN AL efada AF Qo wz A
w3zt 7 mifar A & GRARY § Al AT @ weA, oy fer b smrotea afand
° & fanmg@ smfga sEAr
. af aR@i Ay Py arad s ¥ Fay F aalyx wn amea @1 fFog
w17 QAT
¥ et odw # fan wal #Y alafaq frar el , ¥ g ¥ R ogEc Ay
7% § ok fAan¥ oY wqgh ¥ agd & e ¥ fy oY §—
(1) wramT s ifsg)
() o ¥ w2, mAw, €Y, W 31 f23, g N ci-ga) wAmT
) g 23T )
() il =7 FawT
{¥) oA cardamr:
(4) &) (Leave) W warw (Holiday) ¥ fad «d, waf 23 1
aitar, W 2 ary afend )
(%) =d ¥ o ¥ eres, g wift O wd
(o) Imwar aa¥F Amt N 7T Ay A7 AwAr-vent T N
¥R ¥ ¥ 7 AAE T wagz ¥ wfwere qie aii
(=) A axt wr Qi 3aE fad g (Afew) T
(¢) @ ¥ amg Awfad o aufed quag o oy oy
wFarg3 s
(te) wmfae arsu¥ shffed] groemagg o aer wafea g
¥ fagz wmmT Y Az @A
{1t) g and, o afma ¥y
&%z frand &Y @391 (1) ¥ A dar @ 1w ) 2 @ of § 3% et & faony
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¥ uare Ty afaia 3 gmer @ fd a2 & usEA % fagul o) npt @ Ry ad
wrra el wmw o oRfme (V) ARR AR

el & O & fal = wE—

() ¢t e ¥ oda ol § i ¥ o, afifrefet aift ey aga fear
nar g

& vl 37 Treart (Srd) T R, f3a% to w1 wfuy minrm w1 S Y )
ar QXS frdwa (end wide) ofefamm tee T gud wiGE TN AT T A
D e, ey g Sl gF A R eTAm DI wg P N, 57w
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) Greates Cotton Vs Workmen AIR 19648 C 689
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( Industrial Disputes )
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{3) o Fodt wafen 87 Nt ¥, Frre et 0 gov%, el w1 wdt
B aafva g, Wit
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FrTa @ 0y §, 39 aAr 1Y §, 9 T A6 E —

famart & gam—
1. sidfts miy and @3 ¥ MY Lo ar sAd wE wagdl i’y ol ¥
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(Discipline & Misconduct)
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(2) AIR 19605, C 219. FRIFR
(3) AIR1955 C 31,1959 S C. 629, N
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ol @, AR et als & AR g fag @A 9T @ ag o fafe wafe
(¥ &3 a5) ¥ foa fear o1 adar o abw w1 ader 007 9 3 @@ aar

@) Trwes @Eh ¥ MRS )
( Dismissal )

Fedt oft Fdardy ar Frmpe 6 fo og whop @ WAFC2OY 31 Ak fad ey
ot wRw & Fast of @ ng § —

J

X X X
() ©s Frmre 9 afz Frat gaver £ Q9 T o, f—
X X X

ut

faar difza a0 Afew  5d ¥ N whhfr (gorTar ) &2 39 Al & Forey
L

%) fra fafar 7 21 g ey wy s —
[2fa¥ 9% 75 13-t0 91 (%) @ (3) @8]

L Lunipur Colliery Vs Bhuban Singh AIR 1959 5. C. 833
2 BLbla‘;vaizi Kudal Coropeative Bank Vs B B Venakeapathy. (1955) J

T useam sha Tl wikw @ gk o (¥) 21



¥ ]

T(3) Fresraq £ anre a3 aF 74t A a¥M, x¥ qw b 37 DA N O
ST ¥ T § Gafeea & gfeR v % 2 Y Wik wad freg affeafadl wn evedt-
wTW w0 #1 gF sacadi ¥ fror na @Y1 FRemar F wdw miny H syqeares @
mfas A sgafs S0 maers &) Fesit samre & freg amy 13 ol ¥ et
sggemraw ar s e st (Independent Enquiries) emifaa s g5t 31

7 76T AYFD & frarad w1 avw 2% & fay @ 4 wraww § —
() smmx ¥ faez 3% @oz (3) ® afgs ( 2w 7 o (R0t ) A
s at ufas Ity G 4 9F Gy
(R) =* frq @amT wie X 97 FA0T ¥ (7) qa® freg widd 4 fafae
gAT 243 (@) a i} gfefealadt o1 eAw@ T A1 g 9IAT 2@ W)
xg a7 #) fafy w1 92 aga goy qung & fra w@r g

[/ I

o whra vmd) wide # A8 wark ny §, 9oy v midm fear w wran § Wit
FHt ¥ wAR A AY ai—

2. afefiear av JargAl (Censure) a3 gr aanrg 1 ahrifor o & o
L4l FIRAR A £SF € (3U) W AAT 119 a5 g7 0 8, faak fak e fra el
A g A Fara & wd) ¥ 1 €AY ITAw A% eI W femarm 3 g% faw
% Cafan § AVfza 7 Qarda ot fageer 293 3T W A7 0w qrag fa sl
AR FAMT A AT a5y RAATF L gmr 1P F nx o A oA
Liuciid]

3 ¥+ gfz At (Stoppage of Annual Grade increment) ¥awart
¥ af3rg afiwms Fin o WY EOR W1 ¥ea I w20 399 g a0l
* fa¥ 1% Afrx g DurA1@ 97 26T I faad ¥arz ag ave fear an wrar gt

3 qqtvafy Qwar ( Stoppage of Promotion ) &£ w1xamY & fedY
STETIC Y R €17 €Y 9 TG o Az F Y 97 a7 417 60T F7 2F , <A adwhr’
T €1 A we g7 3 1 fe a1 9 3R adwfa gt ) A

¥ szafa ( Reduction ) st we wmr wm vt m vdwfa fey go
TN F AT ITF 95 9540 619 S YT XA A0A0 § 0 w4 fA A PramigaiT
a1 A enfgy s

« farglr a1 N6 / gzar ( Removal) ag et & frerar & aurr
@ %, = ak ot afeas S —Riter, Yo v oy wik 33 fw oA
eria ¥ fad freean o atg ate wol g |

1 txwe sl aT @k & 92 9ve s (¥)



Toy A /A
fin guaeg & fad war gve d anfgd, 77 wg Ay agt aiar na §, fesg Al
eard) mike & 39|eE (4) a1 (&) @ @ mar § fo—

<@ curh widn & e o 42 eag Hdwe guaTy @ mien gomn ok
(afz @ ) Wz R Y afefentimt i, faak gaer 7 milrar w1 gw B 5
W) o gy w A L AR gve I am €) gr 2l asafiga wmmT
¥ odni

tad o ove ) arnr g AL ggEr Al UE ST AT ¥ APY W L
e ar mfrw & Farg fadr (Ra) qe e Rman § froag qftfeafaat e
€Y £Y eyt § pary avz A R0

afz zre ¥ st qmegy & ol gaiaar q@ ( Malafide ) @ @ xo% fad
sYafirz afears smar @ arar @ fegmas d mfar ¥ ge afart ¥ Q4 ad mA
Ll ]

oY HgEaga favim—mifas € O M ed @ wam & 3 & O 3T @,
=te AR AAL At wEA L ag o ot qame § (e—afet afs 2 ague fra
211 gor 33w Frie 2aarainw 7Y wvar 2% fag g quwew & fad (war v
&, 77 sqzema &1 €1 8, ovg gelaar ¥ an rd ( Vicimisation ) & fa¥
freqae ga% getels & wrdy § Y o o} Frveg s ard § 40

faasa &1 qp- 147 (w7 & edd) (Termination of
Employment): 2w 7gf
wiga eardl faan—(uaeara & wq go Lo) ¥ fz2 30F @ Amalr eregt
g fedt gamz A Awd g s7ar g A awrowar & v ga¥F WY magm gw
wRE—

to fdwr «1 mawds ( Termination of employment)-wig-edt
& adt (gan) o
(1) fedy wdafedl (wamidl) o, iy ag cord @ w1 wewd, Q) R e
gzt & [ad aaber f1e il 00 fo—ga wamd o dud (Aed) o qama @
ar gt 21 fedt gx wifivs & wdl7 ox ad ¥ o7 o ST AN S o R
R gz & wewt & dhdfe-afe wfifan (Industial Disputes Act) #
s adt awy aenrte Rafed fafe (wrg) & weitw st e i

1. Lazaudev: Sugar Mills Vs Work men AIR 1957 SC 7,
2 Hind Construction Co Vs Workmen AIR 1965 SC 917,
3 BB Coal Ca Vi. Ram Prakash AIR 1964 SC 486



3% ]

(R) sk frftmemd e & qam & =% mafer ( Casual ) ant qui
wrarE ST F €16 O Amay e Y, @) AT, T AuF ¥ wd & g HF w¢
Rt A A1 AT § 1§ 9FIC AR 47 A/ A N Afew v Afew ® w2 R
15 28t a1 1 wfano fan W s (eFwfdl) @ dad aw @
e 3 gATer T ® o @€Y, om0 9 A Ao & orddl e wetwon
< o7 wawe g 2w ), s e ey (s} Rammoam g

3 wziam fre) adwI o Aled aove €1 4R, &) 9@ oo ofva daw aw
wm wev, afe O @ &, T e @R € fa & gut erd-foam o amfw & oz
wt e w3mr

<a fagq 1 o 71 qraq fed faar ofz FedY wmme ) AYedt g #7 & @
£, ot a3 AV 3 Farre A1 ooy woar sy 8, Faad fag fagamgare siw 2 wqmafs
TETH T REEE 5T AL E )



sagElE FEAER T} AT

o (2 gew-ra & [
(Principles of Natural Justice)

AT ‘RAERE FEA w e “agr-am & frs {Principles of
Natural Justice) wpra¥ §1 tw wwm 7 afe AE s o fd faaat §
AR &, A I F WM WRA A o § A wdadd FA QN L g
TmyaTA s AR et @ w0 W fRm Al fAwa.
wfenfer 73 fray o 1 g @) e § ow wphy oAl fraw g, fe wrat
& qen fmr 30

Qo3 e ¥ v frgven 3% W, T” 2t ¥ Adtet aaag A feen R fE—
qifriie st T frew grr A v qTeRy S B awd 1t sl R eam ¥ fieg
iz 1 w1k 9 T o9 o ¥ o ), Sk ue afm ) el e Rt
syl aaar @, ¥ agfy & from owicaadta € ot e fraa) % fan
{Jura natral sunt immuteatlia, leges leyum ) §o wmgfomt
i wuewd & Adlse saas] 3 @ @ frpal A amr ) ma & wdle
WAWT ¥ gWARES § A X AT a0y @ g6 Feen 8, A ww ¥ owd
gt & qfe A g

frvat & T & sl § a3w s & faart ¥ Oay omaes f—

Q) e A AT AR e R At g R s ¥ aw
¥ oferd @ Rofe Tl a7t X Al w2 wrmAA @ A Ay wlwad wafer
&9 § 17 €307 O} g OF o -Rbas wg Qg

() 3l e} frfs omvmr mer ) £l Q% o0d @ ¥ 71 wfwwe 8, fad

AT URPIRS A 0F, qal agh A eave g g, fee N eaw Fris oo
wfrE qart

1. ATR 1958 SC 333, 1959 SC 107, 1933 SC 393, 1950 5C 605 1952
2 Calvins’ Case (1603) 7 Co Repela (12b) 770ER 3;2. 65 19525C 110
: ga‘y Vé Savada (éﬁlv()nsfi‘FR 238

elta Propetties Pyt Did Vs Bush: 36) 95
§ Wong Yaos Sung Vs alc Graoh (1909 3 U8 3. 1000 9 CLR T
6 Bombay State Vs Khushaldas AIR 1950 SG 223 {260).



3= ]

=l ¥ agd o7 ¥ afedt @ et 3 ey wgnr ¥ owmy el cafnd
gt wg 213 F fagrt s gran smavaw dar )
aga am & fagra—

fafaq «qromdl ¥ At frga &Y §, @9 arareat agx ma % fagrdl 4 st
faus eofag g 7R A § —

(%) auifaw waaz F fagism (Doctrine of Reasonable opportu-
nity }—a% e St § end g g womd 8 af fedm el
sl 77 FRR U ST g AN 3 Qar, 9T7 @ gaifer weax ¥ fasa ard
gfemfaa ginr—

t frd) #) famr g% gas) wemar A &t @@, @ swEr A9 @o TwEr
a3 @Ry § § O mare Al g@ 317 wife @ e A owdr
T QAR

R} frar 9 dls @Y grg) o) 7f @l Io% favg frow adt £ o o 13

{3) A% 97 T A} M N e & Wy gETd @eg In TN waE
3 from o1 AT BEE B et 3 AT A A aw odwr s AR g R
gagz fa (a1 wedvo oo oarz Ry A add ar arg ax favm adf fen
s@r fgg s

{&) gerara «t fagra {Doctrine of hias)

@ g A gl A & W am F vura A @A wfgd o sed el
A% €0 AT E =

W wafts o7y ow ¥ e & Sy @ e 7 @ wran

2 Prog agwr {Good faith) % fear s %

1 cara Fre femr o ARt wlR s argfem wrigd wy e q
* fawmeg w3 8 9 ar wifgd?

1 AIR 1958 AN 532

2 AIR 1961 Cal 40

3 AIR 1957 Orsa 222

4 Fulbar: Tea Estate Vs Work men AIR1959S C 1111
§ (1926) AC 586 AIR 1951 All257 (F B)

6 (1956) 11 LL] 347

7 AIR 19505 C 27 19595 C 1376



{ =z

¥ YR qU A7 ger aF we g § —

(1) fag safs & anfed g whawe warfes 3 g, 9% a8 Ay o gfaa g=ar
fradt aifzd, Frasr O 398 ama o ¢ (Raght to face the charges)

(3) 9¥ arax # gy 1 3fag vaaefawar migar (Right of hearing)

(3) sgamart oF e Wt sl @A pu Awdt wifgy, B3 e
iz & 9 e g & WA a3F 8 @ quwagw agv @1 Right of faure
play without bias )

g &R s & A7 @ anen fagha @FT (with clean hands) vk Wit
¢ art fgwrk ad 1t

AT wEr s ar wrme d faeg sqmafiw mda o 9 oo o @
aar &, I oy aifaw gr i wvgw A s@dard odw (G ) dops (-
afeqs &, 202 ) Xt LAk wma 0 adag s« fafie qnk wong ¥
rafa e

(%) 55 X amx Faaw wgs surg & frgral w g wmAr mye—

t ®is7 9% #feqes 71 smar am— AIR 1958 Ray 153

R fow Bl ) g wf) g ok nag & €9 ¥ 4 gwm mr AIR 1963
M. P. 115

A farr fez gy ardN & fad qadl Y quiR ¥ v fear mar .y Fraeq w1
A TS @ A N A gy AIR 1963 Al 94,

Y. T & aurt 33 § 7 #7401 AIR 1963 M. P. 115; 1962 Punjab
355

L, e fid & agl wind) (Nefla Fedd) 6 qran, PR At P o
AIR 1963_Gujrat 244

% 3l9 e gR tgena” B e A wta Ad e AR 1958
Bom 204; 1958 Punjab 327

o, 95 A et e et ady ATR 1963 All 94; 1062 Punjab 496,
1954 Bom 351

— e

1 AR 19% Cal €21



o (8) ZTE 34 F fi-RaE-Sw

(Domestic Enquiry)

afrag

t. 53 wta w1 Ager o womaA
3 wie wiwerd
1 Wi & dw feem
¥ el fafe wiwSaman
{1) e1Qdt € gua ¥ @ weg-av
{R) s TIW @ wAAT
{¥) wta & wny o sR@
{¥) wtx w1 frovd
{x, facta o wfan war

<y

¢ frd} aemr® ¥ a1geqraa (§a=dz) & 97 faart w1 faar @ fr— fedt yrame
B RAgT Y gurary’ feard feed fag 9w 3Pt ve fear sar <if o dY gqmad
¥ ETen A qam <A} ¥ fqg 3 A Frgwe & wfy o a1 qAr amd ¥ fag fy
vy wgt as A & ol 3Aw guAvg Fg glrd @A M rw sl A wAt
o vavraly” wg war § 1 ol ¥ fan ader end aidw ¥ oy @ g
frou 3t gxa Y, N DY TN AY Agx e X fagrAl @ wals g &Rl
eard? fagm ¥Y ma (%) 3 gemer (1) ¥ guln 0 w1 adar, T agaeE (¥) i
RYEd A fanrad & M} vvaey ale O €1 9@ £ 1A i Fafeg @7 a1d a1

R — »

{1) it ooy (s w2 da ) 9 e @ fofes S gen g

() 3w ez warf of afcfeafad] e et &G #7 gF qaaT AL

(%) afy affeafadt & mawzear), 0 dxac o arfee g sqas wig enfss
il

1 uxema atex vl ardw § of do {s wwavz (1) ¥ (1)



[ =

(¥}t wre Q& g 207 ) wom A e, frr 9T AAAY @ e
azafa gt
o i el @ fag fata At & faer alw gl —

(1) wrde @1 (Charge sheet)

(3) weiiwtw (Explanation)

() s & wwza ( Evidence)

(¥) sta &1 Frsed a1 afmm—ats fovd
() wfaa w @t fadg

m wr R A0 5T

¥ vemrdt wRn™ wtdifs fagtar emdrwidw wfefagn tove ¥ wilw Refig
frew Qovs war sl b ot fage) ¥ wada My I &, am ¥ dafas faom
(Statutory rules) i =¥ & v wa. ¥ wifas Wix gag ¥ afqa &, ganr
QA FWANE § 11 96T TR 6% a1 &z Al R 9v qgEam & fegreat &
w3Are Y of s W 4y w awr § 12 o1 1 Fesl © ST agreng ¥ g
®Q T &t it mmme 1 7w fear qrawm Yo

i wfwd

ata & fagw e atx’ (Independent enquiries) a1 sart ey &
wwve fray wan 1w wd o) 5 ale w0 am wfasrd o qfers g die
wuweds § 1 3t wfend mive T a7 w @), e ag o8 A9 Tt o wwar
T e & Fagrat (3d 9w 3c) N w@rn ¥ @de o wean gy

atx afewrd a7 qed sroar MA@ R W Ew e g g faerg 2
wden T & el § Ny el s S 10wz wte v e fedy zat
Sl ¥ 2l e ww0l 10 Al e KT AR Gy @A a7 9 faord 3% afae

SITAR 3 1® 3 AR T A 2w s v & wwan ) og wd AifRE o wqwiafis
wfasrd w0 4 1"

I AR 1956 5. C 1364,

2 AIR19505 C 222 260)

3. AIR 1964 A P 407

4. AIR 1964 Cal. €03

5 AIR 1964 M P 318, 1958 Cal. 470
6. AIR 1964 Mysore 221

7 AIR1962S C. 1130



w ]

wha & drgam fraran  (siwfe)
{Suspenston pending enquiry)

fraraa T afar —

a3 ‘frenaa’ M vy Ad 3 Ak wifan Mg ee d fe-ate ¥ g M
e felt i X A8y 0w w2 3w, MR wifs Aigfr @ aet WAy
WeR ST AT gevalr #X wix F arar e gwar d, O ag 90 wiw g0 PR T fade
QR ar ¥ fag (A = vea & L 9gY 2R 2@ 98 gt dx o1 fr— ulz Pl @
ANEE X il (§7 5~ wmg) wdw) ¥ ofr ale § Hgug frakas #G A waTd,
&t wifas g frafeag 78 v awar | @1 1955 & Qwasior aapy g w3w waat &
T § ApAr nar @ feemfan g AP Fw e S w3 @ N e i
mfs W aff 217 i 3] Aav wfamie A w93 o% fo whan S od PR amra
Y Q-wr-a1E w177 a1 Fagw ¥ AT WANTT T B 1 AT AR AXT QU AT qU
15(2) ? 15z 2 Fr-fagles w0 A wfe ¥ @ Pramaq W afw 9 afoifag § 0% w0
afs anrd qu QA ¥ faex st 9w @ ¢ A darfas froa & awa & e
ar ¥Ry A Fafiaa ey ar aear 3 W el faor & g 302 WA wa o ad
wneg § 71 & A miaw w1 23 wles wm o g

frervaa = A wg g —fo foa Frht srome @ omn @Y af ardl 99
wnr o 78 OR wn g feat am, 3@ f21 ez gE fm AT R AR W
A § 3% A mAr 3N ¢ WE @Y $Y AT R @ AU oA gdy mAC A Y e
w% frar, Y 94 *ag) fear mr’ wA AT ravard ¢ ogeqemdr f ga g OF
t 4

fasvas €} feafa —

s Gk Aet w1 wa-w fa1rq & qra A garg agy grar oYt framgA
wifes 3 Paxigwa)’ (s ooy ¥ a2 wer) ¥nn ofz frad) 3 QAT SRAA A R,
oY QU A1 A 220 9% § | K a0 AET KR Qafy w31 Axd A 6T avm
Y afy wear § &) ag <@ aafy €1 15 FaT ar WO a9 a1 groe AN Q avAn)

wq faaead Q19 awest ag7 § mire maAl § s aifd g

T AIR 1985 Patna 134 (134

3 AIR19:9S C 1312 AIR 19618 C 276 l9od $ ¢ 787,

4 AIR 1955 S C 600 1959 RLW 423 ILR (1900) 10 Ray 952 1954 Cal 34
1953 M B 405 T3S M P 44, 1903 Panab 233 19,0 RLW 335 1959Cal ¢



Tz 3} %t fafa—
(1) | T% 7 FIEATT FLIN
(Tnformation of misconduct)
e 8% & &) A A iz —
(2) =Tl FTAMT H UG £ gaar & A},
(R) Fo-2 1 guRTy w A @ 2?
<u% Fag Ay &1 wm ant Frar aa § ced sw S A AL w1gAY ey A g

|l ¢

qde et 2 srazer 4 e QA 39k faeg am LR il

Q@ w9 63 @ 96T 6937 QWA &9 #f qGifed wRAT g €Y &% ) agAAy &
fagra s s am

WA E1 EaFT— g fw w1 & A7 MR gEF fag A aw §—

(1) w1 ars 7 fafoag 3 afgd o2
13y lafag & & £1 R @ arfgn o 9ud olafer Q3 o N e fafea R &

Afyg ale dfas aww Alag

-

>

<

»

L] -
frarg - - -

w1 (t)
wdg 97
= - L wygfes frarar 2 fs
a7 7g A Eal =~ GIorEmYT Y FTEA

- = (guy w1 373w) fran,
WS 7 17 T LR L) 9N qo AT WY guaw g faad fag
TEaneT ¥ wo fasg At SRy # 7 6 s W
RATTRT AR T GIN X R ¥ for Y wafe & w91 wedTw W
T 7 wprg AR & wrge femwmd 5 wdll & wwat Atwd & fs T
1 a1 9 vz faar ad
ufz ek fafeqa aafs § Qi e 7 R, 6 wd e svaom w aad
wt AT faw 9T IR ¥ F1¢ qrwrx A wAar wodnr |
&% oY wlte gusRe frar & <efa wed) ow wimr 3 faed 3 arw Frafraa
ot s & 7 aw s 919 @ e ofan A 2 Ay
g - T -
sqaeqTo/mfas

1 ¢ e eme st qaw e 1954-1LLT 28( H C. Bombay
2 umaz wmw fedlaaa A gae X ILR (962 Raj 302

TR fiag IR g3e oA v E e AIR 1
AIR 1953 Tngura 20 STAl 2,



1 43)
iy w faatg o ~
1 q’r . P e LTI .% r‘aff ... - ﬁ - . ﬁi'i

weomese e AT A gt @ Y g @ A I fem 5@w qu
Fraeg Dfad )
TRIET - e e
saazars/afas

1A ¥ dv aRi—

o1t () ¥~ (V¥ aF Tolis wind, @t () (]) "mex a7 b
afad 1 () ¥ afk T widw s A 8, A ag ofw ger ANNE « (1) R wwOA
Afad fr-FAMT I8 IUX 2 8%\ &7 & ¥y -1 fom v afas ¥ wfyw gw g
wp @A 2Ar F1fed 0 (6) ¥ feeae waan qravaw @, osh &g faar wifgda

w1 (]) H— (1) A F O wr fagew qu A wfer QN ¥ g
{1} (1) feest v v fraxg Afad 4

g gy fota—
T 91 B W OE¥ A o ¥ qey s W A § ooy /fam ¥
=z (o) 7 twd & fawg g Ak & Fag o¥ s oF feat ar awar 10

arive ¥ fek o & s whe AgTra ¥ AT A FAt w6 T3
w3 faerd ¥1 39T X1 a0 qug wde or A gRer AT AP R A
fave o mat ! AT s A ow mnR R S uxd PROT R wiAln gEaW
et ARATR AR IAR W TE e wiv g @ ax ¥ ¥w ¥ v
frat ma ¢ 336 AmArT gqafeafs & eper Y60 ¥ g2 A A wAET wrde 9T
qragaar A WD LN WA N gF a0 WEMT T 4O T ERW A R wnfaw
ot g} g @A er § A0 A fasy fr aan o 94 wiE @ f5-37 qr ey
Qg ur  BEp® o1 A sl wg B wsl O @ ¥ 07 Al o edag g,
frag ty ¥ o wrAnI Ay WY X faers Rar vt A ot § Az ed frsd
arend w1 wrax A far mn, edbere ag) frar oana® arde @x B S guRTn amd
03 & qrg ufem o ¥ guwfihie oy fag w3 a3 ooweR o sfifeafany €Y
®AY py €z ) WA N A RAT S

fove 1 a7 Wi ®1 @ 9y foar Ay oF ey wdad ¥

-
3 A[R 1958 S C.300.
4 Lagm Dest Sugac Mills Ltd Vs Nand Kishore AIR 19575 C 7.
5 Butnd& Co Ve Thew Emplapets AIR 1957,8 C. 33
6 N Kahindi Vs M/a Tata Locomotive Eng Co Ltd AIR1960S c 914



(3) erdiwzm  (Explamation)

oF FTAMT 71 96% fag AM AF 7 @ ST ¥ fg e ¥ 1oy eeE
3, Famw a2 v aare oY afvfeafonr @0 & 1 ¥AF FQ TE QR AT —

(1) w7 5 oz 97 wear fr- wedeg foo ang ar a2 ? gl A A
afiferfmdt %1 %73 g @t wAm @y afar gk fe-mArwg fafar &
371 afeg 41§ O)T §5% AT Fang €1 AT 99 AN, A ¥ QF AT A T
ey a s iz, fRy seee A o fray WReer aRTy
AT

(3) af wn o ¢ fr-qame A g AR ANE qu AR A g2
®), & T g o7 g ey W A e

(1) =ofrm At #1) & 937 (F s AT ¥ awbay Fay (zFa¥v)
¥aar mifza wh maEl AY gt T afzd oA a2 ¥ g mivE & aedar
w0t Tk 10z 39R T e g Fe-ag kT @ adt P 9x grdar an B qraeEs
% Egaz A AT

(¥) oo & qrqr 3 T sendSt ¥ g 93 2 wifd, gy
®\3 ATg #5371 W 43 9Ar T agr § /Y adh A @iz

(%) fedt 1ty 2t gz @% eNFIT 43 FT WA, X745 5 IF T9T7 W1
15 &) g1z 71 & 1 4716 iy wwfod &0 71 A A AR AR 1 g
ferT o § F-wd 1 e franam

() M7 w7 ¥ edrm A gmnsl 21 9T 7 3@ ¥X wE qAv A
wEredi fag 533 #1 S 7l afzy o

(o) afz @i o 7 afact agf ), @Y eAw 397 W Y% wraw 3 ered)
T & an £ AfEd

(<) o1 ama v ast A gfe ¥ Fadl g aman-fd 7 s @ 2
wifzd, afx sravaw gt

(&) ory ¥ vre wift € g1 qumd, S—zafirmy FAr-ari-sifas
et Irgm g oR Tl o g, gl o g, o 39 ez

(te) w=fir & wrrT o1 g BTar e

(1) =% anily A e seER @ e ey @ &g ar aeda,
& 3 @, 3 g wfad WOV Tk am § owie ey T
W G qQ WEFWY JAv &Y )

e

1. AIR 1952 Onissa 1344,



]

{R) % RT F) SR 71 wEEHF T FT IN F o faaeg 2w
8 W ERiT T AT 3 w1 s sr Al

xRy A qfg—

A IR MY oY awg H g% wesw AR fmrar @F drane ik IR
37 Ty a7 ¥ Wi o famt Dom ol e A g & rmar o A Fvee e
ggavaTg & fawg AIAT AAT , 9G] TR A ANT WA F AT AR R AAT ROY
1 A TG FH /W A RFIO?

s (Admission) &1 smA—

WY B A WFCFCATF AT 94 @9 FW O qravrear agt @0
WY wifas Finme ¥ 3faT qve R gEar § 1

o Arad F AR ey @ fe-AT 3 ) & agd wed Ao Pl g FaA N
WAz @AFTFA N 5001 g8 by Aoy efme g 4,—waz g1 sgm
suq a2gwa® &, wafF gau GFAE ¢ of eRedfe e 2 s ad g A
wifas Y 19 &% ST ATHA AT €9 F e 92 ofvmm Fema et ol
a1 & ang fed) wRm & gmarsar (Apology) ®vd! @), ) §¥ &rerdfs mar
Ty ST AT AIY AT WS G AL 0T 10 D9 R g edwrdin et
7%, QAT WATT IH g 30 FfAA AR A1 qar € ANA F FOT WIS D 2 g
grfe eNFrAfe 98 ¥ ( WA F19 79 WRET av e’

ol & edag — .

WA TeT @AY F Az Ay 1 gaF e o fEne swn w0
fa7 DY 2 AP (797, 99 Uz (issues) WA @ dlr ata A
fad ata oferrd 9 fagfs voit fgd, Jor s agr amm K ger g

aflz wrdirte @ wilaw Q) wae @ ovd, & WNore O Segw FToam o
Az r wifgd

afz evsdtrrm g 2 ), A xraeer s T @, fa/d qraves wyr-
za ) Ay G IA) ¥ wreR 97 Faga far ardan o0

1 AIRISS7TJ& K1

2 AIR19>5S C 160

3 AIR 196) Trpura 1, 1563 J & K 53, 1963 Bom 121,

4 AIR 1960 ANl 323

5 AIR 1957 Madras 356

6. AIR 195 Rajsthan 28 1963 Ra) 57, 1953 Punjab 137

7 AIR9%IS C 1070 ILR (1955) Ra; 288 ILR (1963) 13 Ra; 23
8. AIR 1956 Cal 114



(3) wwrm & msgw wgea (Evidence)

arer ot MEET N 9 W WA Ay §—

(t) #m Tage & awar sfafifs gark @ afarrc g ?

() #n1 s A A & sfafafa aafeca g ?

() o3 wagr feetasts Mazg razamwd ?

() %31 wagx Y e gaaré (Oral heaning) a1 wfarre g ?

o ard medt Fr wrnc Cend sk’ @ aft A% fagdl B Rar aramia g, A
A wTar @ g, weaar agn

1 wage o afaffa o agras—az o vz § Pe-didY swage @ wrmme LR
gaig Y urresar 3, e aft end) a2 e Ay ¥ me 3, ol gy A qanan, @
gAY e A s g wgEm ¥ fay i nages m affale Gy,
A saare ¥ 11 afaere AR 3, 77 miaw 1 533 N @7 ? 1 M € § Q@
M g a1 G wrar g0 frar wa S & Awge 6w % sfaffe #) aer
A7 gzeng B ag el ag @il smAT &1 QF gfez fioga 2 ) gad e
Ffaga 2 4 @ gdt a7 O qRz A Af g Fr-vard @it & & af iy aw ) wfa-
fafy %1 gz A7 w1 afwsr , g g o

3 afas w1 afaffa—afas g mmw g afan @ & wad avx affifa &
i W ET REAr &1

3 g AR —if afas & sffafe 9 ada g, & s N e
97T taw wdd, gar Agh

¥ afend garf w1 wfuwe —

oz %7 faar mo § Fo—wafang =9 & gaad 3% o1 Y ofver age g &
aff &, afk fafes 7 ety fRm N ° qog Al W akw ¥ AW e
srama &, A fav ag afaad 3, oe whrre d g

et 9 # fafy

Ay S ¥ s wea wfa P g A4) g, v oaw sarm & grdy &1
QI WIS WA TR 1 BN IS AT %1 QF gt wng a4y g 3
siifre afears afafaen & sraeqier ar os #dad & faeg 93y stw o) o Rf

1 N Kalind: Vs M/s Tata Locomative Engg Co Ltd.

2 Dunlop Rubber Co Vs Workmen vAeanlg9g65 SDC l‘gQZAm 19608 € 914
3 Madhya Pradesh Industnies Vs Umion of Indra AIR 1966 § C 671

4 Woodbnar & Sussex Estates Vs Their Workmen (%9 2LL] 673



e ]

A f i g ez A w3 aeq fe-mied A € 3w feA ol
a1 qrg w17 £ Sfad S1e & frg arde o1 I mgeds § ) e agamm
& fezsll ¥ wgTR faar oweia % Mawe N 99A T TR F YF IR A,
T 7@ w7 §atsT mraRa X oY qamw gt

w3 ¥ A 3 ¥ ) add wdlsa qmma T g -t

(1) = - frg v WgoT Banw A o Q) agh T ¥ gt
€) @ &% & forg Faw 9% KA @ & omal oy ¥ Ty wlaw §) ewesa
2 - mem R agw ¥ meawr gt MY e ef 2R 1R magg ag ¥ ufy
fafe st T & i @iy 1 Qe oo F dm fry gumal VY gy fael o WOk
AT A 37 171z § freg ( Cross examination ) & fag w3 -a3%ea1a & €9
fogr a5 3 f6=37 TR W U5 At fRuama wa & ater o § fee
A T TON gF ¥ 0 3T D@ ) 3feafy ¥ fag 31F 1 g A qare A gim ¥a
afes /uy o § Wt Q6 wgRg 1 Q0 ANE G 1 MERUAA IF 54 IR N
aigeE@ - "

(3) oy fmaew § amd? F asl @ s X A g AT R 6N W O
g fo-—-Qft Y 97 A ¥ ToAr« ofifafy wiw @ ag o faw e afid-
va-rR § ET I GE A X A f@ g7 1 awEgEmm@ A AN AT Py

41 7 ®) gl A R Ay 4 0 qRe 1Ak 3y !

BWR T TET—RT wrd ¥ grar (Relevant) wet mafwe a1 < iy otr
"repr {material) ) aeay gt gretfr A iy, 3 30 vzar ww s o b
aez(fact) § ww § (1) ¥ 3eg, wrgad A fiafe gr aveea o Rar g, gar, g,
Tt 3wt ow @ AR () smles fiefy, (el A afe s D 3w @& am gat
Ty, A agana e 497 FirM yeAr Fwn S ey A e § ok
3% frazrews ol & @k B xq @, wiafas feofa, @xar, asagar wif € waw
Ty @, ¥ o aw weE A gam § e nad fag wew an wged & A wrd
gratra st axsfow ge & gra Arw ad 0} X e oy wde afonw
e awar &, war wgFeme & fag waray & frasl o1 rer ‘guifar qaad’ 2
T 5914 T\ AT WA 4

L Sur Enamel Vs, Workmen AIR 1953 S C, 1914,

2. Kesoram Cotton Mulls Vs, Gangadbar AIR 1961 S C 703
3. State of Mysore Vs Shivabasappa AIR 1963 S C. 375

4 Kbardab & Co Vs The Workwen ATR 1964 S C. 719,
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NZITA B AQS
a3k Fara @ /g7 A g0 i Fmme A @ WA (173 2fad) 39% efeax
B 9T 37 arile g1 Gopar A § M afz 9g T RN W £, & 2 fanzt
3a% genme wU fad ond § o g T qard ¥ aam QA § I qileq paaq
e D ¥ § N a0H wmamT s aTw g ¢

fareed.adt
fen A=
A s (mwmeowoAlw) o Tt -
T - - ~ # qfyg frar sy fr-
AT FTHe fae grar Fey ot et 4% 0 & g X
Eil -~ e{amug)— & afg afasd
figw e T {aw wa R - sev e { TMRTT €AW ) I AR
faa = = wray w1 qU Iafedd gy A oA S x
arr @ A &% ) o) wgafeale B sravw wwa) N AR dr g ot @
Tror A8 A ar 3w rEf e -
- [
nifasfmaenas
anu® R W

(1) w¥ea awa (zeda wgrea Documentary Evidence)
(?) Mar @sz (Oral Evidence aar) afs arcw araan ¥37 aemdsil ax
& wrnifed g, & Mfas i smws A @ ) g ok AP eI a@mA wTAL
=g a3 qaa faar aTAr izl
a3 wrde oy [l &) A ) 7gre d @ B, FRY astaver (#rRae A1)
wie ¥ 1 fov ot F 29w @ &, frg gt mmer qeandell e i @, a3t ¥
Ak & 2 fAg Sp RS & AT AAIAT AT XA AT QR XX F9 T ARY
B g s a7 wgea i g fear g, faasr arun g swit §—
“ats 319 (Domestic Enquiry) #Y ag feafrdi vx 0 ewardt 2}
s w1 st e e Al Dpk @ o ey an
Q@A 3t aget W F et ¥ faeg AR 31 (R
il ¥ AN A aF (Preg) s ¥ wew W@ ¥ fegrat
w1 g gen, W@ woef fade 2 quw RY M @A R w4l

1 (1563) 11 SCT 83(88)

2. Tara Od Mill Co Vs Workmen (1963) 2 LLJ 78=(1963) 6 FLR
Sur Enamel & Stamping Works Vs Workmen (1961) I SCJ 334 &,
Minalas Tea Estate Vs Workmen (1964) 1 SCJ 98
Assocfated Cement Ca Vs Workmen (1964) SCR 652,



Yo

)|

fe-2 mny gz aay § fe-irit & 3z N gg 03 § gy ad
fasz o qn PRrgravar ¥ ) frgag AR mmAl A of arfaide
far wi i gsart sz Jurdvg sfaag ford ) o a e st fag
w gedl g wmita @, agr alifeafa fam @A oy madi & Q) #1 6m
7% fasg a1 @ wfad o A1Ffa G157 A O By 9 ggafr gl
GTH SR AT ERL A R &%, oY gz A7 & sfem 8 @ awar g

T3 amel § g Q0 ¥71 agm (Version) war afer st g1 avar,
o ot A Rl N g ST eY IR INET EEE o mex ¥ a3 e
nargi ¥ 3f9a €7 A Qo ST BF 173 WT A @rwq g | aff a5 gAw
@t Farzaer @3l kswmaq Fads 1 A 3wm & @ mareg aQE R
@i & freg 92 aise & qu A1 8 AN & fad afaw qagei ( farer )
8 W12 43 91§ qqanz A A At Avary

F1%¥3, a7 767 AT T 101 Fe-dYd oz v wqer v 9z F A
AT I QA a5 wdtme £ wgw L, fey Wag wa A q@R g
(1pso facto} ar gfra A Y ardl, xq 4% Fr-vf waragd oy aff gf
&1 1wy adt arer ey gd oy wred, w9 fe sofes faad qamg oy af 9
gift gt 815 @ a1 973 R g feor o

a3 A fxan Ay, {Ara, wrenas § fe-va 83 gl & faay frawer
gett w1 9P Frar qar @, a3t 57 AT ¥ o gge wwA) § fasifar
Flb¥T AT €T ¥ AvATAr AT ¢

2t & qaT qzd FA w1 aler F79 610 Amat & granw oo gear
A wmdAl €1 gE s @A QW gurk &MY arar e fwad qE d6 &
fafix A wgs Stdwngu a8t wdEf A & ofr ww AR 1]
fafes M G A1 afer affer 1ok arom e @z § Ay v D
wvEry s faat av AT s #Y A0 3A% a3y aqry ag A am & fag
fat a2, aife aYTaifes anss A< & & feor O qu ooy 7 ogy Of 49 9l
feafrat &Y, faad 3aer 07«7 7§11 g2 Foig fRar a7 fr-17 Siv afvn
o 7 3 ggxearn & fazeAl 1 00 g adi gan

0 A5 TR § D GrErIR A I N O ¥ g5y o7 frviar M)
Te-3aer wav 98 [Aar arar iy 1 Ste ot al9 qfwe@ 3 Peare~ - @
aftfeafadl § «ix & agn aam © fagrdt o) ©Ff g1z 2t gar

1, Central Bank of India Vs Katuianava Benerjee AIR 1353 SC 266
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(t) sy swg (IEAEA WERA)

(Documentary Evidence)

e e & qre wdl, w ), W Al & apk el aea ) whalalea
<k aidy de @ 3, dh—(afen o3, fafer 409 ¥ gfkn <Y, axwr, e, gk
wifs | sorg o ate wfNQ & @Y SONT §7 %6g1 ek A @ a9
“oxer ame.” i

g aren oY Y wETE @ g A Arand —

{t) s (Primary) st

(?) asafis x3 wv (Secondary)

o frel ya wam «) aegy fear quaw &, A 9% smafirs arga wgan 3, fyait
o w¥a, Ta% w A, IOA gfe wfaat qur zadt g 937 ( Counter Copy ) ¥
afiafag 212 g¥A @ sehes qnea gro safga s dar g, feg andls g
wfafran € qra §x § afga qwal & ~ureafis awe”? feor) syw ¥ ofere agd
wut x Sy aeg % fag wega e wr Ak 3o dd-afr OF whe (et Walm ¥
oAl N I wgF AN wow A wAT 2B qw w® ¥ oy meg A fear
g, T amgy Afn & w4 fem & a1 g ZendT awz § war § @ Wyt
1, %1 9 Y A gawt A war « @Fn f w g A guafas gqw (Publice
document) . «1fz ¢*

meafuw wise ¥ frex 6) efenfag fear amar & 42

(%) wifga shfafrat

() o1 gver dard &% af g 6 & whaat

(%) 37 & g % g€ sfaat

(¥} 7 aza (Counter parts) sit

(%) &% 3T QX grar et s3a & Feaeg wt fear oo Yfas fraeg |
REGH FA—

frx zeantst ar wyal w qrdy wratfea §, 949 wfafalat afaya (ford ) §
wfas & arh 1 AN gram I HACW 53 Ao a9 uek s &
BEIRA 30 w0 ) aF g Mfaw wgea ¥ ang o1 gwndal 8 nagd o s
s STom W 4 W ST wew Wk W § mies B Wk st g
EXP 1or2 =g s & ceariai vt EXD 1 or 2 *~~ auft o'Fra fixr
xar oo (freg) Heemda St ¥ A gy wwA D

L e qun afafiag-me 3
2. sl g afsfrag-ary (g o 1
3. wdla 1T wfefrma-arn gty



¥ 1

afz wrrre frel) fadr e 9t wprar @R, Nt ga¥ wfys Aty o ag
ary Afarrly &1 srdar 91 Im A agw A ¥ g7 B oate ofead aq wndy N
wmEe afada dmfaw S0 1 Geg I stq AR A Siw abEd ) G AT
w1 N s slewr A P, e A mias @ am ¥ g d fowrd dm W
g ufer1d 9 w2z T Sifgga

ifas a1t frel feerd & famnd 3 oY wrome 7Y aft i & egaragd a1l
B &, 4l ag wrdard) veAemw 3 fawg O3 ¥ v gloa ) wdd

(R) #ifers area at A vgEd
(Oral Evidence)

Mgy (miadt) & & w4 #a2 Ay fak anarde wgait 2 ar aee ¥ wie A
dta & o) ¥ qmsl @ wvafea g, 3 calfaw med’ wad § o cendal @ faan
27 % WY 97 67 qwdl ¥ AWPaw 1T @3 A § g (direct) @ wafy
2 udt 3 W1 REY A, GO gt N9 N v g mer sk gl wwe A
@ a1 @ wia 2w, gAw afe A4 1 fe@ QTR @ 34 o fed eadw o
fw‘u T3 ¥ Txavg ¥ fae mrenfas awg & o1 @ dfas wsy ana v

R -

wiferd) & aura (Examunation of witnesses)

9zd AIfE I wfERaT & 971z A0 g &, e awT 9w F ) wAr mag
2 ger wa Q@ § (1) ger @ar (Examination m Chref) Xz (2) as qder
(fazg Cross Examunation) 1 naig & safs & axa §, M amfes &7 § aeq
& o Fem sifas wrsg wd g1 ) Y ey ) e A andt o wwd, AT
M ag e 9T fai @ fr~F frad dle Al awdl 3T 4w afesd
gATA NI & TOT & X A0 A W ANA
frd) aig ¥Y qANa s &1 JT 23 ¥ AR area frar o7 arvar ¢ 9 34¥
Iat ¥ afcy.y TaFg IAR A gox Ak € @werTr g9¥ A g1 ) @Y WPy AR
ganz swll 87 39C 7 3 9T n3g & 73l & wfage areor{ Adverse presumpt-
1on) @ @1 edl &1
j
as qdarr at fazg (Cross Examination)
A% oo gfaq amrT Ao Qe wgEge ww § 0 (R fedd s qo o by Al
frar af a¥ar ( 717 W a¥ (Fazg) Al A & qam 7 g gy ol (ad) 9
wraifes §Ya wiavaE § 1 ad SO H e qey @ owii )mﬁ qT § 7e qo
. ooy '

1. aredi g afafar—aur 1



]

Dfrrad bt wEavied gt awr s XA Aavdd Aadm v Amay
mraf et @Y med & ) Y by $aq wenda dw a0k vy g aAr an awm,
g7 30 w7 9% oA ¥ =y @ @ gAY, In LT3 Ad O oAr ewd 19,89 &
afer ot w9 frer ar amg ae @ wwr A A avn 2, aeg nagl ¥
FreTm At srr 3A% A qg wea xear 04 A el oA kg A & 3T INT
w1 g o6 o ), A 3% 4w g’ (Leading Question ) 23 #1 %% w1
ey afrig ¥ gror erR e A WAt g ga% oz farge
qur} (F-wmfes aie ¥ aug) T AR B gm ¥ A gy WAk § e A agA ¥
"arl 1 0 3% g7 3a% At & 30 g qove wig aferid & ek B ad agal

¥ ger frdz ar g (Contradiction) w brar a1 avar §1° ' i

L, 8l @ oy b A ger @ gy oo g faad 3 e (veracity)
) gilar 1 A, a1 INF SATE q 9% A1 9@ 99§ @1 @4y afer €Y gt
ogart go 3nvY qrg (Credit) ¥ swgmar v @3 0%z & awe 3 Pavpr
uat fr T IaC 20 gz At ma & afigs woew awnfarard Bt wew A
gemff Faw (Indecent & Scandalous Question) o¥ & smyaa 731 5t
T HFAT L ) GURA ¥ a1 Ay v & (g g M ar¥ st ¥ fay o qar fen
w1 AT §1° fager #Y wive i aw snarqa ¥ sgalt & e 8 diz & fel wg
& freg and Paadta agt 1t & fag ued 7 & qrare qu eafwdl o1 ang A6t
atnarg v ey ¥ ar 9@ w7 29y (53 § A g 3w w3 A A g ol
4% ¥adl 7 fads (0:32) 1 swlga £ R @R A TN AT A1 avdd § 0

s g R andt ¥ afayw o oz ez farrar Sz fr—2 3 caed a3
a1 o £a¥ fag mar s far | gardl A Amfa o g N 2 ogEc Ty
¥ aiz 9% aar atg afawdy A4 ¥ gerere % wifgd 1 afk narg s v
QIUT T, A 397 AY F737 wan y v 24wl {y

1. #redtz e wfafiag—ern 43¢

2, wrdin Ay wfufas—anr 13

3. ardle arer afufag—ary 3=y

4 AIR 1959 Calcutta 693

5 wreda qist afufiog —eg e, ¥y 7 ()
6 wrdts men slafaR—gr Qg

7. aredta aven afafag—ary ey

8, e arsr afafigr—aro (v

9. wedia mg whifrag —arg (y--yy
10 et anes glafrgn——ara (e
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wau wgl —Frat yUmIT R faeg @ A wr ot sia d at ofEd A
surmay & afaFe A @F ¥ 1a g A A ma agr md wr g 4 )

qiwa t watfs ¥ IgE—

Y quy F ) (@) g0 @ T 9T AN wafes WY, afz 3z 9, 6 @
(Arguments) g7 71 0F wIAT g J|1 wgrwra & freg momar § 1 qry
afz gad A owemqu gt T gl ), dY aafona grad &1 waae Af W@ Aiv
gaa adf ardl af 122

ugeagy WAy faga

(%) @% g o wien—
wad faeg ang 3 4y w@E A af qdar s O w2t W agrw afv
w1z g 10t W AAr FT R wAET A & wgwewa ® fagrdl o1 gaw § 0

(=) R g wyafeafa & fegynan erer-vmrm—

at= afesrd # gred stfas @ieg ot Mgl & qom O wRad W
Qafesf ¥ feemr iy 1 38N wgsfmts ¥ aom A Y R aww e 0 vyt
wage 7d) fay war 1 Az DY A awel O mare s ag3-ara ¥ fawg s mar
£ 11 @ier (evidency) #1 ad @ ok o1 A ar 1 wrdfaa sofes & @k
At far war oY 33 @i A mAT A aEaT T e

mndt & auel ¥ oz wdt ¥ ood w0y A 0E mbr o qrow At far, 6w
wg ag v adl $T AT fr-FEAAIE W gAr gWrd 137 afk fedr qarg Y faar
e fe gt ot A9 wRw ) wgefeafs ¥ 39% qara fad o, o) 57 wgx-
1T % freg W am e
() Teatm Fwad—

*x % wrmre gar fag a3 o2 R agifeas g & ol st # wy adl dar,
6 3ak feg CYaRTT waad N arard § ool N e a © IR mhe @
e ¥ gz & TR ARC Il gD N WA ) fewr wreg ¥ Frotg Af Far
a1 um

11 ILR 1957 Raj823
12 AIR 1963M P 216
AIR 1961 SC 1673 1959 Paena 382
14 AIR 1959 All 614 1955 Pepm 172 1960 Myoore 159 1960 Kerala 63
1962 Punjab 496
1 ILR 1957 Rai- 93
1963 All 94
| AR 1962 Kenh 43
AIR 1960 Kerala 204
m 1964 RLW 613

- '
st RS

AIR ]

aIIR
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NIl & AT @ TENAN W KWAL-

Xy 9ta & sta afawd 1 sr alawe ad 2 To~g @@ N A
faw o gaRT Ywack & fag 1f anfasr (@87 ) famy 1 agay wfas &1
wda § fe-ag W) WA €T ¥w 8 ©f s Ad FEme s S e
1 ¥g 531 3% B G Tu qa 7 QY A wfew & A e, ¥ ag dw ) vy,
w¥% GY and g Q) A ATl ey 3w s

@) @ fe

qig-ate A ambe ¥ ax At wfawd el Fd® darewear &1 gw fod
% famr wd P §—

(1) woT o7 AR T vl ¥ aw A an T (A ¥ dssues)at
SR

() 5% 0 a1 AR 62 a o vy % way A dw g€

(1) vEHaa ¥ Aare 9T AW A AN 4 Any ahe gl g
st ¥ ufwda (fond) & fea afeafia gr-

(2) w1 ox 1w faamg O

() A gru 3w o 7an evsdwe ¢

(2) atw aferr@ ) fagfm € war

(¥) O €Y gur WY @ 0f gEav F o

{x) 7 %Az D uf qEndt A g (Order Sheet) whe wind w
fom )

(%) wardi & vy

() wmmds, @Y 4w iR 7

(=) W qar of T FE S A g o

[QVE L

w1 fedrd 7 frewd (Findings in Enquiry Report)

by (e & Frowd e & e ate ofiort o @50 &1 geatet wo e
ol ks wde o wAr ¥ fraw oo g 1 xed g 78w e i
Wi RfaeTd 8w frondt ¥ 0g eve q@wr wiy f-fer Sl frgie s
iR 6 TS S A v § v @ oor GCITH aR AT AW freve
Tzt ) Prerd v afcqrm wamey Fasrdd an e qf @@ @ o gt g g
SR T R @ el A e @ e @ vk Frowd g, LeciciE
weiet (Suspicions, Conjectures or Surmises) 9T faar ang & ar gy
OR g a1ea A g &9 § WA R T Wil € 8 O §C R wifee



g ]

¥7 4 7Y, wgnri ar wrre) ar gnaifer 39 ¥ wldat gar g o fed A
78t g4 meT weR 7@ & ae (Hears iy evidence 1s not admissible) st
w8 wr wmiva Pevg £ qd) a1 wfim et S fvg afafafEa srg ¥
gan ¥ @ ferd qc agaar aihy, awig A sqNd 71 980 20 qafer 7N qme
ar1qY 71 98 figa w7y 77 AT gTET A MlEE AT g, 9o fdfaa mmfag i 0
AT FAND 9 @A AITWT AJ & 14 A aTEAH A AN el A ga (argu-
ments) at frare sTar wrfgd, ooy wfaea (frerg) & arge 71 fra? @ {extr-
aneous matter) a¢ frexd 7Y mmfﬂ nar {n,arm FZAT WAL AT 9P AT
vl g7 fdvz ¥ ave & fag Tm T Ay

57 wrre St edtE gw wgaq afadwd, W Ardd ¥ oact at seer S
favra 21 & WX 3ud @rx gy wmiaw ar G g A omar 3 g wiw fedgd
SAF QR O aF At AR W A WY A 0w ¥ 93 1 ag atx fedd wza A%
g A Al 1 wdled sratad ¥ GLIZFo T H ART ATH 9T w’ﬁm favia
fear g —

tag @ wrar @ Fr-arw alasr@ W o agt wedt ar fregy P faed
& mrmem Al 3, acy wifs sak frordl & are gt gn wane 8 AR
WgTm arwen §, W1 Gz ST e ¢ fr-rg wad Frovat @ s aic
afard Tv & afifafea €3 ol o7 fewdt av g @ & erel o @a ¥ 3sve
a1 afz YA advw T o wan, A wios s { fpgee ) w1
fagia 2 w5 @ I fe-atw alasd A aga 13w g A DD
vut frerg sfars ¥ | wreaq # afe areifa staed & af ¥ ma fagr o,
az aY 6z YAt aty Atw & ager T @ wArw w1 i Far e gn g wweer
wT gt §, ¢ IR wie 6 ¢ Nedn P ute ganrwg g froaie &
Qg ar Ia% F1erd & wag T faermr €1 9o X @ oz Qar xg oY R
g hd, N 3@ WX Y X g ohinlesdr qg aRY N weEa e
free g o ("’

milsg mmEg § mz & A Rer K30 W F wa¥ 4 ¥ gw o g Ve
fzar @ Fr-aty aba wor @) o w3 g ff war ) @fgd ) gilsvammRa ¥
 faga & aanr i

1, AIR 1955 Cal 503

1344
5 AIR 1962 All 165. [9){\/ P 50 1952 Punfib 233, 196 B 12
6. 1925 RLW 166, A‘R 1962 AP 497, l;)’ lls"g’u 30, 3 Bom f21.
7. AIR 1304 SC. 7|
8 Madhya Pmduh 1ndusmes Vs Unior0 fIndia AYR 1966 SC 671
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tgfa Pyepe famy w2 wo & endft , A ag wfs @goe ar adwea
wfarifeal ¥ o) @ o= afw 3 g qulT 1 ¢F AN &7 asdr § ) frg afe
fsl mtar & fog 1o 23 DA, A a7 7 gEOAN 0T OF A% A% dll, e
oz n afs Tgdt @ s faad A AvE atm, oA wifas Al ¥
gaTe 2 wam 1w Nadt e (Speaking Order} asr o a7 saratfas
w11 Wl w5 H A ad gH A A § 0 FMIE @ er A gEn Ll
a8 g s [z - ag #g1 a1 afar § fr—~s fagd  ad-
fta I & AW € & A9 T 261 AV s A s ([@ar) e
s wa & (i hmine ) seln s 3 § 103 F -amEs Yt
W o wmalas fegaa & araver X d o F samndty aml T aqgrr e
{Objectively) a3 & far sfafra 1 § Wix &g Ny ar diwar ¥ frane d
axarfea @ar 3, ferg oF sk aferd amRgaal @A AR L1
W ¥ gfety A WAL @ AR R A afasrd & gfAes ¥
W wAE 1F ar SO AA § gz ok G owrwr A G197 | 6g A
arws § fr—mpeR U s & aftrnd ) wnfm s g wen
X & Rl ¥ g5 A5 amg 91 8% e w0 ¥ 59§ g @A) 7 fag s
&1 qiia mraf F W) & @ fafiaa @ s e wd §, fasg saw
fr a7 weilaeg saaEg 9 @ frga A ¥g | agaE e ada ar
asTEr Siftx avar § @ T3 TEEd 73 3 O e @A ad Ay ) frg
Tur anie @ oy fsgad ¥ fad wigad @ wver, 37 5 ager ol
frera S m @ Qe T QY Wt Frew Al WA A F o w8y afafis,
I G FIW AR &, g wreqi A7 A faivg €7 ar v 203 frnifcn
g @ L FRa} #1 faET W €Y ST Ay v fasfc F7avd ¢ mrsrewanr
silefta I agradl 73 A fegaw avt wrow gan 3 A, frg fee) amy
% ag gt fyomw ¥ wfer svew ®Y A e @@ eier R ), @
sdty af agwar, gur feafe, N 37 #RY Y 77t Qe wEdvI T AT
¥ 1 STIE T § fp—0F wdieiT v gsa) 3y et fgrmaa #Y ey ©
§ a1 qgel fegaw qru Ry wed d wo0 g o 2 O TGl o
1 o fEiR v €1 8 % wwd & Al 9w e s "

Swmmmﬁﬂz’iﬁrm%mmfzﬁzﬁirﬂ;h
(v) =fan = ar iy

wiR R gt g A _at nfaw ek egew = £t o e
w1 wtew e /RN ¥ s 40 (S) & anvar au § fr—

‘g ‘ymﬁ“ wRu ¥ W T A, Bage mmn k guwg_e
i g ferd (a9 Q) e g e afifufid] w & <
’ Lo [ ’



e ]

At 3 (JaT ) O gomr o shite gt § 1 wivwe o oo o qE e
faq wmme ¥} & amant
£7 YT 707 3 4w 3% ¥ qg A7 ST ax sqry 34r wigwaw §—
{1) gu=tw £ waivar
() wmare & quar iz (afz AED &)
(1) wme & dfifeafaat oY 9@ @ & goavg o e S
wY AT ST KT Y 3
27 v faa §O ¥ are ofvg 2w R ;1 arfuw ar adwe A afewre ook
wawr foig faves qas 9dl 1 swr § 03 qug gelad & oo av oWy @ fam
¥ a1 73T smagn & wraq X 0¥ o) & faw GYAfes ofearz | Industrial Dise
pute) @zr Fray ot awar § wix mfas o o €Y faxed frar @ awar §o o
WA & TE AR A G nard o

T | AT

wraiag= - o

qe feats -~ -
wAr

LI - @ - - & fasg xq o1t
¥ ars1T 9T &) gen) oas ~fze o gfaa s o %
§ g ata af o ate afawrd) N RO ma @ 9 girie ¥ 9w 9T wgu A
faure frar i g frery g oz fe 3w ol - - ¥ freg ot
qe (afaer frava Qfed)~ ~frgaRay§rwr o
wg Frda faat um § fe g = A gw yAanz ¥ wlr aywId @
w3 gl frar Wi 933 @ guwcy & wiww i (zoe =1 frarg @ a7
QAfa) *1 zox femr v &1

WA e —w= =i e WY wrdl vy g
To wifas/amaTmes
uffafy B - - - S gEad)

g mfire/ameaes

afiz 9% ate & Qg N GXfE qfar 3@ mEy F qow g A
wteltfre aferx alafar &t qrg 23 & ol far easz i edvefa Gl fedt mamme oY
wrf gog A faar wy @¥ar 0 wa AAY affealr # mfaw oy ate fedd oo O frde
wg ¥ Wiy

1 Hmd)Comucuons Co Vs Workes n AIR 13,5¢ C. 917
Coal Co V3. Ram Prakash AIR 1364 SC 436
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fedt $ramm oY 202 2w ot 4 -2 arfvs & f e Qe w § 1 e
e ¥ o d oo MaEEs @, ol mivws @ AT w7 D
B i, A @ Javad T H FAMTN qarw Wl o wgaear dag whoa
W T W | aea wiRE 9 ds Sag  wfa g ( Si—an et )
AR Wl § €9 € T 9T s 8 a%e fas d) g, vas Al Es
& 90 s s afigd, aww @y fAwde o s A e odaa

T

g wor et X et €Y 2vs 3 3 frg erqardt ¥ quert g dwe wrde
Wit el ifid, @il o S saremTed € A A RgAT A3 U



o (9 faia o Awd

(Recruitment)

afesm

t Fagfs w3 o1 wlawm
3 Ot w7 wfafme’’—ge w6
} fgfem e merwd

fafr @ wfasr

< mfas fwfes @ 30" ( Master 1s master ) 3% avdy et ¥ et @
#t fage ¥y o wiETR ¢t fagfs dofore ¥ @ ATA X gmac 7 Fwfar
wont fant § 1Ry & fod ag fa9 S 2, 9% 2% wne @ enqr@ A aeda @
et & v & v e ST} ww X ww dvma Pl A af g adwr s
oA sraeaw § 1 vy fa @ mfaw e frgfe 23 &1 g0 avar) @ fe-ag fay oy
fagfen % 1 af ag wey eferl €) fagfes @ @) o 3 O gAY a0 wravdd r
fae & ooz W4 & 90T @ o R AT A dEt R P X @ 3,
TN F Ty 2 1907 & A R Aoy faw % ot dn & vy sfewdi e
M 4 gfaar ¥ fag e texe ¥ Fadlaw ¥ (Fers el 8 famRa) afafras
[Emplyment Exchange (Notification of Vacancies) Act 1959] w1,
fad fanfage G S R 382deted 141960 % zror g fear mar o gE%
wrAuAY €7 g7 qgt wei ¥ Faar T oF wiaw ) sergar § o

T 3= (i sl A fafa) wiifan gavs

o %AT

ag afafan freY st O & fag fon eam (e ’ng) o1 gt Frao o
{wrede ¢rEAT) NV O wd g ey aawrd o ek N g § § e
fai—onil § grafma e 7 § —



IR\

(e) wearm (Establishment) & ared g:—
(%) = wralan (wilsw), @
{=) X vaw, wg R IO, 1T, T A1 19TET TS AA [
(g) Fit Sx & eaw (Establishment i Private Sector) ¥ anad
2q genR & ], W [ wrdats dx (weed) Agf @ ohe wgt o
Q4 11 Wi wfis miesfivs 3 w8 0 & o frfr g
{1} v wters w7 (Unshalled office worl) & anud fretsvte ¥
etmfcdl gt firet wewm § fed ok any ord & §, awm—
(1) werd, () wAmwe, wis a1 wagdl (1) w0y T @ s,
() wvee w1 wTade st arAr (x) ool g (wdfoe wgs)
(%) wtetare, (o) ¥ ¢ (<) s wdard), AR wrere it w1
wry An—(Application)
xa w¥iT g wlefign Rxg off deardl qumy far, agl Ry v wfes ks
wR QY g1 wYe amay wrataa nd oo} arst & faq o ag wg A fmoo wne ()
# 31 yffealadt ) wam o §, ¥gt 07 w47 g Ag Hu—
QR A () wg 137 €2 fo exral & el weg o) oo —
(%) foit dx ¥ ol { o oA vl A Gyl & fag, faare ofs ot
vl weiad R ww Qat QY
() wmAead,
(n) i wrg & vn & fad Qv AeD
(%) wax wiwT ol & ted w g,
(=) da3 ¥ earm & wrafioz sied &,
R) afe ¥z wowre fedt feafix mo wm fafee 1 W, 1 @ ord &
M ag g g fim—
(%) tema qf geart & qaeal O odwly ¥ecar afalfem ( Surplus )
e o st e A WA g
(=) T w et ¥ I8Y, Pet qe 391 g0 w0 wlr g & W [}
&8 goit frat 3ait & fan fosw afefealedi § a7 S137 w0y A Qar g
(1) 2f 0 ¥ & oafn 3w wear & v v,
(3) aft 37 el 1A} w1 Je7 Qo w0 wilyE ¥ R,
(1) ot = wwiRg & fae sorg vt
() sk atsd (Domestic Service) g,
(x) ofe o ew a7 @t A as ¥ AR e,



w ]

(%) aft & ear o3 9L qdimfa T @ ar Avgw wfikes (aa) 9 o
2afeg ®Y S ammar AET

3 v g7 sRkfeafedl # e (¥) & adm afz avAs YT A, @
I oy s eorl ey I folad 3oz 1 R adrdt 1 Am A s A
() & 9T Ko ®o AT FART a7 7 £ I 000 To #F YuiAI Frarmarmr  t
17 ¥ 3 A e §Y D0y 7 g1 24 ®1 qnaen 8o <g¥ A faaw
gora g H wafz miss 9, @ e A ASNL gxar far gt E A @
fedt Y ga M wf D Ard 2avar {9

=% mfas TaEe a3 I gERr REEY oA A afer §) Ry dy
& v @ wwre fagfer & oy ¥ mfas 9 QU @armr §0

frgfR w1 % 99 7 0

frgfrr a1 & a7 Y vl o7 o wAw wow Sufid, xad oz d el Wl ¥
wer sy ara § 1 Far weanEl ox oS Sl (endt eidw ) wfafia’ e
€ra1 & arft ot ersrd A wert wH ¥ 60 oo §Y, A3Y ot Aar #Y wd “atess ward
S % 1 Y & 1 9T 12 Al § ogh te av wiws eRre @, Ayt $et e
e AR AT ANt uT AN e N Gm A L, A Az dw A W
wr7g ¥ g ¥ @it oK fex frgfer 91 & e s graws @moagy & fag
frgfier ax w1 et afefrer & Wt fxar mar o A A wal € 20w g faea s
g (3) Feea &



safE-s=ag 7 aif
A (2) ( Uufair labour Practices &
Industrial Unrest )

efeag
L. gt e
R, “fer v o an e’ (Vichimisation)
1, vy @@ (Unfair labour practices)

— A

a3 gn “aw w3 7 9 g9 gu” 3, gl g diafs ((miew ) g TR T
@vwd qa wn § ¢ 9 wifaw evAr wnd e § ok s A T W
& e gfaned o &, A o7 ‘e’ W ¢, fal enMdfE e ar il eey
§ 1 XAk vfagm e g, el m e aft ¥ a3 @y s iy 4
o wtaifrs wwf & 00 serER awifer A g, Al € o arz e g, ar
AAT A QA A AT HA § ) W@ e w) afefenfadt | omear e ® faq
“dditfis ofwz afafim” §azem ) wf g, fas g wem (1) dadrax
Wi RtEmgE e bad A Ao s sl & wD g
s antfa” & faga 7 @1 ¢

t. yifer (Mala fide) wr wi

‘g’ w1 1y i §- q@ Frw ( Bad faith ) @ 91§ R wTar g

ax mifes A foa g Gt 3, &t om0 TEA) TR F wAHy T g, 5
TS $ T AT AR N T A § 1 AT g ¥ a7 wf Figiat 7
KA 57 81 e A 3 fooamie & e gaten & 4y nf AR 949 & 1 @rge
& w2 ¥ gales e & g g fr—
“ar3 R g enf feafr § f-aft qeargr L3}

(bona fide) 7 @ w1 &g wry & tazrdl & e

& 11T 91 39 fAsed 9T oz &Y, Forw e A1

TR S ayngy
T HEAT g amgr
1T 37 @R AG g9 away

_—

Woollen Cotton & SiTk Mills Co Vs Dasappa (1960) 211,39



Xy | .

ar wtw @ ond o fEpAw witehn WA ww ereedt i s wferm
w1asY & 9zt wmdy ¥ @ fe—NE wrarcm <7 gaw safig Reasonable-
person ) 4% shogw 9T 78 a3 1 4% A WA § gowTw & ¢ A 46T
& i forre @ wgare (bona fide)d w1 fomr § 1 73 Frota wrenaan
A W m F—Ieme & wzma & wi fewr §, ofs areRg $EGAS e
o4 frsed qrad w3x fag 9r fe—aeama ogar & v SQE ey ¥
fsqa 9 ovY W9 ¥ oy w93 wvar afer @m fr-wgwn & fuzrt @ @t
w1 aff gar §, @ ag emad P ¢ qemmer A wme ¥ fres foed frm gy
¥31 geaTay refyd syt U frerw e v Arar g -

qrg v 9F Prga 3 ¥ witer g & og W A § fr-gwiar 8
ardt Amy 2w ) frg & fay frorela est e AU G R ea d
s oo aiw gatem QY ar gaton #) frafy w7 w2z adl w0 aed) 1 Xad
Tz w3 sl 3§ ag A we e @ Fe-fmgrs gn arm 9 agod ¥ So
ag T17 a7 awdt § Fr—aeansr ¥ ag wme wita (arger) dar Ay

X® WO gArAr w1 ari Fag @ ax YAl qfears s WA S
FETH &) fes fem a avm e

3 fasre amar araw wwar { Vicumsation )

“Victimisation® *1 od é—'fvﬂ €1 Frwie mr AR ¥ YEST of -
*maling suffer by d 1 or other 1 tr 5o that
an object may be gamed "-waig~fedl a}ra & faeray @1 w1 qwERry
wate w7, aifs O WO ET G A% C T A efl N rad fomr aff R ok g,
fegmmrm gt & mmdl v agv wdw femrarar & 1 Qo wHES OrRA I
WANHTF GAT 7t 2z N wlaw w X Dqawrem erw e ey sabis 38 T
oo g, @ 9z faz ¥T A “feere ana’ & xR ae snamdl ek 9 fda
Qub—

FIEA-I3T 7L J wrwr § Fe-fwere T (Victimusatton) v ud
DAt § oD ¥ agt gw emme Frdle § et 39 qoe Frar rar wdle gwd
miEE o au e frar 43-17 fodt afasac et afstaeaifasdfp
faez F13 e @ 1 §RO B agt fedl e X N qyow femr 3, 9C7 I 38A
e & gy & ofee o far on @, 4% 39t IAam sy mfte @
arur s¢ o fe 3 X agerman fe-gr mareaNegueg o O av
ot frere oot o 966 7  wexr wfe ag T o § e T oI "

2. Onssa Cement Lrd Vs Therr Workmen (1960)2 LL) 91
3 Murugin Mills Vs Industrial Tribunal A‘R 965 SC 1
Tata Ol Mills Vs Workmen AIR 1966 SC 1672
4 National Tabacco & Co. Vs Industial Tabunal (1960) 2LLY 173
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1 wEre aealys w Ga—araan mfs N fgnar N g agm 3ast
Faclq Frame 81 e 31 a1 oY) 4 afew F31C avE 3Ay 91 IAF {19 AT AT
¥ aq wid fasie a2 a1 an o 7 afeafaa § slogs SUAT R ¥ grIY ke
& Py fpqam ) wfawrc o ag D gabead oI R W RS

3w ad¥ (Unfar Labour Practices)

o qu s mbxs s srne i aw y a8, freg stmfs qfearz
wlafram & g3t W1 afema A8 B 0f § 1 7 wR 6y sqFey § 9k 60 o AT A
g1 ATRA Q1Y } —

1ty Uufair arh-geaiaga, sam ama #4 »

(2) Labour arfi-nw, frad aramy w}7 g2k #1a QY mikg § (

(1) Practices arP—amam @ gd¥ 1

< 9FC AR @I & MiAE o wRwT Qe o et add e i fag
i &, T3 ‘wemge a0 (Unfate labour practices) &1 1 wrav af anwd

& faq afar a7 192’ (Trade Union Act 1947) = & af eftmam frarvia
2, waft ¥ w7 fadt 9T am 38 A a1 qrd

91y 28-] wran et afns 7w 7 wamgd 3%
{Unfasr practices by recognised Trade union)

QF AT T AfRE /Y U ¥ Ay fae3 w1d geany ad @ ady —
(%) fred wfrafea geasr & |y & wzedl & agrT s wm e,
(=) Frit afag &9 ) ek wfed & fag, (o) vfiafan geow & frgaang

23 v afFr qzatw & ar 3a% fag wewd w1 8
(%) 8 & fedt wfasrd oy or 1 # wifg? AP R g and ok e,
an 28-k—wifes g1 wrgiager wdd g wid

(Unfair Practices by employers)

f 51 13 mifar & faq S-ag @ Qa —
(%) foal ufws qa 61 anst =21 afeafar @3 a1 agiar 213 & wmdl &

wlasrt & s R ol ower agdhn a geaw & asafua g qifzdl &
AT B geadiT B, T WA AX 2T TRA

(%) Pt aa & fasf at aew a1 gudd =ez & ok @ ok ar wgrea 23 &
ol ¥ geadiT £t

(7) fodt am ot maefamd 3 & wvew frd) whaprdy m;;mwa‘azm at gk
Y ¥z 77 ¥,



1% ]

(7) fedt e Aed 3 gzt ar 28% org 52 A A, WHE IR
fe my HTavu 2sqe ¥ F7eme () & aigy fedyara & e
a3 ar eI d
{f) @1a =2 gF ¥ 27291 €T AL 7 9T GAT L
9 T 3 999 4999 31 %76 TOA § Pt A B Gem ARG 20w
wF g
o weve 57 ofoarn § g w333 e, & € Yy fand R e ¥
387 o1 PargT TI% Aw ¥ aedl ax ik v § 1 agh 3Aien Q) fre
qran e 3T ART O, 7 3798 BY T ‘qomapd SO6Y F fry i
qErAy s BT
/;:ﬁm e arnw oAy it
aft Ty 2o & af, &t 3% N gifsy saurag ¥ 7 waneyd 0w
L. 2 A
%rm"n frawl & @agaar x® fed) 7at oregl 8 g €V F wre
oind v femapd ady A A3 £

L (1950) 2LL} 30
2. AIR 1960 S, C. 762,
« AIR 1350 8. C* 1228,



| Ay (esed
= @ “ (Wrongful Dismissal)

afag

1wy oA W e o
3, Wl aftng & o fromeR )

¢ RIS

wangeh fresred 61 &

aYdifrr smf A &t vy wamyw et A f5el emme Y Fonfor o far
¥ gzar ) & vAYed aifes R es3r 9T i g, g fer @ we@ A kA nd
tarfra o § R @) & RgAIT agmafan e’ v fed s 8 gz o
wEal 3y frgemayy el st gaiaan @t feere A B otw Y fed
fasstem ®) sqramd} & wgfad g weave g w11 3 0 aF s & fyeR A9 mfew
1€ 9t b3 s § iz et A9 3 ard O Aevag oF GYals afens et
¥ 3, dr wxsfen cmmray ar fegaw &1 @ JIER ¥ fam gq A & Qg 9
fsrifag a8t feay t e | Jmowasm AT i@ afefar” € oo 13 %
wa g

clifue SfeR & dgaa fenss o a1 8 grar o wiy midag)
K9 G5 QU 33 ¥ ATANA KR LG —
AT 33~ & famrada §F &1 feafs ¥ dar ) o wifx
wafeaiita it—
(1) 554 siedfns s & fag aft sriard fod) ok wfesrd an moa oy ey

=Y EgEr @ fEw o ua fEad § frande @, @t o o
(fltaz)

(%) v sfom & usifg et amd ¥ wraben manre = i L RE ]



fag 3 A it § 9 5 arardt g P ¥ Ang 7 @) O aferdraf
T,
—gr—
(7} == afez ¥ @afam frd) oy ¥ fag frodt aeafos s e abed
aaff gnAmar v g A
qreg Fam sifaerdy & w4 wand) oo p, 399 Rl oo w3
Ireagimacara 3
(3) ferr oydifrg afae ¥ ard T a@ard & fanrda @7 9t wifTs @
WA EIANR 9T A AT &N e W7 € o3ER-
(=) s won g d frawe s A @ mladtae
a5 § geat3 w5 41, ofada st awar 3
—Ttm
(7) ¥ ofrmz A gvsag ol o ¥ fag 99 wAmc Y R 2 Adm AT
[ ficid)

q g g FTA ®A Y& W P A I3w, 1w as feIwgE e woAn
agf & fras 9m3 o mifTz o 9w mfvera ¥ ga agt wded faoradia 3, 0%
QAT 9% TIE ITC ¥ AN 4N FI4E F AL 934y I 2m
(1) T3 910 («) ¥ WL TG W smem 41 9 9, o ADfe ofens § Fwo-

i3 g et & mfws fyel g1 M1 7 waf9T wgm  faeg 0

FrRIF AG XM~

(®) o7 Atz erqmrt 3 g1fr @703 27 79 @ww 9abe2 a3 A Al w €

qfasT agf w¥qr ¢
—r -

(%) @ ATt eRare #1 el A P e ar O oy g oY 2wy
faaig ka3 fr—az 37 wifaord | Fafas & erez agafy ooy axd

WERATWT —12 2T Wi ¥ w3 A fofd qear & Fag gx gy o
& wpm a3 wame & § & foit qora afar ax o1 o5 obred § W 39 gen
% poaz § SYe = fagmgary e arast 2o nk

(¥v) zx smm g gt au (1) € Iy & fAq I ey Hefhr e &
Be3 g% mne & derarqxr Arsqug en 3 ew 3% afor ¥ aier
tes 1 am d AN W €7 3797 € faq mwalor woene fyfaw afee o ¥
v ava & alvs frzvg & fag faos anmh

(1) =gt o= mfwe fear amé gqelt, avesy, v oorar, Bagaa an ete g



¢ dvaratug mfemd, faar e el R wdw o Tt gk st A gar
qa et afqg fasta 2y

@ X uR e g gnst & My e v ey epiraidl 9 #1af
wem g wi (13) & fraraar

WIIE FArE Far ¥ Apay & o qfeaz gzm mm dooag g
(A} & mfrs K moefar a7 gy aaaliy wted or ) afrrre feaeam t @raha
At gt amd & aefar g ke Frv ond &0 mr wgal B} & faea e aifsa amma
& v wyragel faoig fad §—

o $iy mwd ofeErar agme Ay wd afeerd ¥ gron (agafn &
NI41-7% 9¢ €1 f) At x1 &% e Fafen wegafa wo sy gu de giwm fae 1 9
i vt adl a1, wop vaw mifas & qlend g0 ml A% 0 g o RLIEN (1]
frg wifs o) ow srafas mawr 3w S Qm ot fagay v fafaes e caar
& Qr fr-ag wyafs 2 moa & awd fe~mfas gaber & ar wearaqet a i ar faere
T & T9n wid A0 w1 @ g 1 2 wfan ) A wgalt 23 ang O we A em
ard) 1afz s ggafr 3 &t ot QA gz af el A ¥ mfsr 3w ecmne e o
83 ¥ fud raae 31 Ak g2 qu wrmme dYalfrs aftarg wer 5 g% ol 9@
quw framgare Sfed fgegaa & qrg 3l g gor afrmzsfad fesgam & qrar
fatia 3g Wi, 8T 3 wealed SR W 38 ww At a2 afifeaad o stz e
w1 afeere far Y 38 fogan & gra afag wzg fdd 1 gadt ey, o ) wg-
afs wdtre we ok, et 9l W wwa feafi ( Status quo ) TNE wAr
E‘m- v 2

LR EEE RS o RIL TR RECIER THLER T TR ) farpy warear
0 T —

@ v frgrodls alfee efa ¥ amg wifes ¥ ofenc 90 Qs e &
Sfw T w ATC g Farnia & Frare fear § ) o Jwaa 3 Bo Taw e
4 ¥Ry ¥ w ntaiga X e g el e g fng‘rz qQaq frar ar Wik
w1 Ay (1) ¥ ody N9 1 gt gew sfwerd gw W K0 A sl @ ey gt
ot e frat an 1 awk ug frda gar @ fe-arer 32 WY o o el kil
e feafit (Gt i), Ik eaR s frne s osianR woetm s )
arg Y 0 NNy aa @ ey w1 W wa dufoer dfig HEGEETET

I, Altherton West & Co Vs Sun Mill Mazdoor Union AIR 1953, S C 241
2 Laxon devi Sugar Mills Vs Pandit Ramswatup AIR 1957 § C 82

3 Lord Kuuthaa Textile Mills Vs Tts Workmen AIR 1901 § 0
4, AIR 1950 S C 160 ol Ce
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Tl wf e frdt gaR ¥ fasic ad o wfsa aiy &1 giwa g, ) w3nfy
& = fregad o Faw 2l @7 231 9 F-g7 €9 § SR freg Araar asar
& ar gl wW sewrfay wiad (2w) ¥ w¥faa w TUrw 9 fasr 3 7337 4@
gt a1} A g & fe-ta atw a1 faRy w21 w1 () & voasiv
#Q 1 el wfand w1 @nfavr fradaras g 1 cowmw 13 () & darwy
@t ¥ qfead7 aar arafwy enone 0 g rag Frayridiy 2 ga Wt ¥a § www
a1’ & AT 8 9RTwA VAT 71 geHA F 1—-n
ag A B N A7 ¢ f1 293 A skfes qfearg Frargda &, st @

3z frmuda qfta 2% nwsasw mimal ¥ gar N val ¥ afcra v wronfer w
afgnx a fa am § Y we3%et vl mdw 3 q3Ac Rd mfewre o o frar
o arar &4 QY wrmall ¥ Y srdar o 3% 7wl sy wA O qrregrar LEi g
a= 9 mfas, ¥ada, frl) smane 91 aq R afar ¥ afifos frér grifo
gaary ¥ fag AV ¥ gmar a1 Freraar g 8, o) oz emd wiw LeGli g
s aFd §, 9T WA qugs’ g oF 4% smE g WagEE WA
3§ D wAl F1 ara f6d faar 5 amme #) atrd) dgm @ frray @ Qe o
8, vl va § g AT 7 W A9 R frararn wifsy e FGALR
& fromfas gra wes mifaw €1 39 208 3 fag ogafy 2 g3 s srdar g3 2 fear
a1} 1 ag W § At A AT WU 33 (1) 5 wam aM 3, 3.t fafaw & qf
sy st Fro famn st R <vztang af) &0 qear ) arr 33 (1) 7 adr ot
aiw awdl ¥ omfas B g6 9 N e @, e g @ winfr fafmy =
w1 ¥ a7 wawT Ad & o A mrg S AR ‘mgaft g e
Boerr oAt  fe—mur 33 () g aarf af OF 310 e 2 8 fxad
et 31 (t) #aowaefr (Permusstion ) 3% ar a1 23w wfwse agafr
( Approval ) ¥ &t O Aafassaes g1 w31 (3) ¥ wdtr mpga) qt
frar 13 g YA fasd N a2z wtT A 01 wfere M fe—meafya ave
wark arvit £ wgmt § 2 AR amwiEs emne Y oF me e aan ke o @ afl
T 3% a1 § afma were w agafy {Approval) % faq sat a7 2 fag nar
at it s ag e @ P —ant 33 () (%) § 9T F0 9wt § afradn ¢ omaat L4
oY Azafr ;g £33 N qoervar 2 Y § ok wfve 8 gfeee i) A% ¥ wgmifir
1w R Arens €7 A A 97, amw aaMfes iferrd e dmfony 31 (])
{®) ¥ w3 atw ¥ mug aner 23 (1) F odlx 97w dufiore B wfax faeyy
gl @ avar ¥t 2z a7 ofar @faa @ & o ary 3y (2} ® a7 afqerdl €1 ol
w0y gn oF @R mfand O @ ¥ A gm fe-fanfan o an TFET AT
fore femr qm g fr @ 2Oc & AW Q@ a7 Grual & afa wiy 2ol gwarew
A 7 19 w80 61 gAL @ #1w azafr v maww < aoe HEIL R ¥
aw® mifaar Afer msdl @ agafa 23 8 Gric e avar 2, wfe ang nwas
T ¥1 4 37 MREN €1 uqw s g i 93 g7 ey 1y () () ¥ afix
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afea wa wifeq ¥2% 1 afonie § 183 39 92 maafy > avar § ar A F Aar
2, e, daka, ME g AE) = AwAr Al A Ant ern g aamard TAru iy
(2) atfma Faard) & w9l & Aeig 4 Nrazgrs iy (1) Fedw
i3 3ty wmal €Y @ wfET ed 1 gat mear d-mar 1 mfgw frat aifia v~
mer AR b A wd wmAr M WAk Ard r g e faAa e @
qrfes qv At €@ & (A & G A wm ad d, Ko ww () X amfat $
grant (¥) aeferd Fwmdl § aEEr 23 Gl I dva A dliea S W Et]
et § g 31w () A &l R foaa w1 wlar gvang (/) F GE F o
WA q1 &7 3, @Y grafua ;i 39 afiaes gase afwy qum aenily wka
R 1 7g Sems fwfen $ 58 aN3 e oW 2 fr-nafy v wqafa fafma
& 1 gr 33 (¢) (@) & Amey # ayrwe aft 3 fr 7 oz argle @ -3 9Tgw
B wems fasrd pu 91 o o atg 3 gl s@r Yol g @ af swang
& wear gug ¥ WA @1

58 TR ¥ wi9Ar 97 41 s A1 Adse mmag A dan WS WAy
W2 75 qfiaiz # 3R & Q1g ag A A QT

T & grum g § 7

"dfss sare A oF maT @ o eYenfre qfaie (adva faga ) sfefar
e A 3R, A e alfs sfe g wfafonm Narr 30k amva g, T ac
et 51 g qanar § fr—

“qr1 22 F oty @ uf g & A 993 famede Eoqar w20 & wrawrl w
ArwE g o S fag & nan § ? af gr, A am wifas g & qf war Ty
(mertts) vt afar §? of ¥ DAV g\ AT F 1 F oM WA KA E, @
2% w1 a2 3 2 5 wrafaA I gaw 37 A1 & qu m far a2 ey aft
Qa1 S FramT ¥ qq A W gRen s feg gmagm 9t g Q
aifas grar & of maw ey & @ mu R A fag B v WD omigE ¥
fatg gyt w8 @A TR T 0aN Gl alz Y g Tt Ay
w0 7, @ @0 #AR & A g agf faw a3y g @ WA qARaeE §
Fe afs qgam ser mame & famg gacdar & arsro 33 % ol 5% A AR
frar ar azan) w0 W F AN I F oY am g F g 13 oF
aw F1 9% gm L33 sar wisd A of fata)) ¥ waym 2 fafiaa fra a1z

5 Tata lron & Steel Co Vs S N Madhok AIR 196 SC 380
6 Equitable Coal Ltd Vs Algu Singh AIR 1958 5C 761
7 Automobile Products of Indu Vs Rukmay Bals AIR 1955 SC 258
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AL M T R fagramer ¥ o § em wt (Lud off) aw
sogufiay et frdt s gr W mm g fmuosa @
or® & BT 9 U gAT el e 9 e T, A 9 o
o1 ¥ fag wim T Wy anm —
T4 ufz ga A o oz wI ST R Wit IRT gag T e R fam A,
& AW ) & g fem v A w adm el SR ERim E M
o0 o 31w @ ugnrd ww fom
<7 5T 7y waex § fr e 3ot wfee ) qr frawan § ¢ qfearn K o
% A g, 7ot @ wfar o9 s 5 71 3 R gaws wwn i —
1, ®aX 1
R fazst £ a3y
1, =5 /= A g
¥, ozfx x1 2z @ gmr—ufy Pz
%, AT 10 73T § TAr
€, a7 A Foem (X g qE T )
Ty gerrs om g1t 3, faw & @wry 93 § A% Tomd v Fm qv et
atar ¢
R gl ey AN
{ Nature & Conditions of Retrenchment )
=t e aifwr q73 i o soaen €T qEd At wT Oz gy S A AW
oo frd wfafer (@vam ) smmd £ O3 3 gan evar 8, o gl sgram
i;ecﬂn’!ﬁn: sftrn gfafizd ) 9O (oo ) B oY qfearm gw gerea?
#3(ee) 'ord’ ¥ amd} aifer sra Fred emRare o) Rendt B
wnfa ( termination } frel eveg & wor, wmmirr A ¥ or E
w3 % i} ot gwd § miaw @ fR—
() feedt wimmre @) Yfems dnfrafa, m
{w) afc mfar sy 721 € afmm (A 9w ¥ we R,
o fafreey mfrarfae) s 9t ozwd g€ A Py o, @
(o) emare g e & wrew Ay wowta ¢
T afer & ag ez A @t fe—gdt T ooy s ) vy § e g v
ot arrreg ot 3 vt €F gen # €4 etar § o ae frragw el fam? g
gferar? & maAl § adfsa et ¥ arw § fe—mzétm & Ao of o) g
Lok GGl SIS
TLARGS7SCIS
2. AIR 1957 SC 121
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gt st g dw A T w4z A i— (1) fe-mead & afaftes (9XAT)
wmT §, faad fa 10 57 axar § ol (R) |emd ¥ FEngAay TN KW ¥
foe foased) aaar 2 ¢ X AR &1 e B 7ad gy WS W 0T TR S g
w1 W wler § 1 o fag ag e op @ wfes somod £ gt e aTand ey
R EERE Y T T AT+ R wre 3 ag e wn (Victtmisation) %t
s @ g adl & axar s a ger fasre @A @t agfa adE wead Lilccd
28 91 eqrearyE 4) g w7 qu AT 3 1 @ B g A g i,
& @iz & g, 92 e fem wm (Last Come, first go) &3 smd 9@
azman (bona fide) ez A, a frgaa Ia% geady 2 &3 ?
‘gl oF FITE@N 1 geTA ¥ @aves afET § @ gea W A e faar-
QI §—
(2) 7ar awas & gegr & samdl €1 e a€1q § sanr -qrf-avaw § 7
() 7ar aread W qears 4% ame Y § Fo-vzdt wfand § 7
(3) wav gt & aifas 3 wgmaar § w9 fraraell an 997 a2 9 @ Ay
ot 9g% goar T @Al qar arw 3% (B) F wgaEre aRkes W ¥ o o
g7
(¥) afg afezar & faar fodl) ) gerar o, of aor ¢Ad agmg @ g Aol
61T, T 7 w0 AT B 3fee G T A g@A Aar g ?
A5 g et agan enfaa @ 9 veafas B, @ @@ oevar g,
A% fAq 38 3@ FAMT A garaqr 3 Gary

3. T BT | weav

WA T Fad A wez w3 A F g f wfAs g A A
AT A | FW 2R 6 wend & %, 97 TRy w9 w1 g far
o ey areg oAl end e f, faad Sme e gz e an &) s gy &
&M & qura @ Q1N 8, 9 oI A | 90 T wmiaw F g & IR F Frg!
F At g qugopd § o wias s A Fw A st d FIW I RN g2
& 1@ 3 & wne da A afexe vafng @Y o) 8, ws A A W g afx #1g-
M Y, T I T AW FT T ww7 a1 avar L

% &W T W shw @ e (Compensation)

T A G AAT R g ¥ A qwwa w3 CF st ad ¥ fag

W R F ¥ ol &1 w1e 3 & fag gamar wifk 3 B Wt g ag A ¥ a3
e frea sffeafadt § amy a3 Shh—

1 AIR 1960 SC6l0
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1. fxa east § fgd mig § wtaqa sffka Lo § e st s s @ P, 1
3 wtadl swc & (Seasonal Character) ar @s o6 a7 £1%7 ¥ a¥
weidl B (5% DA S ) oo ami & 0 e ), 3w ag gy
il 75 $1E qegry aYady wET AT )
3 IR E ¥ gy sy mwiy Ay § Faaw wig o 3 Smme £ 1§ gunw
a8 v —
{1) afe AE Fmmr e B g mId s o e B ba
SR ¥ I T O I 3T AL F AT AR B,
() ufeag TorTE 10 ¥ 9Ag W 4% ¥ 79 {9 ¥ oF ar e whw
7
(2} afs smat fedl e ar oA & D Ao A A Afy ¥
TRy S af g
geeg e Sfefenfd] A 7 ¥ 7 % 39 € FOAL I ¥ Fr0re A, FwAr
arm frdl) gram & gufeafy ave ¥ §, wfes g vy o @ & BAT wr g 2
2w, faal wg) gl At xuAr e S 4 &aw @ wgmE WA 97 Ko whawa g
gAY, v MGy I8 ® gy A ¥ KA ¥ wlew o1 ymaar af fWyara gy
ofz frdt a1t & fe 13 wig § ¥ fa o gmaar faoar g @ ok fresd
o A X AR gF §0ug A wfar w0 R v ad, @ fomgae goa
Ry g
g% ad ¥} anrare dar” € oy Y B A afesrar dw qarar qar g fe-frod
ag R A FWAIW o foA Fw FAr Y 1 7 feal oY s & wewiw H areaw F
v v} & @ iy ordg gl gmd Prowrgarc e 3@ S B Y ) fmar mdne
aar faamgare & uf efra gfzat ) wive gidty
ag sfeamt 2y wrga 81 gra 3% FFF 6l ¢ FF avt i ot

¥ BEEH O quE

arr 3¢ F 7 wa (@) F agrar aar § fr-ue4Y @ agg emmd o1 g0 dr &
ek g ad w1 9aF u g B wfew % ¥ o a ¥ fag 04 fia v alag daw ganas
B g

gaha amrig & wmr g fe-og gurrar fafa-quer ( Gratuity ) & ndar
fam 2 v afz Faasit & mawa §, 4 ov¥ wqmc e it Ay qan & fagf GREFTT 3
L AL

1 Shrr Byar Cetton Mills Ltd Vi Rasheriya Mill Mazdoos
Cangh ILR (1965) 15 Ray 756==AIR 1965 Raj 213,
2, Irdian Hurre Pipe Co Ltd Vs The Workmen AIR 1%¢0 SC 251



/%, HgAY e fge
ndfeg mmarag & & gfag frdal 1 ¥ gz@ O ganad ¥ wed 0T wgagd
Rz 37 &, fa¥r AW TF AN {—
(1) safs ez aemm & wwgeds 7 @F KEwOQ ed g, feeodt 9w
foags mglt s 77 i qmn & wed 0
() & 2z galrrar wf@ d, @ 33 F wamgW ader g fER
TN

(3) w71 fram ag & f v B Wit arar og¥ garar @ o gy vl
e ¥ % T avar &, 70w MY 9 ang ey A e

1. ATR 1960 SC 251 1960 SC 762,



o (1) AT SR A
( Lockout & Strikes)

iaifrs afrarz afafran ¥ gz (1) ¥ ara 2R ¥ ¢ pvaw @ et
wt aqs Frar nar g 1 ga O weng (¥) ¥ (95 P ¥ 1% @5) g 61 ada 5T
<F E1 ag awaRl ot afan @y
= are wifaw s 9 sarefadt § gt e A A gT wA D g ¥
a9 Fean® & uffeagsig & fad s sx dar &, & “arma™ (Lock out)
A § | R o ma R (L) ey Qi —
A ¥ ulrm }—mias gra Tedl fdy & om T2 et
2t ot e o Eafitr 67 3w Ay uTd g fages el n emnd €t gl §
e @ R ER A
® gER nFIEdt T 961 AN gf—
1. &I &Y I w AL, AT
3w B egfoa #¢ A qF EA, 41
3 19 W FIO Y A Y A e A
atee ¥ (R) X @y & ¥ qarf o nf §—
sqrfafar gy & dardl £ T3 qrer wfar—

(¥) g momerd & wgd fafer st & u. awg er Afey iR
famr ar-

(@) T Afew 23 % v fza ¥ Ay, o
o) WAka I kvl amfa y sy m

(%) Feat aevst efarrd & qoe gvadd A eoAR frarody @ 6
FF AT o Tz

fedl wanre ¥ i arae aft wr—

guares {3) & odia a1 et @ g &Y guar 47 weEre @u fadife
wfgerdt Y 2m, faed (3% qon ¥ Gel & s 4

arur ]} § @7 afefeafdl ¥ gramw 2 areree@ 9 €0 ot maww § —

(1) afk ewald ¥ erdard Fral geost avew & fearmila ) Qe gt
fagg ¥ o a7 0T, o
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(3) o =@y o fragee & faarmfla Y X o 3Ed frga v &
R DL, T

(1) 38 wafe § a7 01 gy ar gz ;g foar r @rgh)

ST ¥ ¥ WIATTSIT I3 T 33 T T Lo (4} K1 7T 3 QTR ¥ @
R S A1 g oF W prad B g 9 of et @ owdw g &
iy W o gz QA wdw A58 gl ¢ wrw (%) ¥ wgere wdw g § i
agwa 2A1 wAt fean anr § 1 ¥ fad @ €1 @ wEew aw (Re) @ (3<) F et
R, 5w ik IR TS e S



wm(13) affer ar =919

(Remedies)

aftaw
{  wifrs § sraar m foema
3w awwe d o
3 e R AT A miawd (few)

—— -

wfas & qaragy sl @ 7w & fa w134 7 sfow ar e & 39 AL
&7 [radl 3 S1q71 1 2@% § gF Frer g AT PAE—
(1) mfas & sigar av fasraa
(3) = aurmg § ma ¥ akdfre afar
(1) saagiz At & dmamg aix (Swits)
{ ) =% .mmas 9wy -39 afn (fe)

wifar § medar a1 foree

I FERA ¥ o8 3 0 A9 ARAT FT &0 A afefeRy A mbar m Rdxde
A w33 (s &) anifaa ST & Y siga A o R &y ST comd adm 0w
"o 10 1 & vak {32 Saa x8 R At An -

ty  Tormm (Complaints) Wt & at % faad afaw a1 g%
wfafafe arar w3fas wrage o ey v & el geey ol miva § g
wa frrmd wAwR m mifiw o wioa frd wis b eaw W wen o st
¥1 udtw g e e ant

€7 51w § edla AYrd aradY w7 amat A oy ST 0 ¥ odla miaw
w) Frar avdt &+ ox svonz afy fed) qzr oY agfae a1 ez gAwa @
qg Atfas &Y fnway o< avar §, 14w qv 7g eag o Fag fasiq 2r 1 Fesg gt feed
wrre & Xar favna g1 e 3% O sgggfar saagre 7l fem, &) ag s

1 varara atea varf mde ¥ o we (Qt)
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aRaiz gz & fay wey ufes 6 ¥ frven g1 iy ofoe w1 afesw g
Sy mea () B3 § ) e § R G g g AwE N oed
it 7 fmrferere & A G AT IF LA

Sqagy FAARE ¥ WY

% it At ar 7 war—ag AfaT T 235 axfame § o wifes g wageoa
mam 13 T afagiz & #A £20 @ N afr i A kA g, moma
1R & mgare gfan | g g fRextaa & R gfglfr (damages) ¥ MR
ag fafuse wgaar wfufaan (Specific Relief Act) #tanr ¢y & uda egrare
=z (Civil court) & @1% (%17 ) 5egd s §FaT &1 g A s 83 )
a3l ¥ ¥ o el ax ran o % Ry mbes @ aer & fasg Y mia At ey
"7at | g wEiex aamrm & Gt {0

swfra o stz sfxar afzer ( Cvil Procedure Cade) ) amy ¢e,
mu R Fwda D vwqdar ( declaratory suit ) ¥ng< arar g 1 fafan
awal & faod & mare 0 A AT (A1) TGT F A oma 3 gy 7

t. a1 39T &) age e F e

3, #ift & oA (damages) & fali 1

3 goz €1 aryr § v 9T EmEr F3F S0 afwww A gen a3

¥ o3faa fegras ¥ X g o1 @ s |ad s

¥ Frwan 18 & Yag 9 agd ¥ falr g Franan gran 340
s ¥ N g F Y A g whfeg’ & ode b odad @ oar
wFat 1

TN AR W WY AR /@ ;i
{ Wnts in High Court )
i & agsiR 139 WY ¥ 0 IS G 03 wdl s g} Qe

{writs) =l w7k F wluwet (o o §, $m% wiu fod ool ar sifwerdy a1 wgfay
RIASY ¥ qEiT 3 fadw or widw fo} s gwd £

1 AIR 1938 § C. 1050,
2 AIR 1954 SC 245
3 AIR 1963 SC 775

4 AIR 1952 SC 1334, 1662 Cal 349, 1262 Madras 183.
5 AIR 1962 5C 1334
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Amfes gAuferd ¥ gw 9ok § ags R ofta wdlsw mamw ¥
3a 2ufast Yo A @ g § O wE fek A Sefew wloee 2w Alternative
remedy ) gty @, @t @ g AnaaEl & afaer dw At avard §, v R
a0 A5 A 318

QIR 18 ¥ 919 FHR ¥ A9 (fz) o7 swa §—

t 374 wensdt w%@ (Habeos corpus)
R, xRy ( Mandamus)

1, sf@ya (Prohtbition)

¥, ufaFrz g=a&1 (Quo warranto)

. Faiwyg (Certworart)

4% 347 13 4 9% A @ mfEEd fmeta admizdl e ag @Rt &
fxa%t afwag ugy fRar way §—

t 9wRY ( Mandamus )

frelt mdafw aear (Public body) #t as¥ ds qraa & fa¥ a7 s34 A
7z @ ard A o § 17 Fra wopt ar frvm ¥ f3 ¥ wfonr o) ang @ § Y
fee) smfasrd ar gear =) arer 503 37 TwARA WA P 20 qvg il N @
i w QA U Frafaec @ 9ifz¥ 1° gl g W) gg @A @ 9w
fr—(RYafrs afcars wfafias st wra $3 (X) ¥ wdla) san ( ceference ) &3
#1 €Y qrmar §, &Y 9% wgw oA o ) qrw R (L) ¥ g gaw Wy ¥ oW
A ¥ F@ e wRfEF eaEd 8 A and, 8 qnde-da w@ere a1t

3. wfadg (Prohibition)

7z &g et aftren s @ wed slaRtd O 4197 freg 1 w@ A AW
& fad or fadarar & o0 § ot Ao &9

1 wlrwegse (Quo Warranto)
aft £ & frez © aad afive ¥ afus wisdly e ng roramid, &
FIARET 37 wfarie ¥ grrdn B Jneh awe Gi3e s

6. AIR 1950 SC 124 1959 SC 725, 1956 SC1 1954 RLW 63

7 Bensidhar Vs Rajasthan University AIR 1963 Ray 172 AIR 195§ SC
217, 1950 RLW 19

8 AIR 1530 ARl 213 1958 Hydrabad 21€.

S AIR 1954 SC 493

10 Ajmer Motor Mazdoor Union Vs The State of Rajasthan—

ILR (1964) 14 Ra) 201=1964 RLW 37,
AIR 1960 SC 1223,
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¥ widaw AR (Certiorars)

g M g fagerm &, 9 Mo afus grdard) € uar FY RIS 4T 9 FUY
& fad ord A ndt 3 1 sed edidgsammr s ed 5 Qanilt ke AmEe
frd? witw oY qedfum A 1, atq I www o wafewT quf R B Awer w2
£ vk Qw3 wd §— () T w95 dmfarr, duas g afecd
sl o) afefeafa, (R) wfenT i & wFF Q@@ g3 U6 ST T aneT
¥ a1t wwmsTt A" wAr gar o w7 oF Wl A3 ¥ omarwe & Awmfewre o
R A8 T GTT GNT W a7 AT A% og A3 a0 &% fr—3Y 39 AT KT amTC €
w61 381, @) e qa Ra W Ag) frar a1 gar 02

7a0 319 R « § Jg-miw 3t
Alternative remedy and wnit }

amfes aferd #1 g3 OF 9T gaa 30T YA gq ge N Aw wfart gega A
wgedt & | o qranl & Fe aranea ) qfe ) 6 v fed afqa el d sl
H7 S war 359 Ao &1 wFw §, 13 60 I fawma g 102w denfanrc
® &) Fegad o s &, A 590 39F 7 91 N afhfe-Xe ard) £ oF sfanc
2, fdw adf 14 e ¥ gea smonag g ieed a1 Dar ol ag wlx s
¥ Fagidt 477 gPaman T SERITH ALY WRAT | IS FATIAG AATH HTAT YT A avgw
¥ ufgs faiferre 90T ar gdm AW Y A RA av agd frard (external
constderatrons ) & svAX &Y gw & Jg D w231 4 120 oF famraess Ky o

wiwat faafeg arz (2% ) o o fan frga s gawar a1 awar §, Rewlfye
TU A 28

w0 % & wlawTe wwnarg §, war w3t gew sfaan ), @ wew Al
Bl 111 qeg $aw v v B e ga she e w, Safeh Ny
wefiwre Ay Py w1t
W
11 Thakur Bhanupratap Singh Vs Seate of Ray ILR (1964) 14
Raj 90 = 1964 RLW 83, ILR (1956) 6 Ray 887,
(1959) 9 Ray 821.
12 ATR 1958 Kerala 341, 1953 Al 624
13 AIR19518C217tB)
4 AIRISIT&CI37.
15 AIR 1951 Ray 51,
16 AIR 1963 AlL 415.
;g :}‘1: :323 Ray 109, 1959 J & K 136, 1957 SC 8.
1SC 725, 1
AIR 1941 5C 1506, 11'9%4( E?; % 1171?“1792?2‘.{%95% 3533'308
1960 SC 321, 1960'SC 468, 1968 RLW 523, AIR 1961 Ra) 136.
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=fes a1 smafes MdT o

Frmita gt (T3 @t3) & medl @ 359 srerea § 3w wiewt 3@ w0 @
ag wNFT RS A9 Qan, 07, 7g A7 ¥ pangy w2 fang ag e@n de-
wifest o7 fxr qvd) w1 facka fear srwwar § e avche gq were [N
aat af quw mfesrd g N o€ @ ey waa i g &ag 2
w1 ars Ramgare sfean & ar aga surg & faae ¥ wgme ) a7
Y AR ¥ e Hage ¥ sz ¥ wrg sge Fan @ feat wa
wE qeat & smfra e frda frar gar ?
zat fasrd ( Conclusions ) quia. @ wea: @w amy & wfrafor o
s qF

X, m A § A g e

wA fadr )

://ae.nvﬁn ¥ §73 7 afed @xg ¥ wfw 2 swr wae war mr g0 ot
N & wrew A qAd ar gF, & mfaw aeree Frd Al (10 qvg afer g
(% adlw mi) amd ark qT wrfaer € Faw A & o § welee @ fear
wran 1t afe d e ¥ avogr aw) N f@md e Q9 o, o oy A
wfere A fargvar 1

e

K3

qq qTEdi § %3 sqRTm
%) Frea st & S edtere fel iy
( Writs 1ssued )
1. 52X \rg ¥ fagal § frormar w0 gr A qe—
AIR 1959 Punjal 402, 1955 Patna 372, 1961 SC 1623 ILR 1951
Raj 82, AIR 1965 Raj 108 1958 SC 300, 1955 Pepsu 127, 1958 Punjab
327, 1957 AP 4, 1952 Pepsu 6% 1958 AP 636, 1961 All 45, 195>
Patna 131, 195 SC 425, ILR 1957 Ray 813
R o U e qU—
AIR 195§ Assam 18
wafen ¢ unier ste—
AlR 1961 All 45, 1961 Cal 40, 195¢ Bom 351, 1956 Cal 662
1958 All 532, 1055 Nag 160

19. AIR 1963 Cal 421
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AIR 1956 Punjab 58,

% famri ata & & ot ardt o €Y Qgaras
AIR 1958 M P. 135.
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AIR 1954 Cal 335 1954 All 629
x o g Ferraa 3 fag afs ofy (Damages) #Y sty sor— g3 fad
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& wiedia wrew afefam 3 mae ey ad e
AIR 1957 SC 832 1957 SC 232 1962 SC 1344
v 9z A4 ¥ qA IT—e Ay § gdg af—
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uatare syns fows (end wka) fam tesd
{[Rajasthan Industrial Empolyment ( Standing Orders )
Rules, 1963]
fanfa
T 3 (5] =W 15 FAE -t
wafrs fratan (emf mwrd) wlafram Qovt (dm v, f1 Roftry ) &
Y 1 Re 95T efEr £ g e ge vsy g e § ekifes faiaal
¥ ot e (edfen wih) 2) frafag & ¥ fd faer Fm q@edr 4, ) fr om0
&Y gTsie () v atfeg 90 ¥ o9 wefoa ferar gk § —
* e Gt fatew (et wdm) from (34
t. Bfera @ g &a—(2) 2 frgg vuswE ks fowaT (e
w3 ) Fram gaey FaSdh
(R) ¥ gawa wwea wer & frag aved ahadfis sfaes) g A g,
o 7T ag wfuaftan @y dar g 1
3 frdew {Interpretation TOREY) — %3 fod & el favw o wen %
wioga ¥ wa A A, di—(frea @d @m)—
(%) afafmR—3¥ qresd aXfns folda (eqd ma) shfrar (v
(3707 wfafioy wo 0/10¥%) ¥ &1
(=) 'wva’ (Form ) ¥ @i ga fags w) aqgat (R) ¥ gam
Eecit g 3]
1 wies ewif aEn—tw afofaw 3 yaaa & By whed ook fran 3 4R,
Vol (1) ® fa
¥, wiafees v (Additional matters)—sfsfrar €t wqgst (1) ¥
Pt wfafew womr wfenfag fed ondi—

(1) wxet a frgfis a1 3o o
(R) ot & wmfa 7 wd ¢
e ———
1 v wxeay A ¢ (1) AT Ree-1eRY @5 bk ¥ w9 § ywfed
* wmfers fedt wpa
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w1afaa &} 213 ¥ w fed w33 39 afuerd gro gwgler @ gs g@ig ¥ wred
* 5 ¥ i, gamat g0 afut & sfafafaal, A frag te (@) & a3 g d
=AY XA

1Y Tl ARw] 1 fReze—za ufafagn @ @t < F 969 W@ AR A
wfaeet wex (1) & g Wit usH awg & whrer g 61 gmgter-afed o8
woan wfit wvdt St & A waed qu Godt W safw ) foalt e whreew ¥ fag
ouifza eqrd MmN € oF 9 I S

oggll (9)

ar (view) Wl wEg

{ ArGR--~wfufran M e ¥ afoy gafe 7 wnfa & o ¥ ¥ adw
NER

3 TR o Edee—
(%) wramdt & qifeey 5@ 9917 grmr—
(1) taid, () Ry (3war), (1) et (3) wewd (9
arafax (Casual) stz (§) a2 sefrsaudta(Apprentices)

(%) QF eamd)’ stsmt ag 3 9 eqrf v & w9 &M ae § <k Al
«z wafen ) Mftw &, fea? @oaas &5 ¥ O g w1 ofeftamg 3 or - ard
% 38 oidifes qvwna & qu e fmr ), faak @wmd, geeAr, wTeE, e,
mme (/98 A1) a1 €393 @ qewT ¥ 7 54 w1 QAT WA &)

() ur afcdlardla’ ag sramt 2, St Fred eqré 97 €1 wex & firg vewi
€9 ¥ ol K § R fERA A ag N dar O AR A Qo ave T dmal
qfcdlar & awg €1 & w1g as anar 1 qra § afz ag w1 W & e e
adl feert &% ) afz N1 enf wdordy e ag gz 9v qfedlandis amar R, Moy
9% 1} wurk 9z 9T T AR & fedar-ng § o O afew Ya xravar g o

(@) =TEY ag emmy 3, AN o) emf a1 afcdieda wram ¥ ox ax qmy
w3t 3, At weqrd w7 § agifina &

(%) wemi—emn an ¥, ot fead Bh o oz s qwe 3 A O ows
®3 & qemr e a1 § oV dtfua ang R T R At 3t

(& amfes wmme g §, @ amfer g ooy v Emar g g t

(@) wm (Rafaegm) @ sfongndia { Apprentice) oim i sy, fad
nfoerg *iw & g war fzar qrar § ar adf fxar sman g
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3. fefrr—(t) ww wmae Ay o eard fefee fear wam, afz ag I,
wrar€ qr anfes a7 Aafegar a9 A

() M6 tark e @ sfedienddla @ faaw & fefrz fzar miam, fag ot
Hewr it she B gru wifend safts Y og e a0 91 frarar g o sfear-
9 ¥ fefirz 90 ‘P were faat g, fagd 3ae) eard) e 3 wan foar arad o

(%) 7% agsh Ay gv qed-erg fear Ardm P g A 241 M famn 93w,
wa ga} ww fear qie 3k eurd wia (way 9 ag aE wfaw w2 QA 1

{¥) s qeart smmr ¥ g weard ffer o e, Tal ag €19 )8
STARA KT RAT L

(%) w¥% mafre 4T N os Aafaw e o s, fas o far fd
sl , oF Fe AR frar g

() waas anfagan ) oF ‘anfagar sre° far arm, fad ok ag g ew
qC &g ;A g o qw sT A

v wzfadi 2 fagf-~

(%) mifaw gret uw oA Azt @MW, N @A wAmAE oA, dw

frg dte dar A &l & wgaie Qmr v g e wnnnd o) g s
T (F¢) o fyrs & 6w ) 7o ) aeme 1y v

EqEE LAtz yon qre azt F €0 F e qE KA T fzatw @ faar
It e A ¥ owm fate & oo @, frad sed PafMa sy d qzat d e §
fagfer & g aefeaa @ar ge feany

(%) @ womrdd O x@ gD R D ad afvesar § mgme asaler fm ¥
w1t faar sy

¥, 631 ®Y AR ST & v —o earf ox gwreT A Fear wdar, w7 o
f5 a0 9t K17 5 ¥ sufes 6Y O amA WA AF T R AT H v SYafrw qfz.
wz wfufam tqve W arer 3 F ¥ agane 38 gt a sy rag Q)

%. tar) at went§ AT qC sRar 8 gk e oy —

(s} wdufr, w) eviags omamg, fow Gedt W wa & am vimrd ©)
sfteear & qiame ax D A

(=) w10 % 3qaor () & afoa 5o N O o0 swer (Gawarga) M oy
falg &1 & 39% gk v ¥ foa ader wiw B faar Far—(1) s sty
(Doffer boys) # art ardt & azawt (by rotation) % frad ¥ vy 3 qe
FAf & w1 g R & endt earAl oY afesm ¥ sty

(1) formd ) waard & ww ¥ afeosn & wgare odwfy & s
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() ssmammd N T &I gead agd D waf b wfm
fex & @1z @ad o <ad fax 7 qear & g e A qem ¥ wgEe frap A,
afz 93 9¥ CF ENT D AT AN+

& T W QF (Stoppage of work }—

(1) wifaw fraY &Y awa urr 0% g7, AR T @3 ot o e arfy =Y
qT, GFTIE QT AT 9, ANE  @EIEN wAFT ¥ fr ow F Az ey W
weara ) Feel wewn ar IRIRY & 60 qUA ar Wi €7 8 R wafir oy qafedt
% Fag a1 Afew & a s wT £

() T AT W O X A WAT AW F 972 A qAifaq o awy -
it #) geafag faae § ar f3ag ¥ Fralog § Aea A1E qT g amee gieg
frar s, faed az aman s fr Dadeia sig g 53 g ek 3 (wmm)
FR AR QA T AR T R F AR 7 el waw A 9 @A
qT gETEmaar A A A 1 afz Q5T 67 §97 05 OF ¥ wfgF A ), O g7 A6
& g FAT Y IF GRI A qIg?t A A ot Qs sramagE wr
wfus 1, @ 3@ aAT A R FENT B A A W WEH 6@ Ay
s (Piece Rate workers) & ammal @ frgx miz € wag s ené
(carmng) ¥ wiETT 9T ¢ e fRar a@qw o g @saw ), wva Fafaa o
& a1 &1 7Y 3f gEAr & QA

() Ao e st ok Ferr ¥ S P a3 @ Imw § aend
AR FAT MY N W FRY oA sma G, A ag ema
(Layoff) s1ang aYaifis oz afafias tavs £ amr 3¢ ¢ & wmifea v i,
S #7, #RY A af1°137 719 § fag Rarsm (@ @im a) e oy, reAe
¥d AT afe wlzfan tece T asmg (4-%) & gEnd & adw ks E
a2 317 TR AT A A AwA) £

(¥) gear W AT W qUET ¥ A wifrs €& @eqa O mar gy foa
&, oy 7 {17 g mar @ fsoa Y qda. o1 @wa: T2 Aterar o dimfadn
t® w1 a7 N A w5 met @ fawm ¥ A’ Nt o angwaw v A
Are q et & XA | AsfET T N On ge P A 93X oW ey e {m
g gat X s

pe AR o1 TREdA (A0 § )

(v) feff wdmfedl (wamd) €, W ¥ o genrd Aded & a9y
err ¥ fa aata eroy f&3 ardd fe-am wmadd @ dnd et a1 @t 4o
fre g mfte ¥ udlz qF 297 ¥ w7 8 @ AEd s o e o g
& wdl & ctaifirs afearz afafian § afgr a0 amt enta wafss fis (133}
¥ ugia widard s gat g
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(2) afz frelt wemé wid & awn & Peq qwfes (Casunl) awr gl aeard
FETE ¥ wom e ), @ dadA, St dnd A & & 9 R 9T awen
N FEEN 1 (@ g @MY AY et 8 Y Afeg ar Atlzw & 22y T 0N
Y o w1 fn Al g Wwws A Jmd e & w7 Fawed AR A
g&f, 3¢ g% fF 3y wrQfed gUIRT & QAN W ERARY T 67 73T A
feoy nar g, dar fw wog (te) ¥ @ @

(2) w1 Fed) wiard & AYsD qara N TR, A 3w ow ufwa I aar
ueg awar, xfe AL G A, w1 yrAw g2 ¥ foy ¥ gar wnd feaw ) wnfa &gy
vt fea A o .

A= guatg & fag wgmais s —

(?) frt mamz & feelt ugfta o7 ar g« & fag wagd goma wfefw
R (Wt wiafran ¢fteae) & (&) 61 goaren (R, & odtn Afew e
X & Raq & & sl aw gaiar fear %1 @b

() ur mmme A afe ag (et guawy w1 QN orm o, @ gw v we
fax a% ® wa'w & fag [afrag (Nafw) Fraan ava § —x-fam Afea @ Vg
%353 & Y sl (guradr) R g Ad  ferr e g o

freafufam ot ar g guswg X ofy —

(%) A, wor gy wifas & e a1 weala A qeafan €m0

(o) fodt gwaifunidd ) fefl mg® o oWfan wm & g wrgm ve 4
af waw (1nsubordination) & aagadt (x am), WY O ww @ gEG
aie e A 7k

(m) wifes & amm ar wf N w3 TH w€ QT30 97 G Ggwar )

() w¥t qEK Qg AIN I ¢

(x) fom gt arzar AL g v e a ) 1o A ¥ afes ) dogwdy

(7) mzar @ J @R

(@) wHoTa 9T /i Pl w101 ) W o8 w2 aYeaTy

(wi.n'vm #!"IR BaR A 97 (wmeny) ar gemafeey wae o wqma
Fedt? 1§ &zt (Riotous or disorderly behaviour)

(%) aman awwd o w1 R WA |

(%) =g & wfuw & wtar  wfowq gebar ) oF, dmrerd m YE R A are
¥

(2) amgwetTm = tefa () wenr (o wiw 1) 11 g6 fAg aige
FEFUFEN & AFA A0 ST FTAN
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() Frome o7t wew & T ¥ dgua e gE fedd w6 W A e
walgra safw oY qar 3w

(%) wearr ¥y tm B qur A

(z) g1 pia w0 &Y, agr guwA w@r )

(@ g at w1 frand 71 d¥ed g a1 q¢ gra At at Al A g
@ ¥ fag 3Taar

() Frswtmn (Y5 & Frormdt) 9w ag a2 & add, a9 aw fr
3% FANE Y AR Fuaww T o § Sl & g aft 1% fxar qa ey
farg afefenfaay 1 w5t #13 F1 07 waqg A2 fRar ooy frerm ¥
SEUF WG F sgaeweE ar mfas ) wgafy gt gy g el amm ¥ e
wmk ae GO ¥ sraw ¥ waenw @ mifar eaaw gt (Independant
Enquiries) enfag svagar 1

(¥) faersam &Y oum fafma & W7 e wramy 41 g} anda QA @ A
AL ST 1 AR e gus T gen e G ke s w1 3 ofifeafodt
71 DTG FC T QF 934 g o@m ) Az 1a F A qraw & gfez Y 0,
@ Frrms N TN § 117 ¥ a7y aawt e N aifeafes ot e,
qrg afz e fieeat w1 (nea ¥ ) ¥, @ 3 qu Fa fadmy, ma gawr
frvam 2l frarmarar ¢

(1) ™ i g% B WA 7w 2 Amy A guETer ) aed, guar
fer€ (afy D )\l it Y afvfeafaat @ foan gadr ST oedizar va o gy,
£ &7 ¥ 017 B @y g1 wrT A0 0 33T gran 3N aw A% QF 807 grafwr e
) & T

1t frmmd—{Complaints) —aws fartad R} frdwa (AFd) ¥ T4
gt €, Pl wgfag avvgre ar mfaw @ 9a% wfaffe gro efmred Awa
wfeafqg §, Byt a1 o7 qroq & afa7a wg waferdd A1 A0 ) wED e mfar ¥
X IaAt ot oAy

Re Fmamia & swmre a1 (Cestificate of termination of
Service)—ma¥ Tl oM 41 3% faertar gar gaifir @ 3w fgfet enar
1 g 471 T ¥F w9 R oy

RN TITEATT €T QAR ond vt g toves qA
fag 29 geara w1 Bawy safeenT € & awesd) wrar aryan

3R FEId uRel 't RuA- -1 e ol A sfy AT sdd ok

1Al ¥ a7 wrar # AANT ¥ ofmfzz 9T A g @TeT W Wy ank A
At gz amE xAM v I} ars gm & oxr xmy
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APPEND!X u
THEINDUSTREL EMPLOYMENT (STANDING ORDERS) ACT, 1946
(XX cf1946)
(As amended up to date)
[Zer April, 1946]
An Act to require ployers 1n ind 1 bl formally
to define conditions of employment under them*

Whereas 1t 1s expedient to require employers 1n ndustrial establishments
to define with sufficient precisions the conditions f employment under them and
to make the said conditions known to workmen employed by them, It 15 here-
by enacted s follows

1. Short ttle, extent and apphication.—(1) This Act may be called the
Industrial Employment (Standing Orders) Act, 1946

{2) It extends to  ?{the whole of India *[except the State of Jammu and
Kashoar}]

RICR] apphes to evzry ndustrial establishment wherein one hundred
ot more work o1 Wete, d 1m any day of the preceding
twelve months

Provided that the appropriate Government may, after giving nor _less chan
two months notice of 1s intention so to do, by noufication in the offrcial
Gazette apply the provisions of this +ct to any industrial establishment em-
ploying such number of persons less than one hundred as may be specified 10
the nonhczrmn )]

. B .

o[(4) Nothing 1n this Act shall apply to—
(1) any industry to which the provisions of Chapter VII of the Bom=
bay Industrial Relations Act 1946 (11 of 1947} apply, or
(1) any 1ndustrial establisnment to which the pravisionsy of the
Madbya Pradesh Industrial Employment (Standing Orders) Act. 1961
(26 of 1961) apply
Provided that notwithstanding anything containcd 1 the Madhya
Pradesh Industrial Employmert (Standing Orders) Act 1961 (26 of Igel),
the ;rovsions of thiy Acrt shallapply to all industrial establishments
undes the control of the Central Government ]
2 Interpretation—In this Ace, unless there s anything repugnant n
the éubject or context —
7((a) appellate authonty™ means an aulbonty appomnted by the

1 Far Sraremeny of Obvcts and Reasons,
see Gazette of India, 1946 Pe V, PP 4 Subs by At:z (No 16 of 1961),
179 and 180

2 Subs bv the Adapration of Laws 5 Second proviso ommcd by Act
Older. 1950 for “all the provinces of (Na 39 of 1963) Sec

! d
3 Sube by the PauBStalts (Laws) Act. 6 lns by ibid
|951 (111 of 1951) for ‘except Part 7 Subs byibd
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apprapriate Government by notification i the Official Gazette to exercise
10 <uch nter as may be speified 1n the notification the functions of
appellate authonty under this Act

Peovided that 1 relation to an appeal pending before an  industual
court or other authonty immeduately  before the commencement of the
Industrial Employment (Standing Otderd) Amendment Acts 1963 chat
Lourt or authonty shall be deemed to be the appellate authoney |

(b) ‘appropriate Government means in_respect of industnal
establishments under the control of the Central Government or a_*{Ratl=
way Admuustration}or 1 a major port mine or_olfield the Central
Goyemment, and tn all other cases the  ¢[Scate] Goverment

3fie) Cerufying Officer  means a Labour Commissioner or a

Regional Labour Comnnss oner and cludes any other olticer appotated
by the epprapnate Government by notificationin the  Oflicial Gazette,
to p]ctfulm all or any of the tuncucns of a certifying officer under this
act

{d} cmploser  rueans the owner of an mdastrial estabishment to
which this Act for the time being apphes and tncludes—

() 1n a foctory, any terson mamed wnder 2[Cl () of sub-
section (1) of Sec 7 of the Factores Act 1948] as manager of the
factoty

{n) in any industrial estal shment under the control of Gny
department of any Government 1n [ndia the authonity appoiated by
such Government i thic behalf or whete no nuthornty 1s so appointed
the hiead of the department

(1) 1n any other industrial establishment any person responsible
to the owner for the superusion and control of the industral
establishment
(e} ndastnal establishment * means—

(1 anandustnal estalhshment as defined 1n Cl (1) of See 2 of
the Payment of Wages Act 1936 (IV of 1936) or
191[8(") a factory a3 defined 1n €1 (m) of Sce 2 of the Factories Act,

or

(i) a10tway as defined 1 sub-section {4) of See 2 of the Ind
Railways Act 18%01IX of 1890) or ¢ < ot the Tnclan
{1v) the establishment of a person who, for the purpose of fulfilling
a4 coneract with the owner of any industrial eseal hishment, employs
wortkmen
©) prescnbed ' means presenibed by rules mads by
Government undet this Act Fesmads by the approprate
{0} “standing ardees’ ns rules et e
schee g s’ weans ralos reletind do maveecs setout o che
(h) tzade unton™ means a trade union for the
under the Indian Trade Unions Act, 1926 (X V1 0501912"6‘;,1’““ rcsutert.d
4{ts) ‘sorkmen’ meane any person (including an Rpprentice)
1 Subs by the Adaptation of Laws 3 Sut
. Otder 1950 for Federal Banlway" S’ 3> Acx Mo 6ot 106,
2 Subs bud ytor Provincil 4 Suls by Industnal Disputes
(SAmezndment) Act (36 of 1956)
ec '
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loyed 1n any ind 1 establishment to do any slilled or unskilled
manual supervisory, techmceal or clerical work for hire or reward, whether
the terms of employment be express or 1mphed, but does not 1nclude any
such person— /

(1) who 15 subject to the Army Act 1950, or the Au Force Act,

1950, ot the °[ Navy Act, 1957], or

{2) who 1s employed 1n the police service or as an officer or other
employee of a prison, oc

(3) who 1s employed mamnly 1n a manageral or admmistrative
capacity, of

(4) who, bein} employed 1n a supervicory capacity, draws wages
exceeding five hundred rupees per mencem ox exercises, esther bythe
natute of the duties attached to the office or by reason of the powers
vested 1n lim, functions mainly of a managertal rature]

3 Submussion of draft standing orders —(1) Within six months from
the date on which this Act becowes applicable to an ndustrial escablish~
ment, the employer shall submit to the certifying officer five copies of the
draft standing orders proposed by him for adoption i Ius industrial
establishment

(2) Provision shall be made in such draft for evry matter set out 1n the
Schedule which may be applicable to the md 1 blish and where
model standing orders have been prescribed, sball be, so fat as 13 practicable,
n conformity with such model

(3) The drait standing orders submitted under this section shall be accom=
panied by a statment giving prescibed ) loged

of the t
fuding the name of the trade unton, if any,

n the

1o which they belong.
(4) Subject to such as may be bed, a group of .

1n similar industrial establishment may submit a Joint draft of standing orders

under this section —

d

Srand,

orders ¢ orders

4 d for ceruf, of
shall be cernfiable under this Actat —
(a) provision 1s wade theretn for every matcer ser out 1n the Schedule
whuch 15 applrcable to d 1 estak
(b) the standing orders are otherwise 1n conformity with the pro-
wisions of this

and 1t [shall be the function] of the cernfying officer or appell. hority to
adjudicate upon the the fainess or reasonbleness of the provisions of any
standing orders

5 Certification of standiog orders —(1) On receipt of the draft under
Sec 3 the certdywng othicer shall forward a copy theteof to the trade umon,
sf any, of the workmen, of where 13 no such trade union, to the wotkmen 1n
such manner as may De prescribed together with a notice 1n the prescribed
v xepnnng thwetnns. M a0v whath 1he workmen may dexre ke make &0 ohe
draft standing orders to be submitted to him within nfteen days from the receipt
of the notice

(2) Afier giving the employer and the trade union or such other representat~
sves of the workmen as map be” prescbed an opportunitp of being heard the
certafying officer shall deade whether or not any modificatiug of or addition 1o

1 Subs by Industrial Disputes (Amendment) Act (36 of 1956), Sec 2.
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the draft submitted by the employer is necessary lo render the draft standing
orders certifiable under this Act, and shali make an opder tn wr ting accordingey

(3) The certifymg officer shall there upon certify the draft standing orcers,
after making any modification theretn which s ordst unden sub-section (2)
may require, and shall within seven days thereaf er send copues of the certified
sianding orders authentiated n ths ‘prescribed manncer and  of his order under
sub-section (2) the emplyyer and 1o the trade union or other prescnbed reperesen~
tatives of the workmen

[Notes.—The whole puprosc of making the stading orders and getting them-
certified from the Labour Commissioner 1s that condifians of service
of the employmaent must be tezulated by the <ame The manner
which the standing  vrders are made and certified suggests that the
stating orders when cerified, will be binding on the employees who
are at the tme 1n service of the employers [(1959) 1L L §, 6391
cernficabon there1s a presumption that the <tanding orders were
certiied afier complying with the provisions « f the Act From the
date of cerufication the standing orders are binding on all workmen
of the company whether onginally employed before or after the
standing orders werc cetufted [(19%5) 11, L L J 243])

6 Appeali—(l} Any person aggrieved by the order of the ceetilying officer
under sub-section (2) of Sec 5may within ¥ fthirty days] from the date on
which copies are sent under syb-scction (3) of that S&hion, appeal to the appsllate
authonty, and that appetlate aunthonty, whise decision shall be final, shall by
order in writing_confirm the standing orders eitherin the form certified by
the cettifying officer or after amending the said standing orders by makng such
modification thereof or additions there to as it thinks necessary to render the
standing orders certifiable under this Act

(2) The appellate authonty shall within seven days of s order undec
subrsection {1} send copics thereof to the cerifying officer, to the employer and
to the trade unton ot other prescribed representatives of the workmen, accom-
panted unless it has confirmed without smendment the standing orders as certr
fied by the certifying officer by coptes of the standing ord rs 2s certified by 1t
and authenticated 1n the pfescnibsd mannst

7 Dateof of ding arders -Standing ocders shall, unless an
appeal 15 preferred under Sec 6, come into opera*ion o1 the expiry of thicty
days from the date an which authenticated copues thefeof are sent undet sub-
section (3) of Sec 5 or where an appeal as aferesaid 1s preferred on the
expiry of seven days from the dste on which copies of th - appellate authonty
are sent under sub-section (2} of Sec 6

8 Register of standing erders —A copy of all standing orders as finally
certitted u der this Act shall be filed by the certMying officer 1n a register 1
the prescribed form maintatned for the purpose, and the certifying officer 1n 2
fegister 1o the prescnbed from mantained for the purpoce, and the certifying
ofticer shall furnish a copy thereof to any person applying thereof on paymenc
of the pre<cribed fee

9 Postiong of standing orders —The text of the standing orders as
finzlly certified under this Act shall be prominently posted by the employer 1n
English and m the l2nguage understaod by the majority of his workmen on
special boards to be manrained for the purpose at or near the entrance though
which the majoirty of the workmen enter the industrial establisment and al]
department thereof where the workmen are employed

1 Subs by ActNo 16 of 1961), Sec 4

O
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10 Duration and modification of standing orders — 1 Standicg orders
finally certified wnder thie Act shall not, except on agreement between the
emp oyer and the workmen be hatle to modification urtil the expiry of six
months from the date on which the standing orders or the last modtfications
thezeof came into operation

*{(2) Subject to the of tion {1} an emploger or work-
man may apply to the certying cfiicer to hzvz the standing orders modmed and
such application <hall be 1ccompanied by five copiesof ] the
modifications proposed to be made ard where such modificatic s are propaced
to be made by agreem-nt berween the emploser and the workmen a cerafied
copy of the agreement shall be filed along witn the application )

() The foregowng prowvisions of this Act shall apply in respect of an
aprlication under sub secrion (2} as they apply to the certificaucn of the fuest
srandmg orders

3{(4) Nothing contatned 1n sub—<ection {2) shall apply to an edusinal
establi hment 1 respect ot which the appropniate Government 1s the Govern
ment of the State of Guyarat or the Guvernmen- of the State of Maha-
rashtra ]

11 Cerusfying officers and appeliate suthorities to have powers of
Cinil Court —(3) Lvery cerntying cfticer and appellate autbonty shall bave 21l
the powers of a cawil court for the purposes of recerving eviderce administesirg
oattes enforcing the attendarce of watneswes and compelung the discovery
and production of documents and shall be demed t be a el ccure withm
the meamns of Secs. 487 ard 482 of the Lcde of Comrmal Procedure 1353
Vot 18-8)

*{(®) Clerica® or arthmetical mistakes 1n any crder passed by a certifying
officer or appellate authontv or errors 2t 1 g theresn from any a.cidental shp
or aTuss'on [ay 3t any ume be corrected by that offices or authanry or the
succe for 19 oftice of such ofticer or auth nicy as the case may be )

12 Oral d, n tradicts of orders not admn-
asble —No oral evideree having the ettect of addirg to or otherwise ventying
or cantradicting standing otders as twally cenfied under this Actshalbe
adeuteed 1 any Cours

{12 A Temporary appheation of model standing orders —{
s anyth ng m Sec 310 12 for the pencd commencing
on the date on which this Act beccmt: appl cab 2 to an wdusttial establishement
and endu g with th» date op which the stardir g crders as tinally ceitfied under
this Act corme into operation under Sec 7 1n that establishment the prescnbed
model standing orders shall be deemed to be adoptred sn that establishment,
and the provigons of Sec 9 sub secton 12) cf Sec 13 and Sec 13-A shall
apply tosuch model standing orders as 1hey apply to the standing orders 0
certifed
{2 Nothing cortaired i sub—section (1) s all apply to an industnal estale
lishment 1o respect of which the appropniate Government 1s the Government cf
the State of Gujarat or the Gover~ment of the State of Maharashtra
13 Peoalbes and procedore —{1) An employer who fals to subour
draft standing orders as required by Sec 3 or who modifies hus standing orders

1 Subs. by Indu tnal Dispu er (r\u::nd Act (No 39 of 193} Sec. 4
men ) Act (3o of 1926) Sec. 3 lns.byibd S 5

2. The words The mndu-g cxd:u 10 4 Ins byibid Sec 6
which shall be indicated omitted by 5 Ins byibd., Sec 7
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otheesise than 1 accordance with Scc. 10, shall be punishable with fine which
may extend to five thousand rupecs, aud 1n the case of 2 continumng offience
wth a further fne which way extend to two hundred rupees for every day aftec
the first during which the oftence continucs

(2) An employer who docs any act in contravention of the standing crders
finally certified under this Act for his mdustrsal establichment shall be pumsh-
able with fine which may extend 1o one bundred rupees, and 1n the cace of a
continuing offerce with a further fine which may extend to twents-five rupees
for every dav after the first duting which the oftence contnues

(3) No prosccuuion for an offerce pumushable under the scctien shall te
mstituted except with the previous sanction of the appeoprat Jcvemment
4) No Court inferior to thatof 2 Presud, M or M of
the second class shall trs 2o offence under this section
1[13-A Interpretation, etc of standing orders ~1f any question atises
5 to the appheation or Interpretation of a stai ding order certthied under this
Actany empl.yer or wotkmen may refer the question to ‘any one of the Labour
Courts constityied under the Industrial Disputes Act, 1947, and <pecitied tor
the disposal of such proceding by the appsopriate Government by notthcation
1 the Qlfic1al Gazetre, and the Lab vr Court to which the quesnen 15 so
ceferred <hall, after ging che pacties an opportumity of betng beard decide the
question and such dectsion <hall be hinal and binding on the parues
13-B Act not to apply to certain indusirial establishments —Nothing
mthis Act shall apply to an industnial ectablishment 1n so far as_the workmen
emploved therein ate_percons to whom théFundamental and Supplementary
Rules, Cinl Services Classificatton. Control and Appeal) Rules, Linil Services
(Temporacy Service) ~Riles Revised “Leave Rules. Civil Serwice Regulations,
Ginhians 1 Defence Service (Classihication, Control and Appeal) Rules or the
ndian Railway Esteblishment Code or any other rules or fegulations that
may be notafied m this behalt by the appropriate Gosetnment 1n the official
Gazette, apply |
14 Power to exempt —The appropriate Government may be notification
1 the Offictal Gazette cxempt cond liy or d Iy any ind \]
establishment or class of industrial estabhshtnents from all or any of the
Frovisions of this Act
3{14-A. Delegation of powere —The appropriate Government may, by
notification in the othicial Gazettes direct that any power exerasable by 1t
Lnder thus Act or any rules made thercunder <hall 1 relation to such matters
and subject to such coditions, 1f ans, as may be specified 1 the direction, be
exercraable alo—

) where the apprapnate Government 15 the Central Government,
by suchofficer or authonty subordinate ta the Central Goverament or
by the Statc Goverrment, or by such officer or autharity subordinate to
the State Government as may be specified 1n the notificatzen,

(5) where the appropuate Gosernment 1s a State Gorernzent, by
such officer or authoriey subordinate to the State Government as may be
spectfied 1a the notification |

15 Power to make rules —(1) The appropriate Government may after

Previous publicatian, by pe ification 1n the ofticial Gazette,
. zette, make rules to car
out the purposes of this Act v

1 The two sections subs by Industrial 2 Ins br Act (No. 16 of 1961), S,
No. i Sec 5
?\ggitgsé‘e\zmndmn) Act (36 of a:g‘s_;ibs by Act tNo 39 of 1963),
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{2) In particular and wachout prejudice to the generality of the foregomg
powers, such rules may—

(a) prescr.be additonl matters to be included 1n the Schedule, and
the procedure to be fcllowed 1n modifying standing o~ders certified under
this Act in accardance with any such authorities,

{b) set out mode! standing orders for the purposoes of this Act,

(c) prescibe the procedure of certifymg cffcers and ap,ellate
autbonities,

{d) pre«cribe rhe fee which may be cha ged for copies of standing
order entered in the register of scanding orders,

{e) pronide for any other matter which ts to be or may be prescuibed

Provide that before any rules are made under Cl (a) representatives of
both employers and w.rkmen shall be Teed by the G
1{{3) Every 1ule made by the Central Government under this section shall
be lud as socn as may be after 1t 1s made betore each House of Parhament while
1t 18 1 session for 2 toral pertod of thirty d4ys which may be comprised 1n one
$€35100 Or 10 two Succassive sessions and if before the expiry cf the session on
which 1t 15 50 laid ot the session immediately following  both  House agres in
makeng any medif.cation ta the tule cx both Houses agree that the rule should
not be made the rule shall thereafrer have effect only in such modified form or
be of no effect as the case may be, »o however that any such modification or
annuiment shall be withour prejudice o the validity of anyrbing previously
done uader that rule )

THE SCHDULE
[ See Secs 21g) and 3(2) ]
Matters to be provided in Stand: g Order under this Act
1 Clasufication of workmen ¢ g whether permanent, temporary, appren=
tices, probationers, vt badlis
Manner of intimating to workmen periods and houts of work, bolidays,
ray daysand w ge rares
3 Shifr work ng
4 Attendance and late coming
5 Conditions of, procedure 1n applying for and the autborsty which may
grant leave and holidays
Requriement ta entec premusas by certain gates, and lability to sezzch
7 Closing and re-opening of sections of the industrial establishment, and
temporary stoppages of work and the nights and habilities of the employer and
workmen arysng therefrom.
8 Terminantion of employments and the notice thereof be to given by ewp-
loyer and workmen
uspension or dimissial  for d and acts or which
€onstitute misconduct
eans cf rederss for workmen agamst unfar treatment or wrongful
exactions by the employer or bis agent or rervants
It Any other matter which may be prescribed

Notification
S O 3594 dsted 23rd December, 1863 —In exercise of the powers
conferred by sub-section (2) of Sec 1 of the $ndustnial Employment {Standing
Orders) Amendment Act 1963 {39 of 1963}, the Centzal Government hereby
eppoints the 23rd day of December, 1963, as she date on which the said Act
sball come 1nto force

1 Ins. by Act (No 16 of 1961), Sec. €

2 Published 1n the Gazette of India, Extraordinary, Pe 11, Sec 3. (), No, 263
dated 23rd December 1963




THE INDUSTRAIAL EMPLOYMENT (STANDING ORDERS)
CENTRAL RULES, 1946

d
No LR 11 37)—In exercisc of the powets contesred by Sec 15r rea
with C(; (b) of Sec 2 of the Industrial Employmest {Standing Ocders) Acr. l?;(ﬁ
QX of 1936) the Central Government s pleased to make the following (?)l :(.
the same havind been previously published as required by sub-section
sud Sec 15 namely
1 (1) These rules may be called tre Ind: | Empl (
Otders) Central Rules 1946
[@) Th tend to all Unton terntories and shall also apply 1n any
Seate ([o(d)m :h’:mua Union tcrr‘lmry) to ndustnial establishment under the
contrel of the Central Goretnment or a ratlnay admimstration orin @ @AT
rort mimne or oilfields |
2, In these tules, ualess there 1s anytiing repugi antfin the subject or
contest —
(a) “Act” means the Industnal Employment (Standing Orders) Act
1046 (XX of 1946)
{b) * Form™ means a fcrm set cot o Schedule 1 appended to these
rules
5 The model standing orders for the purposes of the Act shall be those
set out 1n Schedule I appended to these rules

4 Anapplcation for certificaon of standing orders shall be made
m I

1

Fo

5 The presenbed particulars of wotkmen, for the purpose of sub section
(3) of Sec 3 of the Act shall be—
(1) toza! pumt er employed,
(2) number of permanent workmen,
{3) number of temperary workmen,
(4) number of badlis or substitutes,
(5) number of probatieners
(6) numbet of apprentices,
(7) name of the trade umon or trade unfons 3f 2n5, 1o which the
workmen belong,
(8) remarks.
6 Assoon asmay be after he receives an application underrule 4 m
Tespect of an industaal establishment the certifying officer shall~
{a) where there 15 a trade unian of the workmen, forward a eopy of
i_he dxialh standing orders to the trade union together with a notice
orm I1,
(b) where there 13 no such trade union, call a meeting of the work=
men to clect three representatnes, to whom he shall, upon therc election,

fozwnxld 2 copy of the draft standing otders together with a notice tn
orm

1 Subs.by G S R, 208, dated 13th January. 1963, pubhshed "
of India, Pt 11, Sec.3 (i), dated Sth l:‘l:guary. l9psu§ isbed 1 the Gazette
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7 Standing orders certified in pursuance of sub~vection (3} of Scc 5 or
sub-section {2) of Sec 6 of the Act shall be authenticated by the <ignature and
seal of office of the certifying otficer or the appellate authority, as the case may
be, and shall be forwarded by such officer or authonity within a weel of authen
tication by registered letter post to the emrloyer and to the trade union. or, as
the case may be, the reprerentatives of the workmen elected in pursuance of
rule

8 The register required to be maintained by Sec 8 of the Act shall be m
From M1 and shall be properly bound and the certifying otficer shall furmsh
a copy of standing orders app! d for an ind 1 b o any Ferson
applying therefor un payment of a fee of rupee one a copy

SCHEDULE 1
Model Standing Orders

1 These orders shall come into fotce on ——
2 Claseification of workmen —(a) Workmen whall be classtied as—
(1) permanent,
(2) probationers,
(3) badhs,
(4) tewporary, .
(5) casual,
(6) apptentices
() A" ** workmen 1s 2 work who has been engaged on a
permanent basis and includes any person who has satsfactonly completed
probationary period of three months 10 the same or another occupatton in the
industtral establishment meluding breaks due to sickness, aceident, leave, Jock=
out stoke (not bewmg an sllegal strike) or wvaluntary closute of the eswablish-
ment
{c) A "prob SETEY k who 1s p ily employed to fill a
Ppetmanent vacancy in a post and has not completed three months' service there-
n 185 loyed 83 a E manew post he
may, at any tune duning the probationary period of three months, be revetted
to his old permanent post
(d) A “badli” 1s a workman who 13 apponted 1n the post of a permanent
workman or probationer who s temporarnly 2bsent
(e) A “temporary’ workman 1s a workman who has been engaged for work
whldé 13 of an essentially temporary nature likely fo be fimshed within a himited
penor
{) A “casual” workmanis a workman whose employment1s of a casu.l
nature.
(8) An “apprentice” 13 a leatner who 1s paid an allowance during the
penod of tus traimng
3 Tickets —(1) Every workman vhalt be g,ven a permanent ticket unless
‘ne 13 » Profust et bl wiporary wur'ker ur spprenvice
() Every permanent workman shall be provided with a departmental ticket
showing his number, and shall, on being required to do *o, show 1t to any person
suthorised by the Manager to nspect st
(3) Every badli shall be provided with & badl card, on which shall be entet-
ed the days on which he has worked in the estabhshment, and which shail be
surrendezen 1f be obtains permarens employment
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{4) Evety temporaty wothman shall be provided wuha temporary” ticker
which be shall surrender on hts discharge

{5) Every casual worker shall be provided witha ‘casual” card on which
shall be entered the days on which he has worked 1n the establi hment

(€) Every apprentice shall be provided withan app entce card which
<hall be «urrendercd if be obtans permanent employment

4 P bhication of wirking ime —The penods and hours of work for all
classes of workers 1n each shitt shall be exhibtted 1n Enghsh and 1n the principal
languages of workmen employed 1n the esrablichment on_notice boards main-
taned at or near the main ertrance of the establichment and at the time-keeper s
cffice 1f any

5 Publicatien of helidays and pay days —Notices specifying (a) the dass
ehserved by the establishment as holidays, and (b) pay days shall be posted on
the sard notice boards

6 Publication of wage rates -Notices specyfing the rates of wages payable
10all classes of worhmen and tor all classes of work shall be displayed on the
sad notice boards

37 ift working ~\fore than one shift may be worked in 2 department
ot departments or any section of a_department of the establishment at the dis
ceetron of the employer if more than one shift 1s worked, the workmen shal
be liable to be tran<ferred from one shift to another No shift working shall be
diccontinued withenr two months notice being given n wrting to the workmen
rror to such diccontinuance provided that no such notice shall be necessary if
the elosig of the shift 15 under an agreement with the workmen affected If as
2 result of the discontinuance of the sift working and workmen are to be re—
trenched such retrenchment shall be etfected n accordance with the provisions
of the Industrial Disputes Act 1937 (14 of 1547} and the rules made thereunder
1f shifr w orkang 15 restatted the workmen shall be given notice and re-employed
m accordance with the provisions of the sard Act and the <aid rules ]

2[7 A (1) Any person desmng to prefer an appea' 1n pursuance of sub-
section (1) of Sec 6 of the Act <hall draw up 2 memorandum of appeal setting
out the grounds of appeal and forward 1t 10 quintuplicate to the appellate auho-
nty accompanted by 2 cernttied copy of the standing orders, amendmnents or
modifications as the case may be

2) The appellate an honty <hall, after giving the appellant an opportumuty
of b ing heard confitmthe standing orders amendments or modifications as
certified by the certifiying officer une s 1t considers that there are reacon for
fiving the other parties to the proceedmngs a heanng before a final deciston 1s
made 10 the appeal

l(13) Wkere xh;d :;ppdlate aul:hﬁnf“ d(im not conbirm the standing orders
amendments or madifications 1t shall fix a date for the he Of th
direcr nonice shereof 1o be grren— amk ¢ appeal and
(2) where the appeal 1s filed by the employer or a workman. to trade
urocs of the workmen of the ndustrial establishments and where there
are no <uch trade uatons to the repre<entatives of workmen elected under
Cl (b) of rule 6. or as the cace may bes to the emploser,
{b) where the appeal s filed by 2 trade union to the empl
other trade un cus uf the workman of the irdustnial eszabl:bpm?:tr. andall

1 Subs by G S R 557, dated 30th Apnl 1359

2 Ins by G § R 1166 dated 28 1 .
Todia P 1 Sec. 3 (0 doted 6 Ty, 1003 P01obed 1@ the Gazette of
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(c) whete the appeal 1s filed b the representatives of the work, to the
employer and any other 33 whum the 11 h JomIns as
a party to the appeal
{4) The appeallant shall furnih each of the respondents with a copy cf the
memorandum of appea!
{5) The appeallante authority may atany stage call for anv evidence it
codsiders necessary for the dispasal of the appeal
(6) On the date fixed under sub-rule 13){r the hearing of the appeal, the
appeallate authonty shall take such evidence as 1t may have called for or consi~
der to be retevant |
Attandence and late coming —All workmen shall be at work at the esta-
blisbment at the tumes fixed and nonfied under paragraph 4 Workmen atrend-
tng late will be liatle to the deduction provided for of the Payment of Wages
Ace, 1936
9 Leave —(1) Holidays with pay will be allowed as provided for in
Chapter IV-A of the Factories Act 1934, and other hohdays in accordance
with law, contract custom and usage

(2) A workman who desices to obtain leave of absence spall apply to the
Manager, who shall 1ssue orders on the applicaticn within a week of 1ts submis-
sion or two days pricr to the commencement of the leave applied for whichever
13 eathier, provided that if the leave apphed for 3s to commence on the date of
the application or within three days thereof, the order shall be given on the
same day If the leave asked for1s granted: a leave pass shall be 1ssued to the
worker If the leave 1s refused or postpoped the fact of such refusal or postr
ponement and the reasons therefor shall be recorded 1a writing 1n a register to
be mamtaned for the purpose, and 1f the wotker s desites, a copy of the entry
n the regsster shall be supplied to him [f the workman after proceeding on
[eave desites an extention there he shall apply to the manager who shall send a
writtin reply erther granting cr refusing extension ot leave to the wo kman 1t his
addrsess 1s avulable ard 1f such reply ss likely to reach him before the expiry of
the leave origumally granted ta bom.

(3) If the workman remaims absent besond the perod of leave onginally
granted ot subsequently extended, he shall lose his lien ca his appomtment
unless be (a) returns within 8 days of the espiry of the leave and (b) explains to
the satisfacticn of the Manager his inability to return before the expiry of his
leave Jn case the workman loses hus lien on his appointment, he shall be entitted
to be kept on the badh list

10 Casual leave —A workman may be granted casual leave ot absence with or
without pay not exceeding 10 days in the ageregate in the calendar year Such
leave shall not be for more than three days at a time except 1n case of sickness,
Such leave 1s intended to meet special crreumstances which cannot be foreseen
Ordinanly the previous permission of the head ot the department in the
estabhshment shall te cbtained before such leave 13 taken, but when this s not
possible the head of the depattment shall, 23 soon as may be practicable, be
m‘iowmed n wating of the abserce from and of the probable duration of such
absence

11 Pament of wages—{'} ny wages, due to the workman but not pad
cn the usual pay day on account of cheir being unclaimed shall be paid by the
employer on 2n unclaimed wage pay day in each week which shall be noufied
on the notice boatds as aforesad

(2) ANl werkmen shall be paid wages on a working day before the expiry
of the seventh or the tenth day aftec the last day of the wage peniod 1n cespect
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of which the wagles are payable, according as the total number of workmen
employed in the establichma nt does not or does exceed cne thousan

12 Stoprage of work —(1) The employer may, ac any time, 1 the event
of fire, catastrophe, breakdown of machinery or stoppage of power supply,
epdemics civil comm tion or other cause beyond his control stop any section
or sections ¢f the establishment wholly cr paruially for any period or periods
#ithout notice

() Inthe event of uch stoppage during working hours, the workmen
affected shall be notitied by n_tices put upon the notice-board n the depart~
ments concerned, or at the « flice of the Manager assoon as practicable, when
work will be resumed and whether they ate to remamn or leave their place of
work The warkmen shall not ordin~rily be required to remawn for more than
two hours after the commencement cf the stoppage If the period of detention
d3e¢ g0t exceed cne hour the wo-kmen <o detained shall not be pad for the
penod of detention Ut the peried of detention exceeds ene hour, the workmen
sodetatned shall be entited to receive wag s for the whole of the time during
which they are detstned 1s a result of the stoppage In the ¢ se of piecerate
workers the average daly earning for the previvus shall be taken to be the
dally wages No other will be ble 1n case of
Whenevet practicable, reasonable notuwe shell be gnen of resumption of
pormal work

(3) In case where workmen ate laid off for short pertode on account of
fallure of plant or a temy orary curtalment of production, the period of unem-
ployment shall be treated as compulsory leave ether wath or without pay. as
the casc may bz When however wotkien have to be taid off for an indefimtely
fong pertod, their service may be terminated after goving them due notice or pay
mnheu thereof

(4) The employer may n the event of strike affecting either wholly or
parttally any section or deparement of the establishment close down esther wholly
or partially  such section ot department and any other section or department
affected by such closing down  The fact of such closure shall be notfied by
nattces put on the notice board 1 the section or department concerned and 1n
the fime keepet's office, If any as soon as bl d
shaltalso be notified by a general notice, prior to resumption of work, as to
when work will be resumed

13 Termnation of emp'oyment —(1} For terminating employment of a
Permanent workman, notice 1a writing shall be given either by the employer
orthe workman, one month's notice in the case ot monthly-rated workmen and
two weeks' notice 1n the case of other workmen® one month's or two weeks
Pay, as the case may be, may be paid in lieu of notice

{2) No temporary workman wh-ther monthly rated weekly-tated, or prece-
rated and no probationer or badli shall be entitled ta &ny notice or pay in lteu
thezeof 1f bus services are terminated, but rhe servicesof @ remposary worke
men shall not be terminated as a punishment unless he has been gtven an opLor
tunity of explaining the charges of msconducr alleged against lum 1n the manner
Presctibed i paragraph 14

{3) Where the employment of any workmen 15 terminated the wages earned
by hum and other dues, 1f any, shall be paid before the expiey of the second
working day from the day on which his employment 15 terminated

14 Disciplinary action for micconduct —(1) A workman may be fined up

o two per cent of his wages 1n a month for any ot the follow::
AV Sl ny towing acts and omts-
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NOTE.—Specsfy the acts and omissions which the employer reay notify with
the pervious approval of the . . - overnment or of the prescribed
suthonity 1 pursuance of See 8 of the Paymens of Wages Act, 1936

(2) A workman may be supended for a period not exceeding four davsata
time, or dismissed without notice ot any ccmpensats n i lieu ot notice, if be1s
found to be guilty of miscenduce

(3) The following ects and omissions shall be treated as misconduct

{a} wlful insubordination or discbedience, whether alone or
combination with others to any lawful and reascnable order of a supernor,

(b) theft, fraud, or disk in with the employers”
bustness or propertys

{c) wilful damage to or loss of employers' goods ot propertys
(d) taking or giving bnbes ot any 1llegal graufication,

{e) habitual absence without leave or absence without leave for more
than 10 days,

1} habitual late attendance,
{g) habitual breach of any law apphicable to the establishment,

{h) riotous or disorderly behaviour during working hours at the
bl.shment or any act subserstve of disciphine,

1) habitual neghgence or neglect of work,

(1) frequent repetition of any act or omssion for which a fine may be
taposed ta 1 maximum of 2 per cent of the wages tn a manth,

{k} stnking work o inciting others to strike work i contravention of
the provisions of any law. or rule having the force of law

(4) No order of dismussal shall be made unless the workman concerned is
informed in writing of the alleged misconduct and 13 given an opportumity to
explain the ¢circumstances alleged against hum  The spproval of the Manager
of the establishment or where there 13 no Manager, of the employer 13 required
1n every case of dismissal and, when Circumstance appear to warrant it the
Manager oc the employer may institute indepedent enquinzes befcre dealing with
charges against a workman

1 {Provided that 1n the ¢ase of workmanto whom the provistons of Art 311
of Cl (2) of the Constitution of India apply, the provision of that Article shsll
be complied with )

(5) An order of suspension shall be in writing and may take effect 1mme=
duaely on delivery to the wotkman Such order shall set out 1n detatl the alleged
misconduet and the wor<man shall be gnen an oppertumity of explaning the
crreumstances alleged against bim If on_enquiry the order i confirmed, the
workman shall be deemed to have been absent from duty for the peniod of sus—

nuon and shall not be entutled to any remuneration for such penod If
owever, the order 1s rescinded, the workman shall be deemed to have been on

1 Added by Notification No SR O £61 dated 26th Cetober, 1950, published
1n the Gazett, of Indsa, Pt 13, Sec 3 © 899, dated 4th November, 1950,
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duty duning the period f suspension and shall be entitled to have been on duty
during the penod of supensian aud shall be enntled to the sime wages as be
would have recerved 1t he had not been suspended

{6, In awarding punishment under this standine order  the Manager shall
take mto account the graviy of the misconduct the previous tecord if any, of
tte wotkmen and any other extcpuating or aggravatng circumtances: that may
exist, copy of the order passed by the Manager shall be supplied to the
workman concetfied

15 Complants —all complairts ansing out of employment including
those relating to unfair trearment or wrongful exaction on the part of the
employer ot his agent shall be submuted to the Manger of other person specr
tied 1 this behalf with the righe of apreal to the employer

16 Certifscate on temnation of servsce —Every permanent workman shall
be entitled to a service centificate at the ume of his diemis<al discharge or
retirement from service

17. Lighility of v anager ~The Manager of the establishment shall person-
ally be beld responsible tor the the proper and faithful observance of the stand-
tng orders

18, Exhihits n of «tarding orders —A copy of these orders in English and
m Hindr shall be posted at the Manager's office and ona
notice-board maimtained at or near the matn entrance to the establtshment and
shall be kept i 2 Jegible conditron

SCHEDULE 11
Form [

Ulndusural Emplopment (Standing Orders} Act, 1964=Section3 |

\ Dated——19 .
To

The Cjzt;;yxixggﬁ(l)mczr [wide Noufication No. L P. 11 (98) dated 25¢h

Area
(Place)
Sir,
Under the providfons of See 3 of the Industrial Empl

Orders) Act, 1936 1 enclose five coptes of the deafe standing
e for adoption m

loymert (Standing
otders proposed by

{vame)

anmdustrl bl lPla:;) . (Postal address)
ndustrial establishment owned/controlled by me with the
otders may be cerufied under the terms of the Act | alsa enrcelg::sat [s!zl::e:’:fyi
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giving the particulars prescribed 1n rule 5 of the Industrial Employment (Stand-
ng Qrders) Cenrral Rules, 1946

Tam, etc
(Signature)
Employer
Manager
Form If
[Notice under Sec 5 of the Industnal I‘}mblo:mtnt (Standing Orders}
<,
Office of the Certitying Officer for area,
A Daced the 19 .

I, Certifying Officer,—————area.
forward herewith a copy of the dxa(t standmg mdeu proposed by the employer
for adoption 1n th
‘to me for certif cation under the Indusmal Employment (S:andmg Ordtrs) Act,
1946 Any objections which the wotkmen may desire to make to tne recerpt

of th
13 notice {Cerusfying Officer}
Seal

To

The Secretary, Unten

ame
Representative elected under rule 6 ( Qccupation
Industrial establishment

ForM II
{ Industrial Erployment (Standing Crders) Act, 1946-Section ]
Register—PART 1
Industrial Establishment

Date of the des- | Date Taet | Amend~ | Date of the | Any potice
patch of the copy| of and ment h of the isub 1

2 of standing filing | nature of { madeon [ copy of the given or
Zi| ordersautben. |appeal| decision | appeal if | standing orders| recetved of [ o
E| tcated under any as settled on | any amend- |3
&) Ses. 35 for the appeal ment | &
first time
PART 1

{ Should contaimn the authenticat ¢« copy of the standing orders )



TR R)

fafa @ (T TW)

Eici] ssee (TR HER E W)
Ro oo fralgreeememems=
ES — - .._.:
FIIL ¢ #oom s semmarm s @ scecsom § g o S e e
R RER R -~ — - frEmfner 3 O il ey g ¥
Peg Frges ey wran €10 3 Rgg = == ve Sfr AR f'wﬁrk'rl:!

c3fs & fam sreg o 7 o Afrg Re s win § @i gy

O —
rfEfarTe
=Rfaf—
1. gRHE= e vy,
R, Ay e e (a7 8E) €
ge mivsji¥ac
stz [&]

TR § e 5% S $ wdd ufedl & wendw
(Delegation of Powers under Labour laws in Rajasthan)
(%) sentfs Friverm (ven k) wfabesw & wit -
L. wits mfverdt & ofewre frxfa € 3 4 (3) Ind, (C) 592767 Fats

ten (oaem v ¥ faars 16465 & sofm) ¥ afv w7 el
feieg ¥y

[No.F. 3 (57) Lab(59 dated 274-59; published in Gazette
on151059 page 774)



tot ]

R G 13-F ¥ wfawrdan mzasl £ X frafa wo D 25851 F 4 (Y
Ind (C) /5972770 f 16-4 59 zrut afq frg mg § RA a1
[No F 3 (57) Lab /59 dated 36 1959, published in Rajathan
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THE INDUSTRIAL DISPUTES ACT, 1947
1 (ACT XIV OF 1847)
[As amended by the Industrial Disputas (Ray Amendt) Act 1958]
An Act to make provision fo th and I of

industr al di putes and for certa n o her purposes
{As modified up to date)

Whereas 1t 15 lo make pl for the and i
of indusinial d sputes and for certain other purposes heresnafter appearing It
15 hereby epacted as follows —

CHAPTER 1
PRELIMINARY
* 1 Shortitle exten' and commencement —(1) This Act may be called
the Todustral Dispates Act, 1947
2 { (2) It extends to the whole of India

Provided that 1t shall oot apply to the State of Jammu and Kashmir except
to the extent to which the provisions of this Act relate to tndustnial drsputes cono-
ering workmen emploved und.r the Government of Inda ]

(3) It shall come into force on the ficst day of Apn), 1947
Rajasthan Amendment
*] Short title & Commencement—(l) This Act may be
called the Industrial Disputes {Rajasthan Amendment) Act 1958
(2) 1t shall come into force on such date as the State Govt,
by notification 1n the otheial Gazette appaint.
[Note Vide Nott No D 816/F 3(21) Lab/59 dated 24-4-60,
published 1n Rajasthan Rajyptra dated 27-7-60 and
came mto force w e £ 1-7-1960 |

1 Published 1o Gazette of India dated 11th March 1947

For Statement of Objects and Reasons sce Gazette of India 1946 Pt V
PP 239-240, for Report of Sclect Commuttee see 1bid 1947 Pt V pp 35

1This Act bas been amended 1a the State of Madras by Madras Act 12 of
1945 and 10 Uttar Pradesh by U P, Act 25 of 1951 (with effect from 26th
June 1941) 1

Laws relatig to Industnial Disputes have also enacted by certam states
€ g The Bombay Trade Disputes Concilration Act 1934 (Bom Act 9 of
1934) The Bombay Industrial Disputes Act 1938 (Bom Act 25 of 1938)
The Bombay Industnial Relations Act 1946 {Bom Act Il of 1947} , The
Contral Porvinces and Berar Industrisl Disputes Settlement Act, '1947
{€ P Act230f 1947 , The Trade Disputes Act 1929 (Punjab Act oi 1929)
The United Provinces Industrial Disputes Act, 1947 (U P Act 280f 1047,

TP: g'rs:)a)vancore & Cochin Industrial Disputes Act 1950 (C P Act 16
o

2. Subs by Act 36 0f1656 s 2
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2 Definjnon’~Io this Act, unless thereis anything repugnantan the
subject or context,—

t {2) “appropnate Gosernment™ means—

(1) n relation 10 any indpstnal dispute concetmng any industry cammed
on by or under the autbonity of the Central Government 2 *%* or by
a railway company 4 OT concerning any such controlled industry as
may be specifed 1n this behalf by the Cental Goveroment]s ** or
in relsting to an industial dispute concerming ¢ (3 banling or an
msurance company, a mine, an o field), or a maor poti, the Central
Government, and,

Rajasthan Amenment

1 {a} “appropniate Government” means—

(1) n relation to any Industrial dispute concerping any indus-
try carried on by or under the awthonity of the Cen'ral Governs
ment, or by Railway Company, or concerning any such controlled
mdustry as may be spectfied 1n this behalf by the Central Govern-
ment, or 1n relation to an industrial dispute concerning [the Emp-
Toyers State Insurance Corporation established under sec 3 of the
Employers® state Insurance Act 1948 (34 of 1948) or the “Indian
Airhines ' & *Arr India” Corporations established under section 3
of the Air Corporation Act 1953 (27 of 1953) or the Agriculture)
Refinance Corporanon established under sec 3 of the Agricultural
Refinance Corporation Act 1963 (10 of 1963) or the Deposit
Insurance Corprn established under sec 3 of the Deposit Insurance
Corporation Act 1901 147 of 1961, or the Unut Trust of India Act
1963 (52 of 1963) or a binking or an Insurance Company, a_mine,
an o1l field, {a contonment Board} or a major port the Central
Government, and

(u) o relation to agy other sndustnal dispute, thet [State] Government
#(aa) ‘average pay' means the average of the wages pavable toa workman—

() mmthecase of moothly paid workman in the three complete calendar
months

(1) 10 the case of weekly pad wotkman, in the four complete weeks,

(1) m the case of datly pard workman, in the twelve full working days,
preceding the date on which the average pay becomes payable of the
workman had worked for three complete calendar months or four comp-
lete weeks or twelve faltrworkung days  asthe case may be and where
such calculation tannot be made, the average pay shail be caleulated 2y
the average of the wages payabletoa workman during the penod he
actually worked,]

Certain words omitted by the A O 1945
los by Act 65 of 1951 8737
Certamn words omutted by the A, O 1950
Subs, by Act 540719495 3§
%bs; bdy the A, O 1950
e Industnial Disputes (Amendmeat) Act, r med
to have come anto force on lst Das of Apnl,‘lggsi‘ {8 of 1951) dec

PR W
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Rajasthan Amendment

(aaa) (1) any proceeding under Chapter 11 A of this Act before
an arbitrator, or

(u) any priceedings before an Industnal Tribunal i
arbitration

(aaaa) *Acbitrator’ means an arbitrator to whom a dispute 1s
referred for arbitration under thz provistons of Ch. II-A of
of this Act & mncludes an umpire

3(b) *award means an mterim or a fainal determination of any industrial
dispute of of any question relaung thereto by anv Labour Court, Indus-
tual Tribunal or National Industriat Tribunal and includes 2n atbitration
award made under section 10A] [Under Chapter II1-A Raj]

3{(bb) *banking company ' means a anking company as defined 1o section 5
of the Bunking Companies At 1949 (Xof 1949) having branches or
other establishments 1n more than ones [state], and 1ocludes thed State
Bank of Indiz and the Reserve Bank of India)

() *Board” means a Board of Conziliation constituted under this Act
{d) “concaliation officer”™ means a concihation officer appointed under this
Act

(¢} “couciakiation proceeding * means any proceeding held by a conaliation
officet or Board under this Act,
&[{ce) ‘controlled ndusty” means any industry the control of which by the
Uaton has been declared by any Central Actto be expedient 1n the
pubile nterest]

Rajasthan Amendment

(eece} *member’ means a person who 15 an ordinary member of a
union & who has paid a subscription of not less than-/4/-
Annas per month Provided that no person shall at any
tume be deemed to be a member if his subscription 1s 1

arreares for a period of 3 months or more next preceding
such time

{f) ‘Court’ means of Court of Inquiry constitut~d under thes Act 3

[} l:)employler" means— “
i) 1arelation to an industry carned on by or under the anthont:
departmest of 8 the Cooteal Goverammont oc& 7 State} Goqvem" . 05;.:3
tbe authority presctibed 1n this behalf, or where no authonty 13
prescribed the head of the department,

1 Subs bs Act 360£1956, 5 3 (2)

2 Tas by Act430f1953 s 2

3 Ins by Act 5§ of 1049,s 3

4 Subs by Act 36 of 1936, s 3 (b)

5 Tos by Act 65 of 1051, s 32

6 Subs bythe A O 1950 for * Provincial®,
7. Subs bythe AO 1948,
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(1) 1n relation to aa mdustey carned on by or on behalf of a local autho-
nity the executive officer of that authonty

Rajasthan Amendment

() Where the owner of any industry in the course of or for the
purpose of conductinyg the 1ndustry contracts with any person
for the execution by or under the contractor of this whole or
any part of wny work which 15 ordinanily a part of the indus
try, the owner of the industry

(i) aperson shall be deemed to be indep~ndent™ for the purpose of his
appoigtent as the chairman or other member of 2 Board Court or Tnbuzal 1f he
11 unconnected with the 1ndustrial dispute referted to such Board Court or Trib-
unal or with any industry directly affected by such d sputes

3 [Provided that no person shall cease to be iadependent by reason only of
the fact that he 1s a share h Ider o an 1 corporated company which 15 connected
with of likely ta be affected by such ardustral dispute but in such a casc he
shall disclose to the appropriate Government the nature and extent of the shares
beld by brm 1n such company }

(1) *lndu try means any business trade undertaking mnaufacture orcalling
of employers and 1ncludes any call ng service employment hindicraft or industnal
occupatton or avocation of workmen

{k} *indutrinl dispute means any dspute or difference between emp-
loyers and employers ot between employers and workmen or between workmen
and workmen which 1s¢ nnected with the employment or non-employment or
he terms of employment of w1 h the cond ntons of 1abour of any person

s {(kk) *insurance company” means an msuiance company as defined 10
2 tion 2 of the tnsurance Act 1938 (IV of 1938) having branches or other establ-
shments 1 more thanone 4 [State] ]

5 { (kkk) Labour Court’ means a Labour Caurt coastituted under section
71

© (kkkk) lay off (with its grammatical vanatons and cognate etpressions)
means the fulure refusal of 1nabibity of an employer on zecount of shortage of
coal power or taw materials or the accumulation of stocks or the break down
of machinery or for any other reason to gwwe employment to a wotkman whose
name 13 borne on the muster rolls of his 1ndustrial establishment and who has not
been retrenched

M lock-out means the closng of a place of emplagment, or the
surpension of work or the refusal by an employer to continue to employ zny
number of persons employed by htm

(Lz) Majot Port means a_major port asdefined m ¢l (8) of sec3of
the Indian Ports Act 1952

1 CL.(b)rep bytha A O 195
2 Ios by Act18of 1952 s 2.
3 Ins by Act530f 1990 s 3

4 Subs by the A. O 1950

S lns by Act360f195 3 3 (9)
6. [ns by Act43 ol 1653, 3 2.
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(Lb) "mmne”™ means a mmne as defroed 1 ck ) of sub sec. (1) of sec 2
of the Mines Act 1952
3(LL) *National trbunal’ m ans a Nauonal Industnial Tribunal con
sttuted under wction 78,
(@) 'prescnbed” means preseribed by the rules made under this Act
{0} “public utility service” means—
(1) any ratlway service,
() any section of an industnal establishment, on the working of
which the safety of the establishment or the workman emple~
yed therewn depends

(un) any postal, teledraph or telerhone serwice,

(1) any industry which supphes power hght or water to the
public ,

{v) any sy<tem of public conservaney or sanitation §

(1) any ndustry speafied m the Schedule which the appropriate
Gaovernment may, :f satistied that public emergency ot public
Ingerest sO requres by nonficanonin the oficial Gazerte
declare to be a public utility service for the purposes of this
Act, for such penod as may be specrfied 1n ehe notification

Provided that the period so specified shall not. 1 the first mstance, exceed
sz months but may, by a like noufication, be extended from time to time,
by any period not exceeding six months, at any one time 1f1n the opmuon of
the G public y or public interest requires such

extensien,

(o) “railcay company” mears a ralxav company as defired in section 3 of
the Indian Ralways Act, 1820 (IX of 1890),

2[{o0) “ze 4 " means the by the of the service
cfawokmen for any reason whatsoever, otherwice than 2s & punishment
wflicted by way of discplinary action, bu dees not melude~—

() voluntary renrement of the workman ; o
(1) senremenr of the workman on reaching the age of supersanustion
if the contract of employment between the employer and the work
ma2n concerned contains a sapulstion 1 that behalf ; or
Gu) t’ﬁr;mnsnon of the service of a workman on the ground of continued

' Rajasthan Amendment

(000) “Registrar’"means the person for the itime being appointed
10 be the Remstrar of Umions under this Act aﬁdpl?:cludes
in respect o such power and dutiss of the Registrar as
may be conferred and tmposed on bum, an Assit Registrar
of Unions;

(0000) “Represer tative Umion™ means a Ui
n1on for the time
registered as 2 Representative union under this Act; being

1. Ins. by Act 35 of 1956, s 3 (g
2 lnsbyAcxéScilQSZ.ss 2. I
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5‘(p§ “settlement’” means a settlement arrived at in the course of coneth-
apion proceeding and | includes a wnrten agreement between the
employer and workmen arnved at otherwice than i the course of
1 ding where such has been signed by
3 the parnes thereof m such man ser as may be prescnbed nid 2 topy

therrof bhas been seot to the appropnate Government and the
coucibation officer, }

(q) “<trike™ means a cessation of work by 2 body of vetscns employed 1n
Xny industry actsngIn combinauon er a concerted refusal, or a refusal urder &
commdn understanding, of any numter of persons who are or have been so
employed to connnue to work or to accept employment ,

(r) “Trbunal” tdeans an industrial Tritunsl constituted  4Junder section
7 A and includes an fndustrial Tribucal constituted befere the 10th day of
March 1957 under this Act

5[(te) “wapes” means 2ll remuneration capable of bewng expressed 1 terms
of money, which would, 1f the terms of employment, express or,mphed were
fulfulled. be payable to 2 workman in respect ot bis eraplagment ot of work done
in such employwent, and includes—

() ~uch allowances Gincluding dearness allowance) as the work=
man 1s for the time being entitled to

i (1) the value of any house accemmodation. or of supply of hight,
‘water, medical attendance or other amerity or of any service
or of any concesstonal supply of fcodgrains or other arncles

{m) any travelling concesston ,
but does not !nclude-~
{a) any bonue ,
(b) any contributson raid or payable by the employer to any pension

fund or provident fund or for the benefit of the workman under
any law for the time bein? in force

{c) any gratuity Tayable on the termnation of his sernice, }

°[(s) ‘workmen’ means any person (including an apprentice) employed
sn any industry to do any <klled or unskilled mangal, supervicory
techmical or clerical work for hire or reward whether the terms
of employment be express or uophed. and for the purposes of any
proceding under this Act 1 relaton to an industrial disputes
1ncludes any such person who has been dismussed, dischargd or
retrenched 1n connection with or as a consequence Of that
dispute, or whose dismissal, discharge or retrenchment has led to
that dispute, but does not include any such person—

(1) who 15 subject to the Army Act, 1950 or the Air Force Act
1950 or the Navy (Discipline) Act. 1930, or

(1) who 13 employed 1n the police service or as an officer or other
employee of a prson , or

3 Subs by Act 36 L£1956 s 3 {e)

4 Subs by Act 36 of 1936, &. 3 () for “under this Act”,
5 Ins-by Act430f1953 s 2

6. Subs by Act 36 of 1956, 5 3 ()
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(1) who 18 employed mainly m a managenal or admimstrative
capaaity , or ’

1

. (iv) Who, being emploged 1n & supervisory capacity, draws wagey
. exceding five hundred tupecs per mensem or exercyses, either

by the nature of the duttes attached to the office or by

reason of the powers vested in hum, functions mamly of 4

managerial nature 4
[Madras Amendment—The words ‘specified in the Schedule” occumng in
sibel () of cl (n) have been omitted by the Industrial Disputes (Madras
Amendment) Act, 1949 (Mad Acc of 12011949 ] J
Rayasthan Amendment
2 Definitions * In this Act, unless the sub ect or context other-
wIsE requires . ¢ «
(1) “Abu aea” means the terrttory comprised in the Abu
Road Taluka of Banskantha district in the State of Bombay,
as it existed immedrately before the first day of Nov, 19563
{11 “Ajmer Atea” means the territory of the state of Aymer as.
existed immediately before the 1st of Nov. 1956, N
{w) “Principal Act” means the Industrial Disputes Act 1947
(Central Act XIV of 1947) in so far as st applies to the,
State of Rajasthan
{iv) "Sunel area” means the territory Comprised in the Sunef
Tappa of Bhanpura Tehsil of Mandsaur District in the
State of Madhya Bharat as existed, immeduately before’
the Ist day of Nov. 1956. | ‘

2-A. Dismissal ete. of an individual workman to be an
Industrial Dispule-

y . )
Whete any employer discharges, dfsmsses, retrenches or otherwise termi~
Rates the services of an individual workman, any dispute or difference between
that workman and his employer conected with, or ansing out of, such discharge,
dismussal, retrenchment ot termination shall be deemed to be an industrial
spute not Withstanding that no other work: nor any union of workman 1
3racty to the dispute [

NOTES

Clause (a)~Appropriate Government for refrence of dis) isi
P e pute; arisin:
R tnes and quarries—A reading of Ss 2fa) and (10) of the A:zcleaxl)y showi
:Ial Central Government 1s the approprtate Government to refer any dustrial
spute ansing 1n mines which include quarries (19561 L L 1364)-

Clause (a)~Appropriate Government for reference of dis i n
t
\:nderlulungﬁ manufacturing tar and industrial coke f(on‘z p:o:illT'i::
ep:vmpnatc Goverment for the purpose of clante (8) of the this section for refer-
cii:?\f;: lcnd;lstnal gxs%uﬁ n El?e‘ ulr:deé:akm%ganufactunngtar apd irdustrial
02l must be held to be the Cent k ‘
10 which 1t 15 sitwated (1956-1 L.L.J 195). el Government: and no\. the' State
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Clauze (a) (i}—Controlled industry. Appropaiate Goversment fot
reference : Provision not ducriminalory —1le Central Goverment cannot
be dered the G t for the purpose of refetrrig any
ndustrial dispute unle's the contro'led ndustry s +pecitted under this section
The proviston of s 2 ta) authorsing to reserve <ome industries tor the
purpose_ of making reference cannot be conmdered discmmmatory {1956~
LLL]JS57)

Clause {J)—Hair Cutting Saloon is industry —The detinition of
“industry 1n ks clause 1s sufficiently elasuc to include a bair-cutung saloon
(19361 L L J 596

CHAPTER It
AUTHORITIES UNDER THIS ACT

3 Works Commtttee —(1) In the case of any wndustrial establishment ta
which one hundred or more workmen are employed or have been employed on
any day in the preceding twelve months, the appropriate Government may by
general or special order require the employer to constitute m che prescribed
manner 3 Works of of emplayers and
workmen engaged 1 the establishment so however that th. number of repre=
sentatives of workmen on the Committee shall nor be less than the number of
tepresentatives of the emplaver The representauve of the wotkmen shall be
chosen 1n the prescribed manner from among the workmen engaged i the
establishment and 16 consulcation with their trade union if any, registered under
the Indian Trade Unions Act, 1026 (XVI of 1926).

(2) 1t shall be the duty of the Works Commuttee to promote measutes for
securing and preserving amiry acd good relations between the employers and
wotkmen and, to that end to comment upon matters of thetr common inrerest
or concern and endeavour to compose any rmatertal difference of epimon 1t
respect of such masters,

Rajasthan Amendment
3-A Registrar & Assistant Registrar . (1) The State Govern-
ment shall, by notification 1n the Official Gazette, appoint a person
1o be the Registrar of Umons for the purpose of this Act for the

whole of the state,

(2) The State Govt may, by simllar notification, appeint a
person to be the Assistant Registrar of Umon for any lecal area
and may, by general or special order, confer on such person all or
any of the powers of the Registrar of unions under this Act

4 Conciliation officers -(1) The appropriate Gaverment may, by notift~
cation 1n the official Gazette appoint such number of persons as 1t thinks of
to be conciliation officers, charged with the duty of mediating 1n and promoing
the settlement of tndustrial disputtes

{2) A concihation officer may be appousted for a spectfted area or for
specitied industries 1n a specified area or for one or mote specified industries
2nd either permanently or for a imited pertod

5 Roards of Coonli —(1) The Gi may as
occasion anses by notification in the offictal Gazette constitute a Board of
Conail the f an 1nd 1 dispute,
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7-A. Tribunals —(') The appropriate Government may, by wotfication
in the Official Gazette, constitute one or more Industrial Trbunals for the
id]udxcatmn of Trdustsial disputes relating to any mattes, whether spe:\h:d n
Second Schedule or the third Schedule

* {2) A Toubunal shall consist of one pzrscn only to be appmnxed by tht
eppropniate Government.

(3} A person shall not be quahfied for APpoirtment as the presiding officer
of a Tribuhal unless— PP ?

1a) he 1s, or has beens a Judge of a High Court , or

(b) he has held the office of the Charrman or any other membzr ol
the Labeur Appell nal under the
Disputes (Appellate Tnbunol) Act 1950, or ot any Tubunal, for
a pertod of not less than two years

(4) The appropriate Government may 1f it so thinks fit, appoint two
‘persons as assessors to adwise the Tribunat 1n the proceeding beforet

7B National Tribunals —(1} The Central Government may, by notifica-
tion 10 the Officral Gazette, constiture one or more Naronal Industtial Tribunals
for the adjudication of Industrial disputes which, in the opinion of the Central
Government, 1nvolve guestions of national 1mpurtance or are of such a nature
that industrial establishments siruared in more than one State ate Ikely to be
interested 1n, or affected by, such disputes
{2) A Nagonal Tribunal shall consist of one person only to be appointed by
the Central Government
(3) A person shall not be quahified for app intment a3 the presiding officer
of a National Tribunal unless— 1
N (a) he1s, or has been, a judge of a High Courr or
{b) he has held the office of the Chawman or any other membee of
the Labour Appellate Tribunat constituted under the industrtal
Disputes (Appellate Tribunal) Act, 1950, for a persod of not feess
than two years
(4) The Central Government may, if 1ts so thinks fit, appoint two petsons
s assessors to advise the Nationzl Tnibunal in the proceeding before it
cD \0{ for the preading officer of Labour Caurts,
Tnbunuh and National Tribunala —No person shall be appomned te  or com=
tinue in the office of the pus:dmz officer of a Labour Court, Tnbun:ls or
tational Tribunal, tf—
(a) heisnot an mdzpendent petson or
{b) he has attained the age of sixty five years

18 Filling of vacancies —If for any reatan a vacancy (other thana
temporary absence) occurs in the office of the presiding officer or a Labour
Coutt, Tribunal o National Tribunal or in the office of the Chairman or any
©other member of 2 Board or Court, then, in the case cf a Nanonal Tnbunal,
the Central Goverment and 1n any other case the appropriate Government,
shall appoint another person 1n accordance with the provisions of this Act to fill

1 Subs by Act 36 of 1956, 8 5
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the vacancy, and the proceeding may be continued before the Labour Court
Tribunal National Trbunal Boara or Coutt as the case may be from the
stage at which the vacaacy 1s filled

9 Finality of ordera constituting Boards, etc —(1) No order of the
apprepriate Governmen  or of the Central Government appointing any person
as the Chairman ot any other member of 2 Board or Court ot as the presiding
officer of a Labour Court Tubunal or National Tribunal shall be called
m question in any manper and no act or proceeding before any Board of
Court shall be called 11 question 1n_iny mannet on the ground merely of
the enstence of a y vacancy in or defect in the constitutton of such Board
or Court

{2) No settlement arnived at m the toutse ot ccncibiation proceeding shall
be 1evalid by reascn only of the fact that such settlment was armved at aftec
the expiry cf the periol teferred to 1 sub section (6 of section 12 or sub secton
(5) of «cction 13 as the case may be

(3) Where the report of any settlement arrived at in the course of conci
hation proceeding before a Board 1s signed by the chawrman and all the other
members of the Board no such sectlement shall be 1mvalid by reason only of
the casual or unfereseen absence of any the members (including the Chairman)
of the Board dunng any stace of the proceeding ]

Y CHAPTER IT A
NOTICE OF CHANGE

9 A Notice of change —No employer, who propose to effect 2ny change
in the cordition of sevice applicable to any wotkman 1n respect of any matte
specifed 1 the Fourth Schedule shall effect such change —

(a) without giang to the workmen likely to be affected by such
change a notice 1n the prescrtbed manner of the nature of the
change proposed to be effected or

{b) within tewenty ane days of giving such natice
Provided that no notice shall be required for effecting apy such change=

(a) where the change 1s effected 1n pursuance of any settlement,
award or decision of the Appellate Tribunal constited under the
Industrial Disputes (Appellate Tribunal) Act 1920 or

{8} where the workmen fitely to be affected by the change ere
persons to whom the Fundamental and Supplementaty Rules,
Cinil Services (Clas ification  Control and Appeal) Rules Cinl
Services (Temporary Service) Rules Revised Leave Rules Cmil
Service Regulations  Ctviltans 1n Deferce Services  Classific
action Control -and Appeal ) Rules or the Indian Railway
Eemb?ihxgent (I::(:di og ?f“lz D;zb“ rules or regulations that may

notitied 1 this behal ¥ the appropnate
Official Gazette apply, pprop Gevernmert 1 the

1 Ins by Act360f 195 s.6
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9B Power of Government to exempt —Where the appropriate Govern-
ment 1s of opinion that the application of the provisions of section 9 A to any
class of industrial establishments or to any class of workmen employed in any
d blish affect the L In relation thereto so prejudicially
that such application may cause serous_repercus jon on the industey concerned
and that public interest so requires the appropriate Government may, by
notification 1n the Offical Gazette, direct that the provisions of the said section
shall not apply or <hall apply, subject to such condition as may be specified
the nonfication, to that class of mdusnal establishments or to that clasy of
1 1n any t

CHAPTER II
REFERNCE OF DISUTES TO BOARDS, COURTS OF TRIBUNALS

10 Reference of disputes to Boards Courts or Tribunals—(1)
*[ Where the approporiate Govrnment 1s of opinion that anv industrial dicpute
exisits or 1¢ apprehended 1t may at any nime ] by order 1 wrniting —

{a) refer the dispute to a Board for promoting a settlement thereof,
T

(b) tefer any matrer appearing to be connected with or relevant to
the dispute to 2 Court for inquiry , ot

3(c) refer the dispute or any matter appearing to be connected wrth
or relevant to the dispute, 1t 1t relates to any marter specified in
the Secand Schedules o 2 Lahour e+ far adpudcatian, qr

(d) refer the dispute of any matter appear ng to be connected with
or relevant to, the dispure, whether 1t relates to any matter
spectfted in the second Schedule or the Thud Schbedule, toa
Trbunal for adjudication

Provided that where the dispute telates to any matter specified an the Third
Schedule and 1s no* likely to affect more than one hundred workmen the appro-
priate Government may, 1f 1t so thinks ifir, make the reference to a Labour
Court under clause (c)

3{ Provided further that] where the dispute relates ta a public utihty
servic and a notice under sectton 22has been Biven the apprepriate Government
shall ynless it conaider that the notice has been frivolously or vexatiously gven
or that 1t would be mexpedient sotodo make a reference under this sub section
nothwithscanding that any other proceedings under this Act 3n respect of the
dispute may have commonced,

*{11A) Where the Centcal Government 1s of opiicn that any industrial
dispute exists or 15 apprehended and the dispute involves any question of national
mpertance or 1s of such a nature that industrral establishments situated in more
than one >tate are likely to be interested 1n, or affected by, such dispute and
thae the dispute should be edjudicated by a National Tobunal then, the
Central Government may, whether or not 1s the apprpriate Government in
telation to that dispute, at any ume, by order 1n writing, refer the dtspute or
any matter appeartng to be connected with or relevant to, the dispute, whether

* Subs. by Act 18 0£ 1952, 3

1 Clause (c) and (d) subs, for clause {c) by Act 36 0f 1936 5 7() ()
2. Subs. by Act 36 0f 1956, 1 7 (a) (u) for *Provided that™

3 Iny by by Act 36 0f 195 3 7 (-
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it relates to any matter speciited in the Second Schedule or the Third Schedule
to a National Tribunal for adjudication]

(2) Where the parties to anindustrial dupute apply 0 the prescribed
manner, whether joimtly ot separatels, for a reference ot the dispute to a Boards
C urt 4} Lzbour Ceurt Trbuna! or National Trbunal} the appropriate
Government, 1f satisfied that the persons opplyng represent the majority of
each party, shall make the refirence accordmgly

(3) Where an mdustrial dispute hes been referzed to 2 Board 4[Lsbour
Court, Tribunal or Naronal Tribunal ] under this <ectior  the appropriate
Government may by order prahubie the connnuance of any stnke or lock out 1n
connection with such dispute whichmay te in exsterce on the date of the
reference

8[(4) Whete 1n an order refernng an ndustrial dispute to  %[a Labour
Court Trbunal or National Tribunal ] under this scction cr 1n 2 subsequent
order, the appropriate Governmeat has spectfied the pomnts of dispute for
adjudication  7[ the Labou Lourts or the Tribunal or the National Tribunal
as the case may be ] shall confine sts adjudication to those points and matters
incidental thereto

(5) Whete a duspute < "any establishment or establist has
been or to be, referred to 2 #[ Labour Court Tribunal or Narional Terbunal]
under this sectten and the appropriate Government 1s of opimon, whether on
an application made to 3t i this behalf or otherwise, *hat the dispute 18 of such
ansture that any other establishment group or class of establishments of a
smlar nature 18 likely to be interested tn, or atfected by, such dispute the
appropniate Government may at the time of making the reference or st any
time thereof or but before the submisston of the award include in that reference
such establishment group or class of establi hments whether or not at the time
of such inclusion any dispute exsts o 13 hended 1 that bli<h
group or class of establishments ]

2[(6) Where any reference has been made under subsection (1A) to a
Natsonal Trnbunal, then notwithstanding anything contamed in this Act no
Labour Court of Tribunal shall have msdiction to adjudicate upon any
:{naltlzr which 18 under adjudsction before the National Trbunal, arnd accor

Ingly —

(2) 1f the matter under adjudication before the National Tribunal
13 pending 1nt @ proceeding before a Labour Court or Trbunal,
the proceeding before the Labour Court or the Tribunal, as the
case may bes 1n 3o faras it relates to such matter, shall be
deemed to have been quashed on such reference to the National
Tribunal, and

{1} &2 shall age be lawtal foc the appcapriate Government to refer
the magter under adudication before the National Trbunal to
zny Labfoué Court 05 Tnbunall for adjudication during the pen-

lency of the proceeding m relation to «uch
ency of the proc uch matters before the
4 Subs 1bd s 7(c)
5. Subs by Act 36 of 1956,3 7 (d) (1)
95%,s 3

6 Ins by Act 18 of IS

7 Subs 1bhd 5 7 (d) ()
8 Subs 1hid 5 7(c)

9 Insabds 7(D.
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Explanation In this Sub-Scc  Labour Court®cr Tribunal includes any
Court or Tritunal or otber authenty constituted under any law relating to
mvesnganon and serflement cf sndustial dicpures 1o force 1n any State

1

(7) Where any ndustnial dispute 1n relation to which the Central Gevern
ment 15 not the approptiate Gevernment 1s referred to a Nattonal Trbunal
then notwnth dard anythirg d m this Act any reference
section 15 section 17 <ection 33A scetion 331 and section 36 (A) to the appro
pnate Government iz relation to <uch disp ite shall be construed as a reference
to the Central Government but save as aforesaid and as otherwise expressly
provided 1n this Act any reference 1n any cther prouvisicn of this Act to the
appropriate Government 1n relation to that dispute shall mean a reference to
State Government ]

NOTES

Sub sec (1) (¢} -Prior refusal to make a reference no bar to make
subsequent reference of same dispute — A prior order of the Government
under s 12 {5) whereby the Government refused to sefer for adjedication 3
given dispute canmot affect the jurisdiction of the Government to exercise the
statutory power cenferred upon 1t by s 10 (1) (¢) of this Act on any subsequent
oceasion {1961 L L J 493

Sub sec (1}—Proviad and 12 (5)-Power of Government to make
reference not qualifted or imited-wehen it it 1s pot bound to make refer-
ence —The d meub s ()15 1 no way
qualified or mited  The proviso to that sub section however qushhes that
mandatory direction 1n cas<e of a dispute relating to a public utility service by
provniding that a reference need not be made 1f the Government considers that
the notice under s 22 has been fnvolously or vexationly given or that st
would be mexpedient to make a reference But the language of s 10 (1) and
the proviso to it cannot be imported n the wordsof s 12 (5) Therefore
when Government 1s acting under that section 1t cannot rely upon the ground
of expediency (AT R 1950 Bom 73}

1] 10 A Volunary reference of disputes to arbitration —(1) Where any
1ndustrial dispute exists or 1s apprebended and the employer ard the workmen
agree to refer the disLute to arbizration they may at any ume before the
dispute has been referced under section 10 to a Labour Court ot Tribanal or
Natiouval Tnibunal by a written agreement, refer the dispute to atbrtration
and the reference shall be to <uch perecn or persons (including the presiding
officer of a Labour Coutt or Tribunal or Nattonal Tabunal} as an arbitrator
or arbitrators as may be specitled 1n the arbitration agreewent

(2) An arbitration agrcement veferred to 1n sub section (1) shall bein
such form and shall be s1gned by the patties thereto 1y such manner as may be
prescribed

3) A copy of the arbitration agreement shall be formarded to the appro~
priate Gover ment and the tonciliation officer and the appropriate Government
shall within tourteen dais from the date of the receipz of such copy publish
the same 1n the Official Gazette

(4) The arb orarb shall the dispute and submit
tothe G the arl award signed by the athitrator
or all the arbicrators as the case may be

(5) Nothing 1n the Arbitration Act 1940 shall apply to arbitrations under
this section ]

1 Ins std s 8



[ wa

Rajasthan Amendment 1958
CHAPIER-II-B

Registration of Unions

9-C-Maintenar ce of Register—It shall be the duty of the
Regsstrar to maintain tn such form as may be prescribed a register
of Unitons registered by him under the provisions of this Act.

9-D-Application for Registration—Any Unio™ which has for
the whole of the period of three months not preceding the date of
1its 50 applying under this section a membership of not less than 135
percent of the total number of worhmen employed in unit ofan
dus'ry may apply 1n the preseribed from to the Registrar for
registration as a Representative Union

)

9-E—Registration of Union—On receipt of an application from a
Union for registration under Sec 9-D and on payment of thz pre-
scribed fee the Registrar shall, if after halding such inquiry as he
deems fit, he comes to the conclusion that_the condn}mns requisite
for registration specetied in the said section are satisned and that
the Union 1s not otherwise disqualined. for registration enter the
name of the Union in the appropriaté register maintained under
Sac 9-C and 1ssue a certificats of regisiration in such fiom as may
be prescribed :

! Provided that

(1) Where two or more Unions fulfilling the conditions nece-
ssary for regisration under this Act apply for registration 1n respect
of the same umtt of an industry the Umion having the Largest
membership of employees employed in the umt of the industry
shall be registered, and

" "(n) the Registrar sball not register any Union 1f he is satisfied
that the application for 1ts registration 15 not made bonafide in the
1nterest of the employers 1o the prejwidice of the interest of the
workmen. ' -

¢ voros
.t[he 9-F—‘Culncellat'ion (ﬁ r_egis(tradgn?The Regstrar shall cancel
registration of a Union(a) if, after holding such mquiry, i
any, as he deems fit, he is satisfied— "~ €S maquiry. it

(1) that 1t was registered under mistake, misrepresentation or
fraud, or
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) that the membership of the Unton has for a continuous
period of three months fallen below the mmimum required under
Sec 9-D for 1ts registration

Provided that where a strike or a ¢ osure not being an 1legas
strike or closer uander this Act tn a umt of the indu try has exten
ded to a period exceeding fourteen days 1n any calender month,
such 1x;wmh shall be excluc ed 1n computing the said period of three
months

Provided further that the registration of a Union shall not be
concelled or closer under this Act 1n a under the provisions of this
sub-clause unless its membership at the time of the cancellation ts
less than such minimum, of

fu1) that the registered Union 1s being conducted not bonofide
1n the anterest of workman but 1n the inlerests of employers to the
prejud:ce of the interests of workmen, or

(1v) that 1t has instigated, a1ded or assisted the commencement
of or conttnuarce of an illegal strike,

(b) af its registration under the Indinn Trade Union Act 1926
(Central Act XVI of 1926} 1s concelled

9—G-Regtstration of another Union in_place of existing
Union -(1) If at anytime any Union theremnfter in this section
referred to as ‘apphicant unicn’ makes an appl cation to the Regi-
trar for bemg repistered 1n place of the Union (heretnafier 1n this
section referred (o as” representative unton’ for a unit of an indus
try} on the ground that 1t has a larger membership of the industry,
the Regustrar shall callupon the representative Union by 1 notice
1n writing to show cause within one month of the receipt of such
notice why the applicant Union should not be registered in ts place
An applicaticn made under this sub Sec shall be accompanied by
such fee as may be presribed

(2) T ~ Registrar shall forward to the Labour Commussioner
of the State Government a copy of the said apphication and notice,

2y 1€ on the expuy of the paned of netes wnder sub-See (1)
and zfier holding such mquiry as he deems fit, the Registrar comes
1o the conclusion that the applicant Urion complies with the con-
ditions necessary for registration specified 1n sub-sec ¥-D and that
1ts membership was during the whole of the perrod of three months
immedaately preceding the date of the application under this section
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larger than the membership of the representative Union, he shall
subject 10 the pr~ 1stors of Sec 9-D, register the applicant Umon
tn place of the repre entative Unton

(4) Every apphcation made under this section shall be publi
shed 1n the prescribed manner not less than fourteen days before
the expiry of the period of notice under sub sec (1)

9 H-Appltcation for re-registration (1) Any Unton the
registration of which has been cancelled on the ground that 1t was
registered under a mistake or on the ground specified m sub-clause
tu) of clause (a) of Sec 9-F rray at any time after three months
from the date of such cancellation and on payment of such fees as
may be prescribed apply for re registration The provisions of Sec
9-D and 9-E shall apply 1n respect of such apphication

(2) A Union the registration of which has beer cancelled on
any other ground shull, not save with the permission of the State
Government be entitled to apply for te registration

9 T-Appeal to Industrial Tribunal from order of Registrar
(1) Any pa-ty 1o a proceedr g bufore the Remstrar may, with-
m thirty days from the date of an order passed by the Registrar

under this Chapter, appeal against such order to the Industrial
Tribunal,

Provided that the Industri 1 Tribunal may, for sufficient
reasons any appe!l made after the expiry of such period

() The Indus rial Tribunal may admit an appeal under sub-sec
(1) if on a perusal of the memoradum of appeal and the decision
appealed against 1t finds that the decision 1s contrary to law or
otherwise erroneous

(3) The Industrial Tripunal n_appeal, may confirm, modify
or rescind any order pasced by the Registrar and may pass such
consequential orders as it may deem fit A copy of the order passed
by the Industrial Tribunal shall be sent to the Reewstrar

9-J-Publication of orders-Every order passed under Sec 9 E
orSec S-ForSec 9 G and every order passed appeal under
Sec 9-I shall be published in the prescribed manner
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Rajasthan Amendment

CHAPTER-III-A
Arbitration

T 3

10-B-Submisston—(1) Any employer and a Representative
Union or 1nthe abse ce of any registered Representative Unton
any other Union which 1s représentative of employees may by a
wrliten agreement agree to submit any present or future 1ndustrial
dispute or class of such disputes to the arbitration of any person
whether such arbitritor 1s named 1 such agceement or not Such
agreement shall be called a submission

{2) A copy of cvery such submission shall be sent to the
Registrar who shall register 1t s the register to be mantained for
Ih%péxrpusc and shall publish 1t tn such manner as may be pres-
eIl

10-C Submussion when revocable—Every Submusston shall1in
the absence of any provision to the contrary contained therein be
irevocable,

Provided that a submission to refer future dispute to arbitration
may at any time be revoked by any of the parties to such subms
ston by giving the party three month notice 1n wniting

Provided further that before the expiry of the said period of
thiee months the parties may acree fo continue the submission for
such further period as may be agreed upon between them

10 D-Proceeding mn arbitration—The proceedings in arbitra
tion under this Chapter shall be in accordance with the provision
of the Arbitration Act 1940 (Central Act X of 1940;1n so far 1s
they are applicable and the powers which are exercisable by the
Industrial Tribunal

10-E Special cases may be stated to Industrial Tribunal—
The arbitrator may refer any question of law anising before him 1n
any proceeding under this Act to the Indusinal Tribunal for its
decision Any award by the arbitrartor shall be i accordance with
such decision

10 F~Award by atbatrator ~The arbitrator shall, after hear
’t:;rsl:lhx: Parties concerned, make an award which shall be signed
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10-G-Dispute to be referred to Industnal 1ribunalifno
arbitrator appointed - Notwithsianding anythung contamned n
this Chapter, 1t no provision has been made 1n any submissiun for
the appointment of arbitrator or where by reason of any circum-
stances an arburator 15 appomnted, such dispute may be refererd,
by the State Government for adjudication by the 'ndustrial
Trbunal,  *

10-H-State Gdvernment may refer industrial disputes to
Tndusirial Tribunal for adjudication—Nolwithstanding anything
contained 1n this Chapter the State Government may, at any time,
refer an industrial for adjudication by the Industrial Tribunal, «f
ni:\ a report made by Concihation officer or otherwise 1t 15 satisfied
that—

(A) by reascn of the continuace of the dispute—

{a) a serious outbreak or disorder or a breech of the public
peace 1s likely to occur; or

(b} sersous or prolonged hardship to a large section of
the community 1s Likely to be caused; or

(© the industry concerned 15 Likily to be sertously affected
or the prospects and scope for employment therein
curtaled, or

(B) the dispute 15 not ikely to be scttled by other means, or
(C) 1t is necessary 1n the public interest tp do so

(2) When the State Government makes a reference to the Ind-
strial Tribunal for adjudseation of any industrial dispute, any sub.
musston ot any award of an arbitrator with regard to thatindustrial
dispute shall stand as cancelled .

10-I-Notice of award to parties~(I) The arbitrator or the
Industrial Tribunal as an arbitrator, as the case may be, shal for-
ward copies of the awarded made by him or it to the parties, the
commussioner of Labour, the Registrar and the State Govemmént

(2) On receipt of such award, the Registrar shal! it i
Reguster hept for the purpose ¢ o enter it 1a ll}c

10-]-Completion of proceedings—The arbitration proceedin,

4

f‘}ﬂlrbgeg‘ef’?ed to have co'npleted‘ when the award 15 published
N LI Y -

‘
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CHAPTER IV
PROCEDURE, POWERS AND DUTIES OF AUTHORITIES

11 Pracedure and powers of “concihation officers, Boards, Courts
and Tribunals — 2[(1) Subject to any rules that may be made 1n this behalf
an arbutator, a Board Court Labour Court Tribunal or Natonsl Trbunal
:gla}’%(fgltkiw such procedure as the arbiator or authonty concerned may

i

12) A conciliation officer or a _member of a Borad, 2for Court or the
presiding officer of a Labour Court, Tribunal or National Tribunal | may for
the purpose of inquiry 1no any exsting or apprehended industrial dispute after
£ivint reasgnable notice enter the premrses accupred by any establishment to
which the dispute relates

{3) Every Board, Court 4[Labour Court_Tribunal and National Tribural]
sh T have the same powers as are vested m a Cyvil Cotrt under the Code of
Cuuil Procedure 1908 (V of 1908) when trying a sur, in respect of the following
matters namely—

(a) enforeing the attendece of any person and] examining him on

{b;
(c;
«

compelling the productien and matenial objects ,
1ssuing for the of .

1n respect of such other matters as may be prescribed and every
Inquury or investigation by a Board Court {Labour Lourt.
Tribunal or National Tribunal] «hall be deemed to be 2 judi-
c1al proceeding within the meamng of sections 193 and 228 of
the Indian Penal Code (XLV of 1860)

(4) A conciliation officer may call for and mspect any document which be
bae greund for consider'ng to be televant to the industrial dispute

2[or to be necessary for the purpase of verifsing the implemention of any
award or catrying out any cther duty imposed on him under this Act and for
the aforesaid purposes the conciliation officer shall have the same powers as are
vested tn a civil court ander the Code of Ciwil Porcedute, 1908 in respect of
compelling the production of documents ],

3[(5) A Court, Labour Court, Tribunal or National Tribunal may. 1f 1t s0
thinks fit» appoint one or more persons having special knowledge of the matter
;mdu ionndmnon a5 33¢S30T OF assessors to advise 1t in the proceeding be

ore 1t.,

4{(6) All conciliation officers, members of a Board or Coutt and the pre-
siding officers of a Labour Court, Tubunal or National Tribunal shall be deem=

2 Subs by Act360f 155, 3 9.
3 Subs 1hin

4 Subs 1bhid

1 Subs by Act360f1956 5 ©
2. 1bd

3 Ibd
4 Ibd
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ed 10 be public servants within the reang of section 21 of the Indian Penal
Code (XLV of 1908)

(7) Subject to any rules made under this Act the costs of and incidenta
to a1 5? pxocleedmg be?ore a Labour Court Tribunal or National Tnbunal shag
be 1n the d <cretion of that Labour Court Tribunal or National Tnibunal an]
the Labour Court  Tribunal or Nacional Tribuna! as the case may be shall
have full power to d termune by and to whom and to what extent and subject to
what condstions 1f any such costsate to be pard and to give all necc:ssaéy
d rections for the purposes aforesaid and such casts may on apphcation mi e
toth appropnate Government by the petson entitled be recovered by that
Government 1n the same manner as an arear of land revenue |

(8) Every *[Labour Court Tribunal or Nattonal Tribunallshall be d emed
tobe au;ﬂ iour: for the purposes of sections 480 and 482 of the Code of
Crimmal Procedure 1898 (Act V of 1898)

NOTES

Sub sec (31—Power to set aside ex parte order —An Industnal
Trbunal has no power to apply order 1X of Ciwil Procedure Code and set aside
ex parte order unless such power are vested 1n 1t by rules framed under s [1 3
@96 IL LT 69

12 Duties of eoneshation effscers —{1) Whete an industrial dispute
exists or 15 ap rehended the concibation officer may, or where the dispute
relates to a public utility setvice and a_notice under section 22 has beea given
shall Lold conc: 1ation proceedings in the prescnibed manrer

(2} The conciliation officer shall for the purpose of bringtng about a settle
ment of the dispure  w thout delay investigate the dispute and all matters
affecting the mente and the right settlement thereof and may do all such things
as he thinks fi¢ for the purpose of inductng the partiesto come to a far and
amicable settlement of the dispute

(3) If a settlement of the dispute or of any of the matters m dispute 18
atnived at 1n the course of the | proceed e 1 officershall
send z report thereof to the appropnate Gove nment together with a memoran
dum of the settlement signed by the parties to the dispute

(4) 1f no such settlement 1s arrived at the concihtation officer shall as scon
as practicable after the close of the mvestigation send to the appropriate
Government a full report settang foreh the steps taken by him for ascertaming
the facts and circomstances relatimg to the dispute and for bringing about &
settlement thereof togethet with a fnll statement of such facts and circumstances
and the reasons on accouns of which 1 bis opinton, a settlement could not
be arnved at

(9 If on a consideration of the report referred to n submsecron () the
appropriate Government s satisfied that there 1s a case for reference to a Board
or *[Labour Court Tribunal or National Tribunal) 1t may make such reference
where the appropnate  Goverment dees not make such a reference 1t shall
record and communicate to the parties con exmed 1ts reasons therefor

(8) A report under this section shall be slyxbmmtd within fourteen days of
e or within such shorter period

e of 1]
as may be fixed by the appropriate Government

1 TIbid
2 Subs by Act 36 0£1955 5 10
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*[Provided that the time for the submission of the repart may be extented
gy suc!]x period as may be agreed upon 1n writing by all the parnes to the
1spute

NOTES

Sub Sec 12 (1)—Duty of Goverment to make reference on perusal of
report—If ona perusal of report Government Is satshied thar there 1s 2
case for reference the duty mposed upon 1t clearly anses and the Government
cannot refuse to discharge thatduty It 1s only when Government 1s not
satistied that there 15 a case for reference that the ducy to refer does not
anse  butin that case Government must give reasons why st was not satisfu
that there was & case for refernce which must be germane to and connected
with the industrial dispute  In case the Government 1s satisfied that there 1s
case for reternce but stll_refuses to make reference the High Court would
compel the Government by a mandamus to dischatge 1ts statutory duty (A
R. 1956 Bom 273} V-

'
13 Duties of Boards —(1) Where a dispute has been referred to a board
under this Act 1t shall be the auy of the Board to endeovout to bnng about 2
settlement of the same and for this purpos the Board shall in such manner
as 1t thinks fit and without delay, mvestigate the dispite and all matters
affecting the ments and the right settlement thereof and may do all such things
as u thinks hit for the purpose of inducing the parnesto come to a fnr an
amicable <ettlement of the dispute

(2) If a settlement of the dispute or of any matters 1 dispute 1s arrnved
1n the courts of the concihiation procredings the Board shall send 2 repott
thererof to the appropriate Goverment tofether with a memorandum of the
settlement signed by the patties to the dispute

(3) If no such settlement is acsived at the Board shall as soon as prac-
ticable after the close of the investigation send to the appropriate Governe
ment a full report setting forth the proceedings and steps taken by the Board for

the facts and relating to the dispute and for bringing
about a settement thereof together wich a tull starement of such facts and
circumstances  sts findings thereon the reasons on acc unt of which, mnuts
opinion a settlemet could not be arrived at and 1ts recommendations for deter—
mination of the diepute

(4) If onthe receipt of a report under sub-section (3)1n respect of a
dispute telating to a public utility service the aporopriate Government does
not make a reference toa 2| Labour Court Trbunal or National Tuibunal]
under section 10 1t shall record and ccmmunicate to the parties concerned ats
reason therefor

(5) The brard shall subme 1ts report under this section within two months

of the da e ¥ on which the dispute was referred to st} or waithin such shorter
period as may be fired by the appropnate Government

Provided that the appropriate Government may from time to time extend
the time for the stibmission of the report by such further periods not esceeding
two months 1n the aggregate

1 Ins 1bd
2 Sub by Act360f1956 s 11,
3 Subs by Act 40 of 1951 s 6.
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Previded further that the time fot the sebmusion of the report may be
extended by such pertod as may be agreed on m wnnog by all parties to the
dispute

14 Duties of Courts —A Court shallinquire nto the matters referred
to1t and ceport thereon to the approfmate Governmert ordanly within 2
renicd of 1x months from the commencement of its tquiry

S[15 Duties of Labour Courts Tribunals and National Tnbunals —
Where an industral dispures has been referred to a Labour Court Tnbunal
er National Tnbunal for edjudication it sha 1 bold its proceedings expeditiously
and shall 2s <oen as 1 15 precucable on the conclusion thereof, submut s award
to the aprropriate Government

16 Form of repartor award—{!) The report of a Board or Ceunt
shall be 1n wntting and shall be <igned by all the members of the Board or
Court as the case may be

Provided that nothing 1n this section shall be deemed to prevent any mem-
ber of the Board or Court frem recording any minute of dissent from a report
from any recommendation made theren,

-
(2) The award of a Labour Court ot Tnbunal or National Tabunal shall be
1o writing and <hall be s:gned by 1ts presidimg officer

17 Publication of report and awards —(1) Every report of 2 Board or
Ceurt together with any mmute of discent recorded therewith esery arbitranen
award and evers award of a Labour Court Tnbumnal or Natienal Trbunal
shall within a period of thurty days from the dare of 1ts receipr by the appro-
priate Gavernment, be pulished i such manner as the approprate Government,

s it

) Subject to the pronisions of Sectien 17 A the award published under
sub-section (1) shall be final and shall not be called 1n quesaen by 2ay court
any macner Whatscever

17 A Commencement of the award —{1) An award (including an
arb tranien award ) shall becorme enforceable on the expiry of thurty days from
the date of its publication under <ection 17

Provided that—

(2) of the approprate Government 13 of opace 1 any case where
the award bas been by 2 Labour Court of Tnbuzalin relatien to
an industrial dispute to which1t1s a party | or

(0} 1f the Centzal Government 1s of opunton 1n any ease where the
award has been given by 2 Nattonal Trnbuaal,

thatie will be 1a exped ent on public gromds afecting national economy or
socaal Justice to give effect to the whole or any part of the award, the aprro-
priate Government or as the case may be the Central Governmezt may by
zatfication in the Oficra Gazette, declare that the award shall not become
enforcesble on the expiry of the sad therty days.

(2) Wkere any decliraven hasbeen made 1n relatton 10 az award umd,
Provisg to subeeection (1) the appropriste Governmert or the C:::zﬂ%z:::xt

3 Subs. by Act 3o of 1950, 5 12
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ment may, w1thin ninety days from the date of publication of the award under
section 17 make an order rejecting or modifying the &ward, and shall on the
first available opportumity lay the award together with a copy of the ctder
before the Lezislature of the State, 1f the order has been made by a State
Government, or befare Parliament 1if the order has been made by the Central
Government )

(3) Where any award as rejected or modified by an order made under sub-
section (2) 15 laid before the Legiclature of a State or before Parhament, such
award shall become enforceable on the exprrty of fifteen days from the date on
which 1t solaid  ana where no order under sub section (2) 1s made 10 pursu
ance of a declaration under the provico to sub section (11, the amard shall
become entorcable cn the expity of the period or minety days referred ton
sub section (2) .

(4) Subject to the provisions of sub-section (1) and sub section (3) regarding
the enforceability of an award, the award shall come 1nto operation with effect
from such date as may be specified therein  but where no date 15 so specafieds
1t shall come 1nto operation on the date when the awatd becomes enforcable
under sub section (1) or sub section (3) as the case may be |

18 Persons oo whom settlement and awards sre binding - [N A
settlement arnved at by agreement between the employer and workmen
otherwise than 1n the course of concihation proceeding shall be binding on the
parties to the agreement

(2) An arbitration award wiich has become enforceable shall be binding
on the parties to the agreement who referred the dicpute to arbitration

(3) A settlement arnved at i course of conciliation proceeings under this
Actoran award 2[of a Labour Lourt Tribunal or National Tribunal] which
has become enforceable shall be binding on—

(a) all partie<]to the industnal dispute ,

{b) all other patties summoned to appear In the procecdings as parties
to the dispute unless the Hoard  3[the Labour Couer Tribunal
or National Tribunal] as the case may bes records the opinion
that they were so summoned without proper cause ,

(c) where a party reterred to 1n clause (a) or JJause (b) 1s an employer,
11s betrs successors or assigns 1n respect of the establishment to
which the dispute relates ,

{d) where a party referred to in clause {a) or clause (b) 1s composed
of workmen all persons who were employed in the establish=
ment ot part of the establichment as the case may be, to which
the dispute relates on the date of the dicpute and all persons
who subsequently become employed in that establishment
or pare

NOTES

Section dots not entitle new entrants 1o same berefits under award —

This secrion declares the extent and the persons on whom settlement and
anards are binding It does not lay down that mspire of the fact that the
particular number of the old workmen sre to get a certdin benefir, new

1 Inserted b: 3 &l
Y l:ls;r ed by Act 36 of 1956, 5 13
3 Ihd
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entrants would be +qually entitled to the rame though they have been by
xizc;ssag) )lmphcatlon etcluded from the operation of the award ( 1956~1 L
1

19 Period of operation of seltlements and awards —(1) A settlement
2 f** &% hall come snto operation on ~uch date as 1s adreed upon by the
patties to the dispute and if no date 15 agreed upon on the date on which
the memorandum of the settlement 1s ugned by the parties to the dispute

(2 Such settlement shall be binding for such person asis agreed upon by
the parties and 1f no such pericd 1s agreed upon for a peried of six wonths
3 {from the date cn which the memorandum of settlement 33 signed by the
patties to the dispute and shall continue to be bmnding ou the parties afeer
the expiry ot the pencd aforesaxd until the expity of two motiths ttom the
date on which a notice n wnting of an intention to termmate the settlement
1s gisen by one of the parties to the other party or parties to the settlement

3[(3) An award shall, subject to the provisions of this section remain in
coperation for a pertoa of one year *[trum the date on which the award becomes
enforceable under secticn 17 A]

Provided that the appropnate Government may reduce the saxd period and
fix such pertod as it thinks fit

Provided further that the appropriate Government may before the expiry
of the sad periods extend the period of operation by any pertod not exceeding
one yeac at a time as it thinks fit so, howiver that the total pertod of operation
of any award does not excecd three years from the date on which 1t came
nto operation

{4, Where the apprapnate Government, whether of its own motion or on
the application of any party bound by the award, considers that since the
award was made there has been a material change 1 the circumstances on
which 1t was based the appropmate Government may refer the award or a
partof 1t ®[to a Labour Court, 1t the award was that of a Labour Court
or to a Tubunal if the award was that of a Tnbunal or of a National Tribuna! }
for decision whether the period of operation should not, by reacon of such
change be shortened and the decisicn of ®[ Labour Coutt or the Tribunal,
as the case may be, | in such reference shall 7[ * * * ] be final

(5) Nothing contaned m sub~sectton (3} shall apply to any award which
by 1ts nature, terms or other circumstances does not impose, after it

has been faven elfect to, any contmuwg oblikation on the parties bound by
the award

(6) Notwithstanding the expiry of the period of operation under suh~
section {3), the award shall continue to be binding on the parties untl g
pertod of two months has elapsed from the date on which notice 15 given by

1 The words * arrived at 1n the course of a concil
this Act” omitted by Act 36 of 1956, 5 4 (a)

2 Ins 1bd s 14(b

3 Subs by Act 48 of 1950, s 34 and Sch

4 Ins by Act 36 of 1956 s 14 {c)

5 Subs 1bud, s 14 (d) &) for “to a tribunal™

§ Subs by Act 36 of 1955,5 14 (d) () for “the tribunal”

7. The words” subject to the provision for appeal” omitted 1bnd 14 (d} )

hatton proceeding under
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any party bound by the award to the other party or pacttes mtimating its
1ntention to terminate the awar:

Y[ {7) No notice given under sub-sec (2) or sub-sec {6) shall have effect,
upless 1t 15 given by a patty representing the majority of persons bound by the
settlement ot award, as the case may be - . .

20 C and 1 of pr dings —(1) A conciliation
praceeding shall be deemed to have commenced on the date on which a notice
of strrke or lock-out under section 22 1s received by the conaliation officer
or olix’ the date of the order referrmg the dispute to a Board as the case
may be

(2) A concihation proceeding shall be deemed to have concluded—

(a) where a settlement 1s arrtved at, when @ memorandum of the
settlement 1s sigued by the parties to the dispute , ‘

() where no settlement 18 arnived at when the report of the cona
hation officer 1s received by the appropriate Government or
when the report of the Board 1s published under section 17, as
the case may be, or -

(c) when a reference 13 mads to a Coutt  2[ Labour Court Tnbunal
or National Tribunal ] under section 10 during the pendency of
concthation proceedings

3F d *[befor an ark under section 10 A or before 2
Labour Court, Tribunal or National Tribuna)] shall be deemed to nave com-
menced on the date of the *[tefence of the Jispute {or arbiration or
adjudication, as the case may be ] and such proceedings shall be deemed to
have concluded 5[on the date on which the award becomes enforceable under
section 17 A, |

21 Certain matters to be kept confidential —There shall ot be included
n any report or award undet this Act any informition obtmned by &
conciliation officer, Boards Court, ©°(Labour Courts Tribunal Natwonal
Tubunal or an atbittator ] 1 the cours¢ of any 1ncestigation or inquiry as
tb & trade union _or to any individual bustness (whether carried on by a person,
firm or company} which 11 not avalable otherwise than through the evidence
fiven before such officer, Board, Courr, *{ Labour Court Tnbunal National
Trbunal or arbitrator), if the trade unson, person firm or company in question
has made a requset 1n wnting to the concihatton officer Board, Court, T[Labour
Court, Trsbunl, National Tribunal or arbitrator] as the case may be, that such
information shall be treated as confidential nor shall such concthation officer
ot any mndividual member of the Board, °[or Court or the presiding officer
of the Labour Court, Tmbunal or Nat:ional Tribunal or the arbitrator | or any
person present 1t of concerned in the proceeding disclose any such anforma-
tion without the consent in writing of the secretarg of the trade union or
the person, {irm or company 1n question, as the case may be .

1 Subusec (7) inserted by sec 18 Act 35 of 1064

2. Subs by Act, 36 of 1+56 5. 35 (3} kor “or Tribunal™
3 Subs 1bid s 15 (b) () for “befoce a Tribunal

4 Subs 1bid, s 15(b) (1) for * reference of dispute”

5 Subs. by Act 18 of 1952, 5 4 ‘

6 Subs by Act 36 of 1956, s 16 (2) for “or Tribunal™
7. Subs iid, s 16 (b) for “Or Tribunal”,

B Subs v1d, 5. 16 (c) for "Court or Tribupal™s
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Provided that nothing contatned 1 this section shall apply to a disclosure
of any such information for the purposes of a prosecution under section 193 of
the Ind@n Penal Code {XLV of 1860)

CHAPTER V
STRIKES AND LOCK-OUTS

22 Prohibation of strikes and lock outs =(1) No person empleyed 1n a
p